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Fiscal Year (2078-79) was also an extraordinary for the interruption and uncertainty
caused by Covid-19. Moving forward in this uncharted environment, we will continue
to redefine the higher education landscape by deepening applied learning and research,
while continuing to forge strategic partnerships focused on ‘win-win’ outcomes for our
students, industry and community. This academic year has increased intakes and partially
conducted its academic programs on physical and dual modality.

As I think everything is the under the control of God in any situation. Over the last few
years, he has provided everything that KSC needs - strong leadership, dedicated team of
campus management and hardworking staffs, management of financial resources, and the
contribution of society and the political leader for the development of Campus.

Our faculty and staffs adapted, and by all accounts we delivered continued education right
up to the end of the academic year. The impact of the pandemic is going to have a long-
term impact on higher education. Even in the hard days of pandemic, we are seeing that
good things are happing at KSC. I want to draw your attention to the following:

e  KSC is building an addition Administrative cum library building in the front side

of the main gate of the campus with the help of University Grants Commission,
Nepal. This will ultimately provide at least six new classrooms for us to use.

o  The retention rates at KSC is excellent with current students for next year and
are also seeing a good number of new students coming to us in higher studies.

Thank you for trusting us for higher education. It's been a privilege and honor on behalf
of me to function as a Chairman during this most remarkable year. I had wished to
acknowledge the work and commitment of my fellow CMC members, who are a capable
and passionate group of execs with whom I’ve had the pleasure to serve. [ will treasure my
time on the CMC and also the experiences I’ve got had as a member of this community,
and appearance forward to remaining connected with you as you forge ahead into the
campus’s bright future.

-Prof Dr Madhav Bhattarai
(Chairman, KSMC)
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Message from Campus Chief

Iam pleased to provide the (2078-2079) Annual Report for Kathmandu Shiksha Campus
(KSC) highlighting some of the key achievements during the fiscal year.

We faced unprecedented challenges with the onset of the global Covid-19 pandemic. We
harnessed our collective energy and optimism to continue to deliver an online mode. Our
students showed incredible flexibility, adaptability, and perseverance in pursuit of their
dreams; and our faculty and staff demonstrated the excellent ability and its student to axis,
adjust, and passionately persist in the face of obstacles. I am tremendously proud of our
entire campus team and our achievements as we looked continuously to the much brighter
days that lie ahead. In this fiscal year, we perform the following outstanding works. The

highlight of the work accomplish during the periods are as follows:
e  Celebrate the Campus day on Baishakh 15, 2079

e  Organized a series of CMC and others meeting for the improvement of the its
governance

e  KSC organized a series of public program which consists the welcome and
farewell program for students, orientation program for new graduates, thesis
writing as per the recent changes by the faculty of education, a congratulation
program in the honor of the local election of Chandragiri Municipality and
District Coordination Committee, Kathmandu.

e  KSC also organized a work shop on python computer based programming for the
students studying in BCA programs.

This annual report consists the details of these works accomplishments throughout the

year. It also covers the worked tirelessly done to complete its infrastructure development

towards establishing the campus as a center of academic excellence forever.

We claim that, our system is transparent and accountable when making decisions and that
the system used clearly defines the roles and responsibilities of all the stakeholders. This
calls upon those in a managerial or oversight capacity to apply the principles of integrity,

objectivity, honesty, leadership and above all, accountability.
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We, on the behalf of campus administration wish to express the appreciation to the
Campus Assembly members and praise the faculties and the entire members, for the
very significant role they play in ensuring that the strategic objectives of the Campus are

successfully implemented.

Shatrughan Prasad Gupta,

(Campus Chief, KSC)
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This report represents the activities of Kathmandu Shiksha Campus (KSC) during the
fiscal year (2021-22). We are very grateful to all the Departments / Units/Committees/Cells
together with staffs for their high contribution to publish this Annual report- 2079. It consists
the wide spectrum of various academic and co-curricular activities. The departments have
tried to capture the various academic environment that exists in the campus. This annual
report has also highlighted the research activities, research publications, participation
in seminars and workshops, special achievements including awards and honors during
the fiscal year. The notable contributions made by the faculty members, staffs, students
and campus administration are included in the report. We hope that this report presents
successfully the academic culture of KSC to its readers.

We would also like to express our thanks to the entire CMC members, Campus Chief
and his entire team, students, graduates, and all the staff for their promote comments and
feedbacks. We welcome any feedback or suggestions on anything that is in this annual
report or anything you might like to see in the forthcoming annual report.

- Editorial Committee
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SRS TodTield hISHTS! TereT semrad fna fave fagamer fare ey agmrare
e fels HeaTeauT S0 ufeal arertaes #mad 2 | fahrr fava fagamermn
T UT.eTee aur fergmifieenl @ge fa.€. Roye AT WgF ST SE AT
FATEIhT TTIHT 16 TSTITHTeRT G2 AR 8T8 Thet THT TRERIaTe AT Afersh hrishy
AT T YRRT TRl Ry | yringes sreeia favar fagamerenr stfuspisr farenfag
quT mufl Afddcageel T TS TTHT gl FTuder f.fa. &1 oifeen
HEhiaaTs e TR 3 |

== foremar g7 guw qur e fawmer @ U W aeRgE, faues T g
ST ICATET TS qoT UM TavTehdlehl &UHT Sifefeh SASTRd 3cdTe T
IR “T[uTTereh Tatetreht @ThT farereh Scame” T HRM STNITHT SRR gTel a9
FITFIEAE UG HURT TSR] SAToTcae® T Leeh &HT Aqcd T ITTTHT S |

TIIAT GG o ST, STEATIH, STIH-HH, TR T draidehamr sifagfa ™,
IIHIT oIk 3o S1Te1eh Heapident aentel TT SFRITFIRHT GRTEH 1o TH, STTH-THT
FTaTeRoT fmior T ST fifder qataR TIushT FAUl STeTeRT feremT T aEmET
WU TRET 3TATSY FRITFIRT AT TTREeh! a9 & | FATIAT ST 004 AT
I SifeTeh ATCATREHT HeTRd T AT Hifna frafaa ifeer Ry geared T
FATFITRT aTedar o oy | @ fova SATHieRoTeRl TiEeT T STTSTeh! 3= forearehl &srm
V3 ol INaadTs I, 4TI HoaTerehl @i alfed 3Tavadh =[aH
ifaer qatarenr fawmE, i@, afea, sHwta, Afear qor fsfeusr o aqgmeTs
o TareaTdT Ugerent YHTeaar Ty ATEX Uy T3 ATawaeh e T S eh]
SIS, I TeANT, e Afaggfersht ST G dTstentertor, sTga-ean faferent wfsreor
Taqaqaid, STgE-a™ STEH T THERMT o Sitersh deTeeen! faeme, faedm qur
giferer ufsreror T sEgfa Suesy MR fafr= g FRETEE gedTed T
HATTTIF ol T |

A&« Foe TererrHT i, afeta, ST, wlee qu frsfeush! aqeme g shmegha
TAT 7T UG ekl ATHT FATFIATS TOTTcHeh TeTearenT siehl &T faehre T &
fIenTIehT ®THT 3T FQE |
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F1eHTES! TeToaren! Ifveml & TaTHTI TRATictehT JeT.F. 2o Taweet Aftehr w3
STATEIT AT FATIH TRATICIehTeh Ueh RISl HTdSHeh! SIHT T g4 TR S |
forta 3 quTeRT=aT ATHT SifeTeh AT dlehehl TH TLATATS TUGRIR 3T9cdl TE0T Tiq
TR @ | fova fagae™ SHEM RN YW A TURiEar giafyedar tag
TR (QAA) T STTITIHAT, HIIGUS qT TUREACRIATETS ST Teq FTEqEet SATHT
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TUTICTRT, HST LR T TR STRINTehI HEANTHT Todleieh diHfdel T6 FRITIHars
e TG IR T | FAIHAT ATRIF EI HAA TS 3gavIeT TIIRIhT
e T H@IT AT J SIS R Gedleld aifdeT TR ST AT
I3 A FodTeish HiHiael 9a8 SIge, TH T HT88 Toi5 AN &.HY, anTdr
UeY GTEE AT T AT AR, TRUTietshTeT @ ot gqwam it uaq Se1imd
TUTICTRTeRT IST Ty et Uy FIadls 3TIE ARl T+ I=<EeE, Segh
FRITRT TEATIH SITE TAT T TR AT H=geh TgodedTaedt 3ol agaT,

qdT Ty RATEierdr Uewi T T3] JUH S |

FATIHATS TR Sifefeh HEITHT §UTGRUT THehT SATHT TJ@ehl Wifdes faskma stfamd
AT Tehlel Wifaer qateren! fashraent a1 Sifersh Q=T U A3 FITeae
yeTee Fpamefier Wehl ® | FamaEeRT Wi ST SAER 4T Sifersh rishugEenT
ATHT HoaTeteh ATATaens FHATeiieT SHTSUhT & | UTeaTdeh T U<l afiehur aefm
=AY qHeR emar I Fered ' IS TR T ST SeRta § |
Te3UH T | Tagameft wmiens stiaames wuar ormfe serde ufyendl ST SR
e &A% T SifeTeh ITTETRT TEsT Ugaehl AATHT Famad SFamiie @l & | TS T
GUETI gFuen! I Terefrent Toriaiies moeel Temgde fse STl & oo
o7 SifeTeh TR o T &fic TR HEITeh! BIHT TS TeT3 AThT Jgehed
FIES T Ry © | TS, gfed, SeTia, dfear qur siie ®uet fau=r et
feTeh ICATRT ATHT AT 3= TITEITeRT ST JATS 35a¥CT (a9 SHIA hIuh!
TIOET TR BEI UM 76 3THT & | dfeg INaR, gaed ffed d STuTgmar JushT
fagamefietars s gfa aur fouiv sEEid ye@ T4 oMUwRr & 9= Ui TRaeh
AT e TerTeteears gy ISR S 3Usd W3S AR & | FATEIE
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THIT T AT WAT SRt faueT qfEw, Sen fagamiieeers s gl
TIEARAT & s Tl S |
June 22, 2022

FreuTe! TaTelT FTIgeRT SRS feteett g afafast Tafaitad ueTferiiesn
T qT gedeedTdl emar Afygle arfad &Pl GIMHS (python) 1 HHTA
FRIHHHT el HeAhes |

June 15, 2022

FEUTST R8T FATIERT STRISHMT THT faTe Row’/02/30 HT SREINRT
TRUTTershTaT THaffad ToR, TR, IeT oTede, He, fayg m3uTieTehtel 3uTearer AT
Tratfera g faeamelt stierar omar T FTIEERT € Uh FE (Ro0%-¢2) SHAITERT
AT a7 STdTeEeh] GRIHHT STRNTSTT hRIShAT HeAhed |

May 20.2022

I R Iod e orera orfa foomer faumeff off etfagar amm forg
TISUTIIehTehT JUTEET STl THHTHY USHT Taiiera §IMURMET gliash  Temg quT dwhel

(o (o
SHTIRICTeh! PWRTHAT Stk a8 |

June 26, 2021 Computer Programming Python Training Completed
IR GHtereh « AT WuSHY - 3rferkT waH, (wreHTet fare )

FITIEERT FedTield @Td f&4 Computer Programming HFRel TSI SHTISHHRT
3BT e TSI JAqT STRIK I9ed TS &1 | USHIIhT ATiT TSiT &rstent yfiehr
TEcaqUl G | TSI &rsrehr raerehar IRgfd T4 @Tetehl ITa@=hH qaR §aa- T feratrer
AfdeRaT ATRER TR U (T JaRyal | fava faeme STa™ TR aFiieHTen
FEITHT T SedTeeaTd! aTierehl 3T Ta d16g el Sl ar R Jqs] Tl

2|

AfqehaT TGS T A T RO el BIel STaTHT el Tohardr U TRehT
T4l T §e A6 hdlel FFIE UNTcHeh TITeTT 3nh S fagud U Sarsgyar |
I ATGEhdT Yaich {aie TRAEhHT FATIE WO, el TAT Todlelsh drafaers
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g féq Gl I8 aven! Soiede RTTEaTs gal 3% TeanT T = JgadT Jehe
T | STHE HT-sel ATHT & T Hishad ¢ JERT SATET G 3TF ST Yo, 99
FATFICT SIS THIHT TR WA &1 g0 | T G AT ST. =T HEUSeRT 35
Wﬁwﬁqéﬁwmﬁéﬁwaﬁﬁéﬁw,wgﬁwwﬁﬁ@
TereaT TG FATHEY JATE T AhardT A ST IMERIEHT Jehe THWRT | AT T
Trmire areftaer faemef, foreres qom st amar st 18 feeferr gt
afSTell g1 /U Td1de TTae helel FIFIEe Helehl Ao fefet sRmraeent fasrrem miq
feuentar GEt =k T o= T |

SEIET THhT ITh1 IhT FHISHTS! TITElT RITFoen! Ud foremeff ey qa w=it qur o
TodlTeteh AffdehT Te&T 1. Hi=dT WSl JUTeleh! Teer &g afvemreset =T
A SR faeT 2 T4 g SRIar Sed SNl TEER aHd 9w
FATETHEhT ShIEMHT STTTHT Wehl HU TASTHAT | ST, WUl Toreaamr et uftarcdent
QT S TTeaTelTs JHTST, THTSIATs TRER T IRaRATs Afde SaerdT WSy 0
gTiered farereh ot TUQ WEohT HU TATSTHAT | STTSTehT TaTeTer HifetehaT T ATafiehar
THTSS TTUShT HAT TAIST &8 ST, WSSl 14l A miomT afarenT gl e Wahidl
foreqr gl aefamm smenfia g3 o4 HUmT S faqvr | 1T T8 FATEIEERT ST TR
T FITFIEHT 3T3ET HIY BT 3T Sl AFS Hea Faiaitad a=gTiTi TRATierehtehT HaR,
SUHIR, TAT TFUT FETTIeRIl Ua HaEeeclls auls qoT Sthel shUehIciohl STHehTHH]
fagda ST.9EUsel g Jfad ST favame bl Wea fSfa T SFIaels gaa™
Fatattad qeTusiies Tiae U< gdl 9a: HI JeHTel Jauid 95 TSt H1
FNTET S@T3g - TaRIHT ToherdT U 81 Wl JhHHT S3<h T |

TR TRaTeftehTeRT Fafaifed HaR, SUNRR TR Oe YeTeRieeas s qer
SPRITAT Tehe T4 TATHT EHTSTEE T Afawiaeh giad Usehiel 381 WETeh! HRUKT
FATEIT ST faramell, Sl T farershent §-WTeAes @adre W { aqTSIeTs
UGHUT Yk 1S Hel Halfad qaTieniigeen! EaTHTRNUT TRISIHAT | SANTTEe Jehlel
FATEIGhT WA T FRIETE 2Ietshl T TiTUhlel T8 &=l ATha=Tehl ATt a7
FIATETE TEeh! fao Ul HIT TASIHAT |

e Toiiel T8 Ueeheh! TRUTICThRTeh! feaHT T ool HRMTATAT Soeied U
qA3] §e TorEmeh! T famr FRer o sodm W g F/U aasgHar | ar
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FAI TRET HEATIAS T el TR i I== Terearent fashmer fawament @t
AT T STANER YUt Sd13g A | A7 TRATiTshTeRl T qisg S3shel HgHUT
hASH 3T JTUNTEE, FeThREHEETs TGUUT b SIS [avaTd &ch Tl | 4S5,
sreraner f6=rg faegd, ararna @i 3<=r farerrent ATt A vetel e fegue T ARET
T STHT GEaeT ATETIeh FRITFIHeh! TATRIcTeRT AT STTEvTh ~IAqH STIEH 3Tty
TRIY (T TARTRT | T, geftd, Soidt, Tatem, medl s suer faum,
g T Treiuar asenT faemiies oo feramen! STEeX YoM T R IHgRT FIfad
% ¢ 0000 000|- (34'?&'5@' % Uh m) el @B@ﬁf HITehT M ANIAT &.
2,02,222|- ( TETTUT Tk ATG T TSI Ueh 8 UAR) FHAT G Mg ST FHTSIHET
Uaq T.W.OT. &1 Sisd G off daw Yool FIE Odehl SNkl TF=il TUeh!
§Tel FITIHeRT 3Tl T WTieRT AT TRUTei kTl 3tad & fai a=T favare =k
AT | TETRT ISR TR ST . 20 7 Taited aeT oTeaey of farar AR
TSl JEAT HIUHH TATEAHT HRT AR GAT FRAT TR WU SHRISHHRT =g HehdT
3 TG g §8T AN FHRIHHEEHT FAFIHR] I S U STl | ITETE
TESIel 32T WTET B3 ST Ufaegar Wehl T GEiT TG JSTeh! UAT | I Tolehl
AT g Tavard ek TR | 39 e fameft te fog SdTeishTeRT 3uTeey
SIRHAT oTdTel STHTERT M { T AA= Ufas T WURT A ga SRS
OB GO TERMT FRATFIEETs TaTe fal | FRISTTs Treled Tge Sureey
TITeT FRATFTEHT TSI 7T 9T TSIl Jo STEt UehT Jq13q &8 TRl STT&eteh
Heaiad I FRITFIHTE §8T §¢ I FITrueeh! Taehre THufor FoIm W 98 Tehriesh
T gantt @Wepl /U TS 9T | FITUH Y@ Al TS, AT T AvHiierdrent
FIOT ST FITUT J&T T ARl == Tge gt srieedt faemeff geanft
g9 R TARTHAT | T T T TRaTfetshTen! Aafaited SUHIT SE=dl Il
FITOHS R feremT Sie fed {ueT SeIiiel YR SR T SeHaEd]
Tehe TWRT | sRishaen fafere stfaeft vaq awmrfaa sftea STt TaTietehtent
Tatattad TR yg@ ot gvam el ST TRdTietshTenT STfa=aTelTs ST Jehe
THge T, UQST, HEf TR T fava fonetd STge™ TRl TedimdT FRIFIEer
SfEe T WTa TReRMT GEHT Sk T | TR el RIFIEET ST, QAA &
STET AT FATEIHhT TR Taehrer FHTOMHT TRUTeTehTehT EATHTSRNUT STUGRT T TH aHehT
SSIeaTE @lehl FFITEA G H{U Sasgydl | ST fedehl Uier I RishieT TS,
sTerETel, fasjett, T6=s I, Tha, ool Wiide Jarar faenmemT s faushr H{u
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T R FARF AT | TRATIAehTeT 3TdTeh TSGR fasimT =9 fauanr g fog
F TRATARMT ST TR STRISHT T T 88 TR Y@ F1ier Sasqr |
yfafr = farem ¢ dreliner foemeffe ISTHET 2aT g WURISr TEdT ATelineEAT
farfirar fagqu T TRaTfereRTer i TNt T SfdegdT SRt WA | T JesTdsh
affaeT 3TeaeT UT.ST.ATIE WSlSeh! STEI&TAMT YRT YUl a1 ared, SV el
TS HIHAAT FTIT YG@ I YOG [lel ShRAshueh! e AT JehreT
U] ¢ QAA T TAU TR T FATEIEehT afafer S SRR TS Hushr for |
faver Taamersr STJaM SRINTeh! TR TENTHT FEmragaT faehme fHuforenT Rl et
Tl FH TAST g8 FATIT TIE TodTel FRITETE FTHTOMHET HE20T g i fam,
U TR, Tl Tu-=> affqd aur HeRs efide Tl Jamawehl THaTureRT @ThT
HEANT T{g H HETITT TT T HIReedTs gIa18 Tar |

FITTH JgE TTedlel FITIEeR! Hifdsh HEFT QAA &1 =ifyd Aveue Ry el T
HIehT ATHT UT.T. B YHIG dTeiehl AqeadT Tied PRT Team of TI®RIE Tt URT STET
qe HTIEUE U Teh! HU TdASIHAT | FATIHHT Foamiad H.we, faue., . fa.ug.,
for.for.war. qur fafauenr srEispamT it who SHT W=t dfe fammeiies de, SaeRRe
T Ufe HETEEeRT HTIEUE Hd qa TRl §7ﬂ@f Response report dITT e T
T QAA THIATHT TMET TE3H HU TASTHAT | T FEAE TRT B=Sc
A.g., Civil Engineering T 3 yfaferes R AMEY derT i T
T T edNTel 0T A HUHRI] G0 TUehRaTaieeel FITFoeeh] STIcaehl it
UEAT ATHT IR TISTHAT | FTEIHHT UTfehSehl HHEATh! faeiehTel i SHEITeh]
ATHT DPR TR T &1 THepRT |17 aTai TrelTg Wgiaehl { SAfderes |l & STEl a6
TavaTe Sk TR RTSHHAT T RATietshTeRT e THatfad wor off azam i
SUHA ot ST oS FST A, 2 SRg 2w TFHeRT IS HEAREE HA : LA (A,
T, yerre fee, r=ga stfuell, ot AR Hes, TESUST 9%, §oo Jeigl Hesi,
oft T G, TSN HEsiA T T Jeeaals a9y T, et U T Seal e
O Sh 714 hIehTel TheTdTeh! ShTHHT TTRT R |
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FATEIRT STEAETAT TEVT T FITEIE FoaTersh TifdehT STeer UT. ST, HTee WSSl
FRIHHAT TETTT Tiohl AT HIFHT Tga UsIel Bt STETF TR AT
HTIHT AT T §RIRe |, @i Julellel ST9Y T Jgiadm ey g1 T gant
HTYehT TRINT SATIERT SATHT G Ta gTel A1 U0 STt U T TR | STTHT
HifeTehdT heehiad JUTell . @i 8213 { Mg o, & S| ggdmehl SHT HUHT
THAT IAT TATA TURT d% Hohd Tq 3TETET Sl AT Hiiel JUTAl AT, TTeTehT
HiferehdT qT JuTefient ufeameTs faeansT @retehlel AT sRiT Toet forier Tus HT
TAIST WA | FHRIHHET T TSl YIeHTEe Tl sk Tidfarers =T
T @leishl RIT TS g SRRl ToaT fad STl Taeee UsT d=d g
SRR TR | SRIACTS THIT TTge STETel Yesel JTud THaTIATs adi=iv]
TTiHehehl GTel TTTRIGTET TT T TRl HehRIcHeh aTEl T T8 Tgud /T
FAsd go Qtt HIUGUS YT T TN Aa¥eh T TRUTGIehlel 3TT.9.200%/ <odhl
SISICHT GARIIA HUHT SIS Tl | a1 Fmraees fave faemerr 3T ST
T gt M g=aTg fde ara () fad drfetden! Tohetdreh! shTEAT T |
3Terey el Taamefies quTSTeht F=d i Wil Afderar] w8 o), INER, auTsT qer
e TaehemT AMEH T @iel &ehl HU ad1Sgge FHRHHAT HEanT T+ doars
garg fde To| O FHOE T{MeRT TR | A7 wRishHHT GedTe e R
@ ot S8 AR Selel TIWTHT RIT 9 FHRIHEAT Toaiers diHiden Taeies,
e 8 fadie Stfuemrl, Toivs fosew aHtEn, aEa Osr @l T gEeEd] qer
Terer Uyt Ty AU TR SN Mg TSR & went o =LA
TRATIThTohT HTHETe aeTereten Jeriee SHdhl TIqsEe diaHar griatsh
TeRT 3fereh HrishT oater iRt fafu=T argerfas wmam T i soTersr
RysteRT ATETIeh TaRTeTeedT A &ke dhehl HEART T ST S0 ST HevTiee
Teeht o

JHTIA FUHA

Tfd R0’ /03/ 0w T HITARERT faT FHTeHTS! TT&TT FATFIEERT SRS HedTgsaTd
AT ANGTg TSI dqliciHeh! U @I Adiaitad foleel dH< @fgfdeht
TETRIRIT T aESYgeenl TF quT 975 hiUshH &0 W7 | FIGHTS! fare
T ITHAT 3= ferer fareqor 74 smFoEeRT FUAT Yiafed YsEshen! © T Wit
TereamoT THA FTIE Reb! WG INEAT ® | favafaEer e TR aee
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giee 91,3 T8 WUSH T TTdfer Teehl AT srishawr fafere sifafeenr o o
&IehT USIT TiUE WT.WT 3T A g2 |

Hdald H[UHen] Hatd died UT.31R 991E YUSHId adel Tk WTiaehl g9idr
¢ TH RWIED] RIH Todlelsh Aifd T UM fHe &1 7T eTddTehT vl
T FTIEABRT FHIWH Iecl@HT Wfd TRl /T Jd13g HAT | hiqua amaTeh
FITIHEE ST 3T o TH T 3Tk HheHT Wehl S | ST T T 3
TRTIT THH TEIT e FATIEHRT Ioh! B | QAA HT STHeRT ATHT TH FATIEA TRh!
T ST AR 9UhT T 9T f8g QAa\ UTed 81F WHT AohaTdrehl T IRTeRTHAT
fagert | |ih ATHT ST 9 QU7 HeAMT & Wiadsar & THHar | fafe=
FAIEGEATS SIS AN TGANT bl HU ool TTe TUITcHe  frearehl @iT
Siiefegue faam =k 9T | |9 Tee dfed T, 9UeRiel FmHel faene fAmiomehr
TiAeTs STTET SQTUHRMT GHT Sh T A QAA Certification T @THT ShiaTeiier
g1 Oh1a Taeral | ST Wa / STTHT Tereieh / ST ShH=IiT @I STEvesha T ST
USSR ATHT FIATFIET qOIhRTel SRR Ta offeishmT GHt &k 18 AT FImeer
FISHTEIh fvaHT ent Sifereh fashrer @ foreaaT wecaqul sfoerT Ted faeame
B T |

HIel HRIHEAT UeET Giee UT.WUSHiel UTedTashaeshl &HdT Mgl g1 a8 Wieishr
ST AT ATfHEEsR] AT STRINTRT FATIUEETs SME9ash HedNT o TR HT
TS AT | T T R TRl TR TaH WA b T 37Tel Bl TTReTs
T TRMT RFIEAT g0a1g fde 3T oTvh Fpamferer ot a7 semraeshl fawfor
TohremT A fdergar Sk TR | FRITFIEETs GYaRIehl 7Y ATeHT T quTasiidrens
ST SHTUL Fiehl AT SIARIhT THT Taeh 7T SATawIeh ehl Sdlse dreg T
FATFIH BT GHIAT Teh! IdeR] TUEAT TIHAT | FHE TR glet TAait=d fsear
gua Gfffaer o9 FmrrHenT fasmmT 3= Aqcarlt JfaeT @ 9w ads  FuTs
Tl | Tive WRe gudTesadt Hregel difeiiel gevriiesed! amar gl g €
HTYHF FTRT ST T TIHT TIeRfad TURT PRl T TSI TWTRET
eI qIATS Blideh  aoTs qefT gral WiasTehl STWeRTHAT Tagqv@ll | UeST SXehieh!
fSrart grfier frate Mehr 8f T favafaeme™ STgam SRRl 91 98anT WY, ¥

T FHTRIHEAT Y@ AT TIUT &g TUHT T&&T Hied UTeATIeh Ikt TH1E HUSHI]

SITATRYUT RIS |
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U JRVT v oot au-a dfdfdaenT Tq@ G-y Jereiehiel I9 FmaEel Teh!
T AT T T farTauT S I6 Fmagelts TednmaT 3 T afafdaen! aware
FHT TRRERT HHT g B I Uidasar 2w Wl | e ane afafasr sume
ST UTUSTT A7 FATFIERI WA &3l JTATS 3h T T4 T4 Jfaes T J8ET 7
HerdT & favame faatisg war | o S HehT TouTeish iHidenT qee Tois fashd
STfETeT 3oar farerrent @TiT 9 WeaT R Tawog® STeaTae RIS Ha GvTaT alehohl
I FATIER! Taehrd FHTomT delel T8N TUH HU SARRT | THST et T =T
ENEHR Fehicl TH FATFIEeh! TATOHT 3@ ST HTHET IUT TN el T HiTeTshr
feToT afd B HEANT TS W] g0 T TERIT gaT T gEt ek T R | o
ShTehicl aTeTaTet ST TaaTsiieRl qua TIAHT 42, 000|-(STEFUT TS 9K HIF) IH
FAFTEERT T ST STEIRTAT TSN T HUHRI =T | e fasfast
Temrer werafdel TSI STHMT HTR[ETh! STHHT &7 | g feremr s ges afteds
e § | TraremEt feremr vt saeiE e sawe § | Aure el
T gwreTe yfafer Set SRt FHT ST TS Tfhes at THehT ST HLeheh! HEdIT
T JaTeehdT ATMe-s | Heydidel STEATs fauafaziehl ®HT TR T FaT T Hishr
TeqMURIMT FITIE T HEHT TS Uid SR SAh T W=7 | dTieHehl darsish
IAIST GehIeTel YoTe AT HAHE THIIT YUHET Hef TEHTT T TN T STTeeers
gIAIE UG WAl | FTIEehT R @ o T e Tediel S&ETd HI9oT T
aTferdent STtfacer TTfr UehTST UTd SRITFTEehT Sifereh e ifdek faehreent gaat faemramT
T T ST TEANT T Afeh T HEITgeeh! ANGH THXOT T 9T | I THCAT ST8Tg
T TR AT FATIHATS TarepT qiatater, tirmaes T e arfaeer qui @i
T USMT R Y@ dodTs gliesh gIaTg fag 9T | 3mefaeh JMT a7 T &
SHETh  3CATGeRT ATHT FATFIEel Weishl fHeRT TRIT UTq qefar 3Tfvgfs dtfersar
TNt BT/ BTHTEEHRT I Widehl HEATRT ardr oo au-==r afafasr Ta-
Tratfad qeTferl T aetIeeats qUTE  qUT Tkl HRIhTeh! HIHAT 7T o famraHT
Srear fasme afafa, weAEld ®TIEwRT iew T difds fawmmr gar g
eI TRl T0T T3S T fsfoatt T AfgfanT sT-aia Faf-aiftad Tamfaehiieme
I TaITaHT 3% TR IS STUET Sk WA |

AT A TG Tl WIS e ShEid TTdeh, SHHEIesh! gUereT,
AT FIFTHEEeh! AfIeh0T, HEANTA foaerreeht AT ST Heed Hieeelg
STHeRRT T3S ifgeh SNNUTehT ST TRl T favafaamerd 3TaM STl
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WW@%WW@|WWWWWWWW
aiferauT TevTll arfeld STaT T SEeedls S U T YHOS faawer 1] @ |
FRIHAAT T Afary T fafere stfafugeans Armehr foqT yem miwenr fomr | Trsien
GUTI GHRIGHT HEWTHT §RT SMah THUHT RoTEs

+ff T¥™ 9% IT Administrator A

FISHTS! TITeT FATFIERI AR, Tavar faaner™ STga™ SRRl TeaiET STRTSH]
YU Tl &0aT ANGg dlfedel ST T HiRid frefeh qur Uemees A 1T
gt F a9 gide T T Aokl aHEmias FETHT Hecaqul 9ediT Tkl faER
b T | | Tl AT ARG FRIST STRSHT T Teriidieh! STe Y&
TRMT HISHTS! TITET FRTFIHATs 9=1a1E [T T |

G % IT Administrator I Ateafas fa=mem,

I UhTeh! HRISHEAT Tl & ifafess T TSI T ITURMT FRIFIEyd Hazidl
Yhe T YT | IE FITFIeh TashTerdT |eT de T Tavame =2k 1T T | el Hiem
STl HAT |, ATt TodTa T, 371G ShigTseT Tesg SRS FrIael B
forfeamenr T FAS g7 Afe3 I&q goed SATITIT TRY HIIHH T8I~ g AT ITae
T 15 T3] WUGhIl STRITSToh FITETE, FTFIHehT JTTehRT T TFqUT HUaRIeeels
oy g=are féd stmie femmr uf a%ar srisraee ARISHT TR JevTiTdmeh! Taat
UG T 19 ¥a AT 3T 6 T |

T S IT Administrator FUTAT FAST, FHeehl

FBINAHT Programming Python Training o gt ST IT sl &7 T THEReRT
Torersh @ UNTETR FUORIEATS AT HREIGEAT BEe T 99 S foeten
ST AT FHRIFHHSTE WAV | TAHM e\ T AT TEAT FHIIHHEE AT TSI BT
U h TIWAT | RIS STRISHT T, HoaTeehl ST HISHTS! fTelr FemaeeT
feuent Tar oret Bt Ta ufq wIET aud Sk T |

=< A=W IT Teacher, Edmark College

FRISHEAT TEWTITAT TS ST STIVE digq Tog] STIRIeT IT Trerel J%dl hrRishaaT
eIt 7 UTSST ST TR GRRT BUehIll WUhT 1T feTeqursh Q=T ST USTRTe
T T srfvgfy et T At SIgER o= gevmieeer Ui A TeRT §IUS W=
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Tavame = TR | ST TEAT qEEHIe RRHH STRISHT TR FR9ET g STaEt
UG WU FwieuTe! frem wmed qiEr ufd af gifds SR Uehe TvuenT
o |

April 2, 2021

T FIATIHRT Gl STieh FITIH {7 ThetdT Jdoh SF0 UGhIHT SISehtT UM daf
T TEEIYeealls e e gag |fed AR Uehe Tas |

April 12, 2021

I TG TATHTRCNE 8T T (3TeRd 30 a9 STEIT JaMT o AU
RrEAToTeh farWTTeRT STTEXOT |.UT.ST. foer HHR W1 of Wiossh TRl fe¥UshIaT
AT UNER 38Tkl 31ge, AAifad aeT fouf S sTafehr AThT TR Yehe 6w | |,
JETehl G-Tareey, Taateqel et 18 et fam steamd AH=ener aerm fpaferer fsrem
I WY STYRITAT SRS T4 | ST, YBIclTs T9aTs TaTehT shal STTaeRiRT GrbTee

April 15, 2021
I FAIERT HEAIeh, 9 FIH T U9 FId Hodiels difdent deer ol
g forie sTiyenit aFaTr Treata fammedt Wueitisy 5T gueel SiHear ot qaehare

fofoa g7 WURMT RITIH IHER 38l TRT ST, e T el R
gfed ITUT WTdehRT HTHEAT TS |

March 24, 2021

ST YIGEHT T §IMURT FHelval, HISHTS! Harel Tarseel way foram Juft
off TG U el e Tl fad TIhT IcATRT ATHT I AT RT T
g Taehre HISHT ATamRt ATAT qUeRIRT 3UdleR! ST &, R 30,000|- (3TETEdT
3E AT I g9R) I FATIHHT TodTeish qitd aeer of M gog garet e g
TIWUICT R THER Iefehl JEareed, dHEig Taq Stal WTdieh! T T6s |

March 8, 2021

22 If SFRIfeT AR foodenT STEEET J9 FITIEAT AT TWISJgT avqol
HieetT fareteh, R HUART, TeIIRA Toamell Ta Qe quT faeemT EguenT
Tedtafe-fieear afde AFaHT JTHTTHT 2h 68 |
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March 12, 2021

JH FIFIEHRT 9 IO Tad, forer U gWSeet en. e fafiel smdegRr
CNTTYd ST {aehe VAT €.23,000 M ] WU IAUTH TR HMHAT Tq ST
Tafer FmIEeR! Sreforeh T U fasRTamT qATSIU T ANTEHeRT ATHT Fmae
IRER gTfdeh AR Tohe oS

March 26, 2021

BEGIT FAGET SANAHT FEWFT GIHTHT TRt [eHT TTYS BT W3 81T Swalii] .
qr. e T famet 8- Fert ot aTie HAR ol T gent IR st IW
TS TR AT T AHAATHAT HTAT el qeffehl ST & 2 o4 ook ( 3T&Tedl G5
ARG Ue ESIN Uie &UAT) S THUHICl I TR 3alel - &reed, dEig 1@y

AU W] HIHAT oS |

March 25, 2021

BCA ¥ifefeh 3Taciieh WHUTRT dieal fad * Fifa=are|
March 21, 2021

for.fg.w aex guTreft t=qiiaent SAT=dTieh TRIETTeRT SATST UehiieTd Afasiar yom, fgedr
T qeier T grhaet g fedtr aueT qw swuwr faust asmer, et g W, aref
T, 39T A T 83 Jueiah f9ar s, e 3= { T 9% a8 3N U
guRIEehT fore T1e S veH TRET | ke grgul faearifeeas afde aurE e

IsoTad WTgIehT SHIHAT oS! |
Fubrary 21, 2021

T FATIEHT Tokes, TAF T .57 07 947 yuest Taemefieeest et sagefieror sria
T T dHT AT=iek qiershr Jfastar veW, fefaa T gt g7 faamfteeans smat
S T hRIHH R00¢-22-00 Tq HeIdTehT GTef TV ST | ShAshHAT 3UTEd WUT
T Sersfaggy 1. far. ufter gz o o1 amvam 3t wgw tfaeft | stfaeft 5,
ATt | T Iovoael WiaIhT AT J6 FIWIEATs TS Wi gIWTeHT qequl e
foemefteears w@wa mEat |
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Junbary 16, 2022

TR .97 o7 3THT ot TrEr FoRuT T gaar ot g 9wk s ol 31T ardiiaen
TTRE HIEUHHB! ITAR TR covid-19 T ATIGUE ITeHT T {.08 d@r auehr
Tormefietehr Teshl T T8 FATTTHERT STRAISHTET HUSHT HRIHHHRT Helsh/

The program is conducted on Magh 2 to magh 7, 2078
December 3, 2021

Hreatyes ferem wlEm (e ¢R) W7 A9 FTUHEE G 9% Feh AlaeT died
STaufaeTd Ieiol g7 Ther qrgul faeameiiesas arfds o |
November 2, 2021

Uied T A hieHTS! ShTerdeRl Y@ Sa-dT Gl T Afad JaT alfecdshi Ty
I FATIEHT Gd 3T- UTEAUF e Fehl TRl o9 Fomqeeh Hifde der
gifeTeh STEEIEN SRR TIST FIT9H TE ST =T YTeIeh { FHANEE |

Appointment and Congratulations

I FITIEHR] ATTHH FGEIIT THE (RMC) hI TASTHRAT ST, WM 3T T
ek gquuIT gifder oo IO TSt | @Td SeTewehl hrdeRIeHT dTEIEe
STIE TV T fa1eor TaehTsaT Seai@H T Wt e 9= favareenT |arer aha
FTIehTeTeR! IRTRTAT Sh TTEs |

Capacity Building Program- Supported By University Grants Commission

IS 0 TAefE & TAGFH, J09g

af=a

FHTSHIST TRT&T FATFIHeR! HRSHT T v fagarer e AN SATeiw JedimmT
TE SIS 20 TAINT 2% AW WG FITURT UreaTaeh aoT fagamefieeshr
AT AN UTSTeIoT HRihH HeaTe YT | 39 HishHehl 3gHTET 3TIST 2o TTd
T U STEIST 2% T dmad YISO HP—T YUkl TR | STEIST 22 Tdeid o4
TAYHHERT HRIHHEE TUET (Virtual) HTETHETE GoTa THUHT =T | ISFT ShriehHAr
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W@WWWW wrhT fafg=T TR ETETias FrIEeTe
STIfeq UT ATEATIehEEehl AT FHISHTS! ToTeIT FRITEIHeRT FTAhI d8 el HHEeT
T YMeshrEAT Geore fagamefles T wRishl SAARRTAT 2vo SHT TeWriigesh! Iuteufd
et forr |

SECICGICE]

FTIHHe! IGERT T 08¢ ST 20 T FATIHh! THTEAHT 22 aoT TR STh!
R | 37 FRdshAAT 3.9, ferememes aeenmenT e ur.eT. fo= a=igt geriient v@
Jrfafer T T QIR gWTEg |, T 3ol AR fafre sifafueer wwmT Iuferd gg
qush! T | MY e greeeft ufsreor sEishuet 3gumeT e fava fagame,
mema o SRIGT JeTiehiel UMEHT Sl Se) T W= |
FHRIHTRT IR T fed JeTdiehiel HRIHH INYTT QAT T fagareff qer
3TTer TAGSTREEHT TEeh! STRNTIAT 823 T ST UShETdT T3 hIdehH 7= dTa e
ol Joai@ T AT | SreHTeS! faremel et I%aT ShichAg® STRISHT T UTfseh
qT fereh &1 Heccdqul Y{HehT THaie TRel HU Jarsg Har | el e fafre
JAfafer |1, T ATl AT HhISHTS! TITeT SgqEt gy ST TRTIcTehlehl TTd
UhT TTS FRATETHHT &k HRIHHAT TS g7 TTSaT 3ME A TR Teh! LT
ST T AT | Jelel FATFIEATS ST 60T Hefal HeANT T Hiqargear e g
T | S aeTStEE! ot TR gETE gl T ddE WY aEe Sl gHguT
JoeTed WA TehET GHT e T4 QAA I WishamT and wmud T 1far afe
HehohTHT GHT e T AT | FATFIE HoaTereh tffaeT qee uT. e fadig sifaerrier
FATFIHhT SRFIITSRI TS T T4 FAFIH OIS Tehl TTadTd d=ary e
TJ 9T | 6T 68 ATIhRICT FTFIEehT 84k Tiaia aeedT TedrT g7 q1SaT 3TeiT
GHT AT HU FHd T WA | FITIHHT UTeATIKd SFUT HTeaTdehatehl Tidiece
ik Terereh fommefias Tcama whisaT T amoT Ty o |

ATET HTHHAT FATFIE T AT I TH1E TeTel ST FhRIhTeHT FRIFIEe TTeceh]
T AFIHR TEhT T HATHAT SifeTeh HIIchuee faedi T Terer Fmaees sTaedma"
T OTfaeh! HhTIehT HRIHHEE 97 T Sggel FRIFIEHT IR0 T Thel UhHT
T T HEATE ST T AT | % FATEIHeRT §leh hIAShEAT AT T TEANTeRT ATHT
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e T WAT | 3GATE T FHI Hoeh! STEATAT I @ 2 e J61E [Tl T
Ul ORI s ufereror shriehueRt TSt . feqer fafaier @ awer Ty uah!
3FT g THHT HRAHHRI TodTe FITIHRT TEIeh FFTE TE 37 J8-d aetel T
Ul FoRIT | SETefE Uil feaamr /R ST atel & fa g8 31eT §5dT S
HoaTer ekt FoRlY | 3o fareT FichHehl Toarer qur dars e, fesr fafmer
] 9UeRT FoRIT 9 o 9@ off (e 991 T, JeTeeh FRId Y@ a6 s,
qd Fmd v ot &R e st fawer warsren off w few W e oeter
FIFIHHRT ThATS AT FTHAT T TEHFIEeas @I T Wh RET | &k e
IIIT FEUTIEEehT qWhelle HRIhHITAehT ST UfafshaT T&qd TTiushl forT |

TN @ TTITET0T FAEHH 095 (IETST o TALRT 95 TATFH)

MY G T SHRIHH Roe AN 2o TAeha 2% Taam fafrd a1 geume
quen! R | sEshHen ufgar fed (Rowve/oe/20) & wmmr f.fa. farememer
geaeT fed urer. o= smigt Jerdehicl uferger yee 1 Wuswr PRy | f.fa.
ToTeTTIITE TRl FeETeT el UTSHIIMHT ST IMY g USSRl i T
FTRT AT T&THT hiead T Ialehl Tquls Hevmiietel e oRaeTs TR
SIS TEANT JAehT YT S TahT RIT | 3o SHTRIShHHT FTIHehT TErieh FTeae
I S SRIeTel USTeTeh eTad Jevrieealls g=drg JT9T ] wuenT R |

3T Teehr ufecll Tkl HRIHHAT SMEUS YIS LT FISTeur UT.8T. &Tel
Top< VUSRS U&qd WU ToRIT | 35 hIRIhAAT HeTiieh dhare off m fdg
Ul JATHAT ROT Teg WUhT oy | & fament ufseedl @smr 1. Wi siae
TfT SiefiT Srevieen T e FeiT vl uegia g wuehl forr | 39 wqfamier
TENIEe T TSR] dhale 0d TR 99 FIE Jq@ o1, 8 fade stfaetier
ST IROT S 7T WURT T |

P JEEE W { T Uehe 76 U UhT qdl feel afeal @M .
S @ A fater efEd W aEqid fag ok R o9 gevriieRr dwere
Tatreae ufaffaca mq of THYER yETE JEd T TeHame off MTUTeT 9618 aveel SAT%HH]
T3 T U TURIT | 3gfedal RishT SARIISThee T TEaldTalls g-aa1g foq shrishadT
shifewt ufrferd g9 TURMT AR Ushe T e R | ufgedr @E@T WS
I hTheiel ekl FageT=a T gifen MUR Treey egid fag wuar forly | 7@
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AT TRUTART qhare dgare off Uehid SHletel STHAT SR Y&qd o ATETh
FATETEehT FTeTsheeedTs JEAT STTET YSH T HSTehells G G &g Uehe
T4 9T AT 3ol a9 TTRTEIT GTETq SRAT S FHAhT STHeRT W WU T TS
ST HRAEUT IqH AfaeIgedr e T WY |

=T famehT dfeell TRt ShRIShHeRT TEAIAT UT.ST e qaehiel §F §al | Jaehrishl
JRIEE T HTEeT (Plagiarism) AT hi-=d &l fag USRI I8len! TEIaU(s HISHTS
TererT ST FITIHHT U9 RFIE THE T 03 TS dIealel Uikt AT HISHTS
Torerr Ul W ST TIMHT X HRIEH SAEISHT TReBMT Ul e T W= |
TRITIEEaRT qhaTe AT o SETgL WTRIel AT W13 g WUh! FoRT | Frely faenr
IET TEET UT.ET. 0N Seigl faeel aHe wue T e s et favamr s
W wegfa fag weent o | s aeamieterT fammr stferam uvenq aevrewshT
ahare faqe farerer waTSeRl wfatfaca 7q off TAreT STemiel sMuesrl StEr Ted
fawores wesr afterer uferer yem ] wuewmT fameRdia SR Wehe TR |
FATIHHT qhare ot SIRET ISl AT WS g T Rl |

Ut TeehT ufecl Tkl HTHHAT ST, AT UHIG Eehlatel UITcHe T UHTUTCHeR ae
ToverooT SfiveRdT hi=d wEgla fag W& | RITEERT dhae 3B @ o oy
ARl T WWeRT @l | 39 TRgiauTy aevmiigeen dhare #f 3w g I
AT HATSEE TReg WTehT ToET | UT=if famehl GrET TEqfd UT.ST. THeR™T HEsiel (-Tehy
T TreIge SfHeRAT HATUTG FEqid fag W | 3o TRgiauis Tesmiieeshl dwheTe IT.
gt foriie rforeriieT STTHAT YT Ted Ik STcdd TTaeRR] T Tafyre fagargeent
T Tl TETieE ST ST~ Wehl SRuTT T 9T |

&2 famehl ufear =M ST, HY =ATIHel TRt ST-1eh T J1ed THavThgeehl J{He]
T qTfrca TasemT Tgia Tl | 37 HIIchHAT FITEeHR! et & JamE dreder
SN TAT FETTgEenRT dhare 2T M4 JE1E 9198 T RITFIHeRT dhale JRITa THE
o SATAT HUSHIRT HIEAT HATSEE T TR JAHHT Gieel Jcd=d T JTed HUGh!
YTROTT Teg YUY PRI | SET TT Sghee ST YW GaThel SE-MICHE A A
T R Frrt gegia fag woent Rorr | 3R segiaertyr off T fag wer fewuft
dfed qecls g=IaTe [0 T Wushr forly |

ardt feepr ufeetr o= fawerra stavaeRdr arert uegfa wer fuw | o fegent g
TT SR gETT TTRusT R | ufeer wsmEr Aureft faseeRT ur.er. Eg e




®lodarst RN agardl aeuad aiffs ufddce - 200T/0be ®

AfeeRiy ITer &7 grege fawemr T a1, feqsr fafm sier orergyr favmfer stagerehar
TaemT TEdrar g WueRT TRl | favmiir staeshar et e fawamT ST, wae
MW, TSt fawemT ur.er. a1 goge WKl T sfuuy fawamm off v sveiier
yiereror fag suehr forr |

U9 HTASHH

gl AT Y oEd gl guar g wRishHen §HIOT Role ITENT 2%
T fe39r MO ST AVTEGHT Teniee, Uivteshes, yqE oAfaty T fafie
srfaforeeeh! ifde Sufeafaar ara— woenr PRIl | iE 24o SHTERT JufeufaaT wusht
3T GHTI HRIShHRT STETETAT FIFIH Y@ #ff e J91E TTwdTel T U Ry o
T AfTereRT ETHT G GWTEE AT, T ATl WK SUREd g7 WUkl forr | shrishrent
AT TerIeh FTad g off gH=d siietel T @rTd o, feasr fafmer wf seenr
T | 37T HRIHHAT UTNTeTREEHRT dhATE UT.ET. dTHed Hhel, UT.ST. O H<
YOS, ST, &UA T ATeel Fraed g UhT RET | @Xd fawr d@dse off ™M
T U ud Fam wg@ ot & farie stfusr, et el ot M e ganet T 39
Tl Wrded TEqd 7T, WehT Tl | 39 ShRIShHHT U@ SATareehT qheare AT, T 3fTel
TRl IO FETATRERT ITHeRT EUHT Tfeh & @ Wl JWET Tehe T WTenT TorlT |

AU IEATTH THS
fafa : R0z €I 95
JULY 20, 2021

Torge fava faamer forenm s GmIGRT Wi UH.UE <o AU ST
TR R ST Wed Ich T dled 2¢ ST TTd <. 02% Taameft sfaof g7 awber
TUHIHAT FATFIH TN Grli-2d TdAT gk F9Ts 9T Tes! |

July 4, 2021

I FATIEHRT G 3TeAIeh ST, oo GHrer e fava feemer farer s demmehr
Tk AT T §IVUhIT BTfaeh Aueid STeRTHAT T €78 19 Tas | UTfee
3T qT Afereh WATET FEW T Taiels U7 qhardl (9are ST R 168 |




drodst Rign agadl aRneusad! aiffe ufddger - 20uc/0ue

August 8, 2021

FISHT-S! TereT FTIHeRT il fdqd faemfl arfies T FmIesT T2, THE T
geRrated ayd faemelt deers aih s fawamT sTrstehl Sawa ! KSC Alumni

going to be dynamic= August 18, 2021

TSR TATIETRT TST 7. 2% ST Teg Sifereh {aehter W T HISHTS! [9T&T FATFTH
for It ol aRpaT geT 3TeTe 3T TEIgl USdeh! UgsRAT FTrad YiE g,
T Y@, ShISehT STETE Mieg INUT YUSHT, IUTeeT Ui g A=, ffera T
STRTGL ShTeh! T FITFIH TrTeieh TTHIqeRT TaeT TRT JETE GaTe IUMEId T §V o= T |

August 3, 2021

amr g qfg ettt fafeq wehr farerr @ emRmTET omer Wi Y &
WUl g9 @fed way ferafag @y wee O, qUrer o o wetereT gd
Teafad Uy SHIeHTS! e FmreenT UTedTdeh ATe0i ST, feeetm furet T staen

7. fa. FITIER I TMTeATIh: TGRART sl feaeh HaT STENTh! 3Tee T 9ae
TEHT g WU Elfds SeS
qAT A% HIIhTeteh! ITHHTEAT Sh T4 |

March 5,2021
SHIERPHES il

SUTEl! SIUE RN T8 TFL - ¢« et U I ShISaTe! el Fmawent avTde,
AT GCRReRT qd SAfaepd quT gHTSeEr, forer S sewiE e e "esiden]
afe Tafd Rove WA 2% Td ITERHT HHAT WAR! AT faoalt ferq qfsrer et
SALIATAHT AT LTI WUHHT & Y IHaR 3T gHied T &KoY
TUHT BI | Ialohl HATCHTRT TR ohT HTHAT TS IMeh =t TNASTTHT - RO T
ik UG T WA WTERAT UTeAT 71 8Tideh THeIEAT oI<h Taa |

March 3, 2021

T FIATIERT RO Tq@ 2T T TG TodTohT SSReeT aTstee!, ferear Ot aem
Tererr TRt qg fdurer off famavear voTe TRl I9 FTOE AT TG SEg
forenTe RIweRT AT & 2,292,222~ (3TEFT & Ush g UHN &R Ush &% UHN O1) a0




®lodarst RN agardl aeuad aiffs ufddce - 200T/0be ®

] WUhIel I8 Y FHRIRT b FHudcl TRET Taal | FTFIE TRER 3afeh! STRE qeIT
dTelSiiamehl ST T4 AT Sa STIHNT 8F =T BT TES |

Ad-d pHIL slicd

. 7T T

= L LN
R oo g P
| ‘ " 5

!

JH T HDT HJTeih

. | TSl
Lkl Zk i G S
T s AT T TH S

B WA HIHAT Higd WYY HGTHe! TR TGO |




drodst Rign agadl aRneusad! aiffe ufddger - 20uc/0ue

ANNUAL REPORT- 2078




dloars! RN dagadl aaeua®) aiffe ufddge - 200¢/0vbe

Executive Summary

Current status of KSC

e  KSC has changed into the multiple campus and currently conducted three faculties
under the faculty of Education, Management and Humanities affiliated to TU. In
the academic Year, KSC annual Budget was prepared with the assumption to
enroll about 550 students in total. KSC is very near to the goal, as it is enrolled
about 545 students in the same year. The number of female students in KSC is
higher. The ratio is 1 : 0.08.

e  Likewise, KSC has proposed to enroll about 701 students in the current FY
2079/80 in different faculties. The proposed enrollment has been shown in the
table below.

Table 1. Proposed Number of Students in FY 2079/80

Level No of Students Females
Bachelors ( BCA/BBS/BED) 513 287
Masters( MBS/MED) 188 98
Total 701 385

Progress of stages of QAA at KSC

e  KSC has done a lot in the field of Quality Assurance Accreditation (QAA). The
dream of accreditation has not yet resulted in the reality. We are trying to be
accredited in the FY 2079/80. The process of QAA journey started in the year
2070/71. Actually, It is too late. Some internal and few external causes are the
main hindrance for achieving QAA certification. However, the team KSC is
always fighting to achieve this goal. The progress of this journey has mentioned
in the table below:

Table 2 Progress of QAA at KSC

Stages of QAA process FY Achievements

LOI received 2070/71 In FY 2071, We received the LOI from UGC

SSR submitted 2072 We submitted SSR report in FY 2072

SSR accepted 2074/75 Revised SSR also submitted

PRT formed 2075/76 ~ UGC formed the PRT headed by Prof Dr Mana Pra. Wagley
Pre- visit completed 2076/77  Prof Dr Mana Pra Wagley has completed its preparatory visit
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PRT 2077/78  Response report submitted for final PRT
Cycle completed
Accredited

A total of 51 faculty members are teaching in KSC that include one professors, 38 lecturers, 6
teaching assistants and 20 part time. The current status of KSC faculties have been shown in the

table below.

Table 3 Current Status of faculty at KSC

Descriptions Status of KSC faculty
Total 51
Professor 1
Associate Professor 4
Teaching Assistant 6
Assistant Lecturer 2
Lecturer 38
Departments 3
Male 38
Female 13
Full Time 30
Part time 20
Contract Basis 1

In the fiscal year 2077/78, KSC collected a total of Rs. 2,55,92,120.75/- from all of its
sources and the actual expenditure was Rs. 1,98,67,419.72/-

e The campus management committee of KSC has approved an Integrated
Niyamabali as per the recommendation of PRT headed By Prof Dr Mana
Parasad Wagley.

e In order to minimize the learning loss caused by the Covid-19 pandemic by
switching the education delivery from face-to-face mode to online mode, KSC as
per the recommendation of PRT has constructed the online delivery room with a
delivery guideline.

e  Construction of administrative cum library building at KSC premises is in
progress which is expected to complete within the current fiscal year.

e  To promote and sustain the research culture and innovation in Campus through
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the scholarly activities (Fellowship for M.Phil and Ph,D studies, Mini research
grants, Best thesis awards, publication of research article in indexed Journal and
faculty research).

e KSC has developed and implemented a guidelines of promoting research
activities at KSC. Under this guidelines, RMC has been authorized to coordinate
the research activities in the campus and foster the research activities throughout
the country and abroad.

e  The PRT prepared this report in five weeks with a rigorous study of campus
activities and documents. The major aspects of this report included academic,
physical, financial, and social progress during the fiscal year 2078/79.

e It has maintained a trajectory of steady and sustained growth since its inception
in 1991Ad. The growth rate has amazing in terms of its infrastructure, new
academic programs, student enrollments and faculty development.

e  This report shows that the enrollment of girl students remains highest while
Madhesis, EDJs, and Dalits were few in numbers over the past four years.
Like the enrolment trend, the pass out trend of campus is fluctuating. The overall
progress of the pass number of students over the last few years remains almost
as the average of TU, which was a big challenges to increase its pass percentage.

e  KSC has only one academic building from where we are conducting all the
activities. From this building, there is very low scope for the activities to meet
the benchmarks of QAA process. It was urgent to build an academic cum library
building as per the suggestion of PRT headed by Prof Dr Mana Prasad Wagley.

e The Bagmati province Government has committed 40 lakhs and provided
only about 36 lakhs for the campus where the total expenses in the building
construction up to the ground floor was about Rs 45 lakhs.

° In the FY 2078-2079, about Rs 8,11,222.00 have been contributed to the growth
of scholarship Kosh .

e  The IQAC has revised its Self-Study Report (SSR) and submitted it to the QAA
division after incorporating the feedbacks and suggestions made by the CMC and
other stakeholders.

e  KSC has completed the tracer study-2021 and submitted it to CMC for necessary
approval,

e A Self-Assessment Team (SAT) conducted a series of meetings with CMC,
faculties, aluminum, non-teaching staffs, and with the local bodies for
incorporating the feedbacks and developing the said infrastructure.

e IQAC and the campus administration have almost completed all the
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recommendations for the improvement of campus activities and ready for QAA
final visit.

e  KSC has allocated a fund for the works recommended by PRT and has submitted
its review response report.

e The CMC has approved its annual report, tracer study report, procurement
plan, annual budget-2079/80, and the audit report- 2078/79 as per its norms and
standards.

e  KSC has allocated the necessary funds to meet the expenses for the promotion
of the faculty members. About 8 faculty members have been promoted in the FY
2078/79 as per the recommendation made by the staff’s promotion and selection
committee headed by Prof Dr. Hemang Raj Adhikari, the Vice- Chairman of
CMC.

e  CMC also formed a task force to suggest CMC to respond the issues and take
necessary action against the issues raised by the Auditor Mr. Pursottam Prasad
Mainaili in the audit report 2078/79. Similarly, CMC has approved the programs
and the policies of the Fiscal Year 2079/80 submitted by Campus Chief.

e Mr. Shiv Prasad Timilsina and Mr Bishnu Prasda Adhikari has been appointed
as the Chairman of the Nepali and the Health Subject Committee respectively as
per the KSC Regulation-2049 (Sixth Revision, 2075).

e Onthe recommendation of Campus Chief, Mr. Suraj Kumar Bista has been also
appointed as a Program Coordinator as per the Campus Regulation- 2049.

e A meeting of the office of the Campus Chief decided to conduct the MBS
programs from the academic year 2078/79.

e  KSChasappointed Dr Bhagwan Aryal as a Chairman of Research Management
Cell

e (RMC) with Terms of Reference. KSC has excited with his appointment. In
his periods, the research activities at KSC will be highly acknowledgeable.
Currently, the RMC has decided to publish the campus research journal named
“JER: Saurabh” with linkage to NEPJOL.

e  On the Campus day program, KSC has a culture of honor the few faculties, staffs
and the donators who have been contributing a lot for the development of KSC.
KSC each year provides the public honor to the persons and the organizations
who made the notable contribution for the development of the Campus. As per
CMC decisions, KSC honored the following personality for their praiseworthy
contribution. The name list of the honored personality have been shown in the
table below.



dloars! RN dagadl aaeua®) aiffe ufddge - 200¢/0vbe

Table 4 Name list of Awards Achievers

Sn Name Contributions

1 Prof Krishna Acharya Service more than 20 years

2 Prof Dr Vinay Kumar Jha Service more than 20 years

3 Dr Ran Chandra Panday Service more than 20 years

4 Mr Devendra Pradhan For his donation in Scholarship Kosh

5 Mr Nabin Maharjan For his donation in Scholarship Kosh

6  Mr Ghanshyam Giri and his Elected team of Chandragiri Municiplaity
entire

7  Mr Santosh Budhothoki and his Elected team of District Coordination Com-

team mittee, Kathmandu
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CHAPTER 1. BACKGROUND

Kathmandu Shiksha Campus (KSC), a nonprofit making community campus, was
established on April 28, 1991 (2048 B.S Baisakh, 15) to impart the quality education.
KSC has successfully completed its glorious 31 years of academic excellence. Since its
establishment, community has been actively participating in the overall development of
the campus.

KSC offers a wide range of Bachelor’s Degree Programs like B.Ed, BBS, BCA, and B.Ed
Science. Besides, KSC is also conducting the Masters’ degree programs like MBS, M.Ed
in (Maths, Ed.PM, Curriculum, English, Nepali and Health) education. KSC is also

offering few computer based non- academic courses at its own.

KSC has achieved success in owning lands, continuing the civil works. The academic cum
library building is under construction. KSC has received huge support from individuals
and institutions for the development of its own infrastructure. Begun with the size of
almost 300 students and 15 faculties with one year B.Ed program, KSC now consists of
905 students and 45 faculties in three faculties, three faculties (Management/ Humanities
and Education) in Bachelor's level and two degree programs (M.Ed and MBS) in Master's
level.

Located at the western part of Kathmandu, KSC is easily accessible from all the wards of
the Chandragiri Municipality and very near to Tribhuvan University, Kirtipur. Most of the
students come from the rural and remote areas of surrounding districts, such as Dhading,
Makwanpur, Gorkha, Nuwakot, Sindhupalanchok and so on.

KSC is famous for low costs and high performance with quality education. Since its
establishment it is guided by the slogan “Teacher training for quality education” and
has produced more than 3,000 graduates from this organization. The main objective of its
establishment was to produce trained educational human resources for the school/college
and other educational institutions, the demand of which is a felt need of the country.
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Highlight of KSC

e  Excellent performance in NEB/TU result.

e  Outstanding achievements in CA/Public Service Commission/TU Service
Commission / Teacher Service Commission and in other Competitive
Examinations.

e  High student’s placement in the top universities of the world.

° First choice of students in Education, Management, Humanities, Social sciences
and ICT based educational program.

. Student friendly faculties and management team. High quality service and ICT
facilities.

e  Various youth development programs. Involvement of students in social activities.

e  Wide range of scholarship schemes and free ship for needy and deserving
students with special financial assistance for (Dalits/Janajati/Disadvantage/
Inhabitants of remote areas/ victims of conflicts) disabled and financial weak
students.

° Collaboration with IT Company’s, Banking sector, Cooperate Houses, Schools,
and other organizations for placement of its graduates.

e  Facility of online classes for MBS and M.Ed studies.
o Annual publication of peer reviewed Journal (JER: Saurabh).

e  Sport meets (Cricket/Basketball/Football, Table Tennis, and other indoor games.
Organizational Structure of the Campus

The apex body of KSC (the Campus Management Committee) consists of 15 members
headed by the Chairman. One member is nominated by the Tribhuvan University while
some others are ex-officio members. Upon the recommendation of the Chairman, the
Campus Management committee nominates the Executive Campus Chief among the
permanent senior dynamic faculty of KSC. The other members of the Campus Management
committee are elected as per the provision of Campus regulation- 2049 (Sixth Revision,
2075).

In order to carry out its duties and responsibilities, KSC has three departments: Department
of Education, Department of Management and Department of Social and ICT. There are
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different Cells and units under theses Departments. In addition, KSC occasionally forms

different committees and tasks-force units to undertake and fulfill various responsibilities.

The KSC regulations specifies the provisions for forming different committees and
recruiting necessary staff members, hiring service providers, or receiving services of
consultants and experts. KSC has the following major committees:

e  Teachers Coordination Committee

e  Campus Steering Committee

e Internal Quality Assurance Committee

e  Research Management Cell

e  Thesis Evaluation Committee

e  Campus Development Committee

e  (Campus Service Commission
In addition to these committees, several other committees, are also in existence. To
create a systematic archive of its activities and achievements, KSC has also formed a

publication Committee which has published historically important documents, research
articles, articles on current affairs, and annual reports.

Table 5 List of Campus Management Committee

Sn | Name Designation

1 Prof Dr Madhav Bhattrai Chairman

2 [ Prof Dr Hemang Raj Adhikari | Vice- Chairman
3 | Prof Dr Prem Narayan Aryal Member

4 | Prof Hari Binod Adhikari Member

5 | Prof Dr Basu Dev Kafle Member

5 | Mr Ghanshyam Giri Member- Mayor, Chandragiri Municipality
7 | Mr Gauri Prasad Dabadi Member

8 | Mrs Kanta Bhattarai Member

9 | Mrs Kusmila Acharya Member

10 | Prof Maheshawor Naupane Member

11 | Mr Rajendra Bikram Baniya Member
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12 | Mr Basant Raj Khatri Member

13 Member, TU Representative

14 | Mr Basant Ku Baral Member, Teachers Representative

15 | Mrs Rama Ale Magar Hon. Member, MP- Bagmati Province

16 | Mr Shiv Kumar Maharjan Calling Member- Ward Chairman Chandragiri
Municipality -10, Satungal

17 | Mr Shatrughan Prasad Gupta Member Secretary- Campus Chief

Vision
KSC is to be an autonomous institution and develop as an educational destination with it’s

and to provide quality education and be a major contributor to the intellectual, cultural,
social, and economic development of the nation.

Mission
To serve the students with quality, affordable, and carrier-oriented education to lead them

to live a better life and adjust to the changing circumstance with the help of competent,
multi-faculty, technical, and general programs with research activities.

Academic progress

Academic progress is the key process for monitoring academic performance of students
undertaking their studies in the program, they enrolled so far. This process is used to
identify students who are experiencing difficulties in their studies as early as possible to
provide advice or support. To make satisfactory progress, students must:

e  during review period have taught more than 50% of the units in which they were
enrolled by their respective subject teacher

e if enrolled in a yearly program ( BBS/B.Ed/ B.Ed Science) have passed their
annual examination
Review periods

Each review period will occur after the semester/ Annual results of TU, have been
published. There are three review periods in the academic year. They are based on the
result of the three consecutive terminal examinations conducted by the department of
examination of KSC.
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Covid-19 has dramatically reshaped the way of education it delivered. Millions of

learners were affected by the closures of educational institution due to the pandemic,
which is resulted in the largest online movement in the history of education. With this
sudden shift away from classrooms, KSC has shifted to virtual and digital strategies with
believe that the adoption of dual modality of online learning is still going on side by side
after pandemic too. Few classrooms are being designing to meet the benchmark of dual
modality of education. The proposed student enrollment in FY 2079/80 are as follows.

Table 6 Proposed students studying in FY 2079/80

Year
Annual Program- 2079/
Semester Program — 2079/ 80 80
Semester
Semester BCA MBS M.Ed BBS B.Ed | Total
Ist Year
Ist Sem 35 55 60
> Som 108 89
28 15 34
2" Year 31 Sem
30 0 0
T Sem 60 45
0 0 24
3" Year 5% Sem
0
6" Sem 2 | 48
0
4™ year 7t Sem
8
e Semn 16 24
0
Total 101 70 118 206 206 701
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Table 7. Students studying at KSC in FY 2078/79

Year Semester Program — 2078/79 Annual Program- 2078/79
tseimes' Semester BCA MBS [MEd |BBS [B.Ed |Total
Ist Sem 31 22 64
Ist Year 87 78
2" Sem 0 0 0
34 Sem 28 0 23
2" Year 37 37
4™ Sem 0 0 16
5" Sem 0 0 0
3" Year 34 41
6™ Sem 0 0 0
7t Sem 8 0 0
4™ year 16 23
8" Sem 0 0 0
Total 67 22 103 174 179 545

Table 8. Students studying at KSC in FY 2077/78

Year Semester Program —2077/78 Annual Program- 2077/78
Semester Semester BCA | MBS M.Ed BBS B.Ed Total
st Y, Ist Sem 28 0 54 65 23
strear 2 Sem 0 0 0
3 Sem 0 0 32
27 Year 23 37
4™ Sem 0 0 30
5t Sem 8 0
3" Year 18 41
6" Sem 0 0
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7" Sem 0 0 0
4™ year 0 23
8" Sem 0 0 0
Total 36 0 116 106 179 437

The number of student enrollment at KSC is increasing as it has added the various
programs.

Table 9 Students studying at KSC in FY 2076/77

S.N. | Level- Wise LY 2076777
Total |Male |Female [EDJ Dalit
1 B.Ed- One Year 45 25 15 4 1
2 B.Ed up to Forth Year 140 76 64 40 15
3 BBS up to Forth Year 68 35 31 16 6
4 BCA (IST, 3 and 5™) Sem |29 18 11 6 3
5 M.Ed Up to Forth Sem 193 96 97 18 16
Total 475 250 218 84 41

After the affiliation of BCA and BBS program into its umbrella, KSC has a positive trend
of student admission.

Table 10 Students studying at KSC in FY 2075/76

) FY 2075/76
S-N. | Level-Wise Total | Male | Female | EDJ | Dalit

1 | B.Ed- One Year 75 50 25 12 2
2 |B.Ed up to Forth Year 95 41 54 36 6
3 |BBSup to Third Year 50 25 25 32 0
4 | BCA (2nd and 4™) Sem 24 15 9 5 3
5 [M.Ed up to Forth Sem 149 63 86 47 7

Total 393 194 199 132 18

KSC has a wonderful experience in Masters level of education. Still the numbers are

varied significantly greater in master’s level of education than other programs.
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Table 11 Students studying at KSC in FY 2074/75

FY 2074/75
N. | Level- Wi
S.N. | Level- Wise Total | Male | Female | EDJ Dalit
1 [B.Ed- One year 75 50 25 12 11
2 | B.Ed level 23 12 11 0 0
3 | BBS level 31 19 12 0 0
4 |BCA level 16 12 4 1 2
5 | M.Ed level 128 55 73 17 3
Total 273 | 148 125 30 16

The table above shows that the remarkable progress has happened at KSC with in a very
short span of time. When the campus was shifted its academic programs from Padmodaya
to its new building, it was assumed that the campus will face difficulties to run the regular
classes in the absence of students. But it was proved totally wrong as the number of
students as well as the academic programs are increasing gradually.

Trend Analysis of Pass Rate

The pass rate of the students studying at KSC is average to the standard of TU in general.
It is fluctuating per year but the result analysis shows that some major factors should be
addressed to increase the pass percentage of the students. They are as follows; livelihood
and may be the impact of covid-19, poor academic background of the students, general
poverty, less economic investment in education, lack of commitment, weak performed
by the faculties and staffs, weak infrastructure and many more which is applicable in
Nepalese context . Students, who are service seekers have less time for study. Few of
them are also not regular even in online classes. Students are still facing the problem
ICT based library facilities as they have less time for face-to-face libraries. The following
table shows the pass rate in the different fiscal years.
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Table 12 Graduate pass rate in percentage in three consecutive year

TU Exam Passed Year
2078/79 2077/2078 2076/2077

Programs Appeared [Pass In | Appeared | Pass In | Appeared | Pass In
B.Ed 1 Year NA NA 58 13
B.Ed 2" Year 28 NA 18
B.Ed 3" Year 11 NA 26 5
B.Ed 4" Year 20 5 13
BBS1st Year NA NA 12 4
BBS2nd Year NA NA 9 NA
BBS 3" Year NA NA NA NA
BBS 4" Year NA NA NA NA
BCA 1% Year 8 5
BCA 2" Year 8 4
BCA 3 Sem 8 4
BCA 4" Sem 7 NA
BCA 5™ Sem
BCA 6" Sem
BCA 7% Sem
M.Ed Ist Sem NA NA 50 11
M.Ed 2nd Sem 50 11 37 16
M.Ed 3rd Sem 23 12 39 20
M.Ed 4th Sem 22 19 31 23
MBS ist Sem
MBS II sem
Total

Graduation trend at KSC

KSC formally started to trace its graduates since 2015 AD while it entered in Higher
Education Reform Project (HERP). After that, it is a part of the system. The study was based
on the tracer form developed by UGC where the information regarding the characteristics,
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expectations, and aspirations of the graduates relating to their academic quality was
gathered for interpretation and discussions. It tracer form also included the information
of the graduates regarding their employment status, further study plan, and adequacy of
the program, they attended. Graduates were also asked how to contribute voluntarily to
your campus to understand their notion regarding the institutions. Besides, they were
requested to give suggestions for institutional reform and development. The study was
also designed to gather the graduate perceptions towards the relevancy of the program,
extracurricular activities, problem-solving skills, teaching-learning environment, quality
in delivery, teacher-student relationship, library/lab, etc.

Above all, this tracer study mirrors the institutional picture through which we can bring
some reforms in quality delivery, relevancy of the programs, contributions of the programs
in the transfer of knowledge, skills, attitudes, and ability to do for job-specific. We also
can read the characteristics and aspirations of the graduates and help them to find the
job to suit their qualifications. Not only this, the study is very helpful to receive help for
the physical, academic, and economic growth and transformation of the institution. The
objectives, purpose, and scope of study have been defined by UGC. This study has been
based on the questionnaire provided by HERP for tracing its graduates. Anyway, it was a
nice attempt to trace its graduates. KSC is generating various supports from our graduates
for institutional reform the following table shows the graduate's performances in the three
consecutive years.

Institutional arrangement for tracer study

To complete the tracer study systematically and effectively, Campus Management
Committee (CMC) was formed a team assisted by the two faculty members to conduct
the tracer study graduated in the academic year 2078/79. The team has made a series of
telephone calls, face-to-face conversions, and correspondence through email to all the
graduates. At first, they were informed about the questionnaire. Then, the team introduced
the purpose of this particular survey. Moreover, graduates were called to the campus and
requested to participate in the survey. All the available graduates filled the questionnaire
as per their knowledge. The confusing parts were assisted by the team members and
administrative staff. Besides, the team also reviewed the necessary documents and records
from the administrative department. Up to these days, students, who are studying under
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Bachelor of Education and Masters of education programs have taken into account. The
graduated from KSC has shown in the table below;

Table 13 Graduates from KSC in different FY

Level Master’s level Bachelor’s level Grand Total

FY Male Female Total Male Female Total Grand Total
2021 7 14 21 0 0 0 21
2020 5 12 17 0 1 1 18
2019 8 16 24 2 4 6 30
2018 19 35 54 2 9 11 65
2017 16 50 66 7 6 13 79
2016 12 13 25 7 10 17 42
2015 18 7 25 11 4 15 40

The graduation rate is fluctuating. The campus has performed better in FY 2017 in
comparison to the other years. The year 2019 and 2020 were the Covid-19 impacted
year. In this year, the impact of graduation is higher, and as most of the result is still
under process. Besides, students are formally waiting for the notice of examination. So
the graduate number in these pandemics have significantly decreased. In the current FY
2021, the graduation rate in Bachelors level was found to be almost nil, it was because of
the gap of the transformation periods of the campus. In the last few years, KSC had not
taken the admission in Bachelors level due to the unavoidability of the classes from the
rented building of padmodaya.

Passed Year 2020

The tracer study report-2020, reveals the lowest pass rate in this pandemic 2019. Just 30
students were graduated in the year 2020 as many results are still in process. This report
has raised the issues related to the quality and relevance of higher education during the
Covid -19 period. The study also helped us for reviewing our strategic plan as per the
needs and trends of teaching-learning in this pandemic. KSC was one of the beneficiaries
regarding the reform grants under the Second Higher Education Project (SHEP).The
efficiency and competency of the campus were measured on the basis of the graduates it
produced during a year. Another important measuring indicator is the employability of
the graduates. The study incorporates the information in reference to their employment
information, current position, nature and level of job, designation, type of employer, etc.
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Table 14 Graduate in FY 2019/20( Passed Year 2020)

S.N | Name of the students | Gender | Level | Viva Date TU Regd.No Il);i::l? f
1 Bikash Khaniya Male M.Ed |2020.12.07 | 9-1-240-367-2002 | 2043.01.01
Harka Naryan Shres-
2 tha Male M.Ed |2020.10.04 | 9-3-268-35-2013 2013.08.08
3 Indira Marasini Female M.Ed |2020.02.27 |9-2-311-152-2009 | 2046.02.16
4 Karma Kangel Lama | Male M.Ed |2020.12.07 |9-2-635-10-2009 2042.02.11
5 Kumar Bdr Bhattarai | Male M.Ed |2020.02.24 | 3209-82
6 Manju Lama Female M.Ed |2020.01.27 | 9-2-794-39-2010 2048.07.07
7 Minu Thapa Female M.Ed |2020.10.04 | 13769-85 2022.05.10
8 Muna Bhusal Female M.Ed |2020.01.24 | 9-2-314-52-2018 2045.11.01
9 Pratima Malla Thakuri | Female M.Ed |2020.01.24 | 9-2-818-17-2011 2036.06.06
10 | Rochana Upreti Female M.Ed |2020.10.14 | 9-2-109-55-2009 2,046.00
11 Sabin Bahadur Zoowa | Male M.Ed |2020.12.07 | 66766-88 2029.01.23
12 | sarada Dhamala Female M.Ed |2020.02.27 |9-2-218-292-2011 2048.08.12
13 | Sharada Dhamala Female M.Ed |2020.02.27 |9-2-218-292-2011 2048.08.12
14 | Sharada Kumari Joshi | Female M.Ed |2020.02.27 |9-2-327-851-2009 | 2048.04.15
15 | Sunita Lama Female M.Ed |2020.10.04 | 9-2-268-32-2014 2034.07.30
16 | Bishnu Thapa Female M.Ed |2020.12.07 | 9-2-48-3336-2006 1988.09.05
17 | Durga Kumari Rawal | Female M.Ed |2020.03.10 | 9-2-281-6-2008
18 | Sarala Amatya Female B.ed 6-1-999-176-2007 2040.03.04
Table 15 Graduate in FY 2018/19( Passed Year 2019)
Sn | Name Gender | Level | Viva Date TU Regd.No DOB
1 Bibek Thapa Male B.Ed 9-2-268-20-2015
2 Guna Silwal Female |B.Ed 9-1-43-58-1999 |2036.08.15
3 Khuman Gaihre Male B.Ed 9-2-268-5-2015 ]2055.02.14
4 Mala Khadka Female |B.Ed 7-2-39-265-2012 | 2048.09.16
5 Sangita Malla Female |B.Ed 7-2-268-23-2014 | 2046.07.11
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Bishnu Maya
6 Tiwari Female | B.Ed 1985.04.01
7 Anita Rai Female |M.Ed |2019.08.13 9-2-701-3-2011 |2050.07.08
M.Ed 9-2-278-1327-
8 Dipak Bdr Ghimire | Male 2019.09.22 011 2048.06.18
M.Ed 7-2-278-682-
9 Ejan Raj Bhandari | Male 2019.08.13 2010 1990.09.26
Kalyan Kumar M.Ed
10 | Joshi Male 2019.02.20 9-1-21-579-2005 | 2046.12.28
M.Ed 9-1-214-166-
11 | Kamala Dahal Female 2019.06.14 2004 2044.10.05
12 | Kamala Timilsina | Female |M.Ed 9-2-29-418-2000 | 2037.06.15
13 | Mamta Shah Female | M.Ed |2019.08.04 9-2-689-42-2010 | 2049.08.18
14 | Manju Sapkota Female | M.Ed |2019.04.09 9-2-467-52-2009 | 2046.07.19
15 | Mankala Rai Female | M.Ed |2019.04.12 9-1-29-289-2002 |2030.11.05
16 | Manthal Gurung Male M.Ed [2019.04.10 9-2-406-8-2002 |2039.10.12
M.Ed 9-2-295-199-
17 | Punam Bhandari Female 2019.01.18 2006 2045.12.15
M.Ed 9-2-278-1263-
18 | Ram Prasad Regmi | Male 2019.07.21 2008
M.Ed 9-2-305-177-
19 | Rishi K.C Female 2019.04.12 2006 2043.03.21
M.Ed 9-2-479-288-
20 | Rita Ghimire Female 2019.04.09 2005 2042.10.05
21 | Samjhana Acharya | Female |M.Ed |2019.04.10 9-2-234-27-2010 | 2048.12.27
Sarada Ku Lam- M.Ed
22 | ichhane Female 2019.04.09 9-2-650-29-2008 | 2046.04.05
23 | Shova Khanal Female | M.Ed |2019.04.09 10917-84 2023.09.17
M.Ed 9-2-202-274-
24 | Sita Devi Limbu Female 2019.09.22 2011 1994.02.18
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M.Ed 9-2-151-179-

25 | Sunil Kafle Male 2019.04.09 2010 2050.10.16

Surya Bdr M.Ed

26 | Adhikari Male 2019.12.25 33683-92 2033.07.17
M.Ed 6-1-218-129-

27 | Uma Dhakal Female 2019.04.10 2003 2043.07.24
M.Ed 7-1-301-249-

28 | Tulasi Pokharel Female 2002 2042.06.02

29 | Bhawanti Lama Female |M.Ed |[2022.02.17 9-2-674-6-2010 |2046.06.23

30 | Prem Raj Gurung | Male M.Ed |2019.07.21 9-2-167-67-2011 | 2046.03.15
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Chapter II. Campus Activities

Educational Pedagogy

In the act of teaching there are two parties (the teacher and the taught) who work together
for the academic enhancement of taught? It is necessary to begin, therefore, with
observations about the learner, the teacher, and the subject matter and then to consider
the significance of student life. It will then be possible to consider the factors and theories
involved in modifying a person’s experience and understanding. In KSC, we have adopted
a mixed approach of educational pedagogy for the academic enhancement of its students.
They have been discussed briefly;

Online learning

Teaching online may not have been the norm for most teachers before the COVID-19
pandemic in Nepal, since then there have always been some teachers who prefer to work
online. KSC is still conducting some classes through online mode. Generally, the M.Ed
Programs we are offering is still continuing through the online mode due to the Interest of
the students. Online faculty and students both often enjoy the freedom of working from
home. Online mode users frequently uses the group video calls, webinars, or messaging
platforms. Faculty members are tactfully engaged their students through the combination
of things together. They uses resources

These resources might be presentations, lesson plans, worksheets, videos or audio
lectures. The great thing about online learning is that it’s accessible to many student.
Not everyone is able to go to campus, but more student have access to the internet. Of
course, technology can be a barrier to education too, but as the years go by, this barrier is,
fortunately, breaking down.

Blended learning

After the recommendation of PRT headed by Prof Dr Mana Prasad Wagley, the next
teaching method we’ll be exploring is blended learning. Essentially, blended learning is a
combination of traditional face-to-face learning and technology-based learning. Although
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blended learning exist in our campus after the COVID-19 pandemic, it’s become more
popular with campus in the two years. Using a blended learning model can be great for
both students and teachers because it forms a middle ground between traditional
and technology-based methods. It uses enough technology to keep students focused and
interested, but it also provides opportunities for students to talk in-person to teachers and
fellow classmates, which can be invaluable.

Student-centered learning

While the success and happiness of students is always a high priority for teachers, student-
centered learning is different to more traditional teaching methods. Teacher-centered
learning, which is more common, requires the teacher to give classroom instructions
and lead the class for the majority of the time. With student-centered learning, students
are given more opportunities to choose what they want to learn and how they want to
learn it. This is also known as personalized learning.

Pedagogical benefits/changes

. Students and staff were able to explore different learning options using technology
and other online tools for instruction and learning.

e  Lecturers and the campus administration explored the opportunity for the
development of blended learning.

e  The opportunity of working remotely, which allow both staff and students to
continue engagement outside the confines of a traditional classroom.

Physical Progress

KSC started to construct its building in the western part of Kathmandu- currently
Chandragiri Municipality-10, Satungal since 2070 BS. Initially, it was supported by the
UGC and started the construction works which is still going on. The estimated amount
of the building construction was around Rs 8 Crore whom UGC contributed Rs 37,
50000/- (Thirty Seven lakhs and fifty thousand only). To meet the additional costs, KSC
has utilized its optimum internal resources to complete the building. In fy 2077/78, some
physical infrastructure development was done at KSC premises which has mentioned
below.
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Infrastructural Development

Infrastructure development is the construction of basic foundational services in order to
stimulate economic growth and quality of teaching learning and research. Most advanced
economies have gone through periods of intensive infrastructure building that have
improved the efficiency and competitiveness of regions. KSC has focused to develop the
infrastructure as such:

a) The construction of library cum academic building are in process with the help
of University Grants Commission. In this academic year, it is supposed to be

completed.

b) Due to the semi urban areas, KSC is focused to develop the link road with the
municipality. With the societal support, the link road linking Bishnudevi mandir
to Satungal have been concreted with the initation of KSC.

c) The production and delivery of solar energy with battery backup is in process.

d) KSC has its own deep boarding for water supply. To maintain the sanitation, the
water purification works is going on.

e) Green infrastructure such as a system of reuse and recycling that prevent harmful
waste from entering the environment was also in process. KSC has well managed
its gardening for the development of greenery infrastructure at KSC premise.

f) KSC has a mission to establish as a digitally equipped campus where each
students may get the access of internet and can use the facilities of computer lab
and e- library.

g) KSC is building the Social Infrastructure with the limited resources to help the

community schools of the municipality. Besides, KSC has developed the sound

linkage with the community people to work together for community development.

h) KSC has managed to provide campus service during 6 am to 6 PM. Students and

the stakeholders may get access of campus services during this periods.
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Table 16 Development expenses in FY 2078/79

Sn  Descriptions of Agreement  Actual Actual Progress of
Works amount Expenses  Amount works
in Rs Received
1 Civil Work Ground floore Completed
dhalan
2 Furniture Desk/ 300,000.00 518117.00
Bench
3 UGC Covid support 100,00,00.0 1265000.00 10,00,000.
4 Others-Construction 500,000.00 500,000.0
works

Total Expenses 58,00,000.00

Campus Service

Colleges have an entire system of free resources in place to support them in a variety
of ways. Students may feel pressure to succeed on their own because of the independent
nature of campus related decisions. As a student, educating yourself about all the resources
available at the campus can help them feel part of a community that wants to see their
success. KSC students hesitate to ask for help and end up in situations that could have
been prevented by talking to the right person and knowing important deadlines. Learning
to network is a valuable skill to develop while in college. As Ralph Marston expressed
that excellence is not a skill, It is an attitude. The availability of Campus resources at KSC

has shown through the table below:
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Table 17 Availability Survives to students

Descriptions of Service Fiscal Year
2078/79 2077/78 2076/77
Academic Counselling Active Active Non-Active
Counselling/ Personnel Guidance  Active Active Non-Active
Financial Aids/ Scholarships Active Active Active
Tutoring Options Active Active Active
The Library and Librarian Active Active Active
The Health Care Unit Active Active Non Active
Career and Employability Cell Active Active Non Active
Student Quality Service/ Student Active Active Active
welfare Unit
Information and Communication Active Active Non Active
Service
Office Hours 6amto5SPM 6amto5PM 6amto5PM
Computer Lab Services Active Active Active
Seminar Hall Uses service Active Active Active
Games and sports service Active Active Active
Extracurricular services Active Active Active
Educational Aids

Education is an integral part of the society. Everyone must get an education and teaching
students is not an easy profession and even to get knowledge is not easy as it sounds.
So, teaching aids are necessary today. It promotes students to learn and engage them
in learning in various engaging ways. The meaning of teaching aids is a tool that helps
to understand both are them. For years, only textual structure had been followed to
teach, but now different types of teaching aids are available such as video audio, and
others. These different types of teaching aids require different tools such as computers
and laptops to establish an interaction with students with effectiveness. These teaching
aids assist in faster learning, enhance students-teachers’ interaction, make students take
active involvement etc. The importance of teaching aids are high as it combines both
textual material with visual matter, audio and videos to teach students and it enhances
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the learning experience of students and teaching experience of teachers. Students tend
to learn fast when they are taught with visual representation. There are many types of
teaching educational aids available but only a teacher has to decide with their skills which
tool will work for their students.

e  Teachersuse a variety of tools to make the process of teaching and learning simple,
interesting, and effective which makes it easier for the teacher to teach even the
most difficult subject. It also makes sense and saves time as students learn very
quickly by watching rather than reading. Therefore teachers use teaching aids.

e  There are many students with a tendency to forget easily. Such students can get
benefits with teaching aids.

e  Teaching aids make the subject interesting and encourage students to learn it in
depth.

e  Teaching aids help to understand the concept easily and grasp it completely.

e  With teaching aids, students can understand the concept by making the proper
image of the topic.

e  Teaching aids enhance the conceptual thinking of students.

e  Teaching aids do not make the concept boring instead it creates the environment
of interest and makes it interesting to learn.

e  With the help of teaching aids, students can learn with accuracy and even faster.

It is proved that learning with visual representation stays in memory for a longer time
than textual representation. It impacts better with direct experience.

KSC has increased its stock on educational aids for this years too for delivering higher
level education , some educational aids increased in this year has mentioned in a table

below:
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Table 18 Availability of Teaching Materials

Teaching aids Descriptions Fiscal Year
2078/79 2077/78 2076/77
Visual Aids Actual Objects Availability Availability —Availability
Flash Cards Sufficient ~ Availability Availability
Slides Sufficient ~ Availability Availability
Graph/ Charts 112 54 29
Maps, Globes 5 4 4
Bulletin 5 3 3
Boards/ Projectors 18 12 8
Models 25 15 10
Audio Aids Radio 3 2 2
Tap recorder 1 1
Teleconferencing 1 0 0
Audio- videos aids  Films 10 5 0
Television 2 1 0
Computer 40 30 15

KSC is increasingly relying on technology to efficient online teaching and learning. But
because technology won’t ever replace great teaching, basic educational aids still have
a role to play. This is because educational aids (such as books, toys or equipment that
require some hands-on interaction) create a visual, auditory or interactive experience for
students who are learning new things, delivering learning objectives in a way that is
highly engaging. This engagement increases the likelihood that the topic being taught is
going to be understood, which is precisely why it’s important that teachers and parents
know how to make the most out of the educational aids they’ve invested in.

2.3.2. Books/Journals/Reference Materials Furniture

Still KSC has less number of Desk and Bench as well as the official furniture. Some efforts
have been done to improve the situation with the help of municipality. Besides, KSC has
purchased some Books/Journals and Reference materials for the sack of students. The
details of the purchased materials in this year has mentioned in the table below:
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Table 19 Availability of Books/ Journals and reference materials

Sn Descriptions Fiscal Year

2078/79 2077/78  2076/77 2075/76
1 No of Desk/ Bench Set 275 250 200 150
2 Book Racks 15 8 5 5
3 Book Daraj 18 12 10 8
4  Text Books 3198 2534 2456 1897
5 Reference Books 4878 4750 3245 2590
6 Journals 10 7 5 5
7  Periodicals 7 5 3 2

Financial Progress

KSC has a good sign of financing progress. KSC has added Rs 74,55,995,65 ( KSC
Audit Report,2077/78) in its fixed assist. It’s a good sign that per student the number of
student in the new locality is increasing. The community support is praiseworthy. All the
stakeholders are encouraging and hopeful towards its achievement and progress. Still
more construction works are going on. The municipality, province and the community
people are supporting its activities.

Analysis of Financial Resources

The campus management of KSC held on 2079/06/24 has approved the financial audit
report of FY 2078/79 submitted by Mr. Pursottam Prasad Mainali , the auditor of P
Mainaili and Associates. As per the audit report 2078/79, the following financial remarks
have been drawn.

Self-Generated Resources/Income

KSC has conducted the national campaign for raising fund for Scholarship Kosh to support
the economical poor, socially backward and needy students of the community. Due to
the Covid 19, this campaign has not a significant impact. Besides, some educationalist
and our beloved former students have contributed some amount for the development of
the Kosh which is mentioned in the audit report- 2078/79. As per the KSC audit report,
the self-generated amount for Scholarship Kosh is to Rs 811,222.( Eight lakhs eleven
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thousands two hundred and twenty two only. The details of the donors has mentioned in
the table below.

Table 20 Financial Contribution/ Donation in Scholarship Kosh

Sn Name of the donor Amount Received
1 Mr Basu Dev Upreti 230,000.00
2 Mr Ashok Kumar Aryal 205,000.00
3 Mr Bindeshawor Prasad Gupta 111,111.00
4 Dr Dinesh Ghimire 12000.00
5 Mr Naveen Maharaja 101,000.00
6  Mr Devendra Pradhan 101,111.00
7  Mr Mohan Kumar Karki 51000.00
Total amount 811.222.00

Students' fees

Student fees are the main source of regular income of the campus. KSC has received the
history breaking income in this fiscal year. This amount is varied in its nature due to the
dues payment as well as the income from one year Bed Program. As faculty of education
has closed this One year Bed program from this Fiscal year, the student enrollment in this
program is naturally high and collected more amounts from students. So it’s an unnatural
income from tudents. As per the audit report-2078/79, KSC has generated Rs 15, 490
702.00 (One Crore fifty four lakhs ninety thousands seven hundred and two only. It
includes all the fees received from students. It also covers the examination fees, practical
and practicum, thesis, research, student welfare, scholarship and many more including the
monthly fees, annual fees, admission fees and other fees.

Grants from government sources

Government sources include the grants received from the local level government ie
Chandragiri Municipality as well as from the province government. Most of the works
done with the support of these organizations through the consumer committee, where there
is the provision the community contributions. As per Audit report the following works
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have been completed with the help of local level governments and with the consumer
support. About Rs 36,34 656.00 thirty six lakhs thirty four thousands six hundred and
fifty six rupees only.

Table 21 Government Grants in FY

Descriptions Fiscal Year
2079/80 2078/79 2077/78
Chandragiri Municiplaity, Balambu 289,000.00 3,84,075.00
Chandragiri -10, Satungal 287,000.00
Bagmati Pradesh 3085581
DDC Kathmandu

Parliament Kosh

Province Assembly Kosh

Others 1,93,900.00 1,65,000.00
Total 769,900.00 36,34 656.00

Grants from UGC

In this FY, KSC has received the regular as well as the development grants. Besides,
KSC also receive the grants for promoting the research activities in the campus. The table
mentioned below shows the grants received from UGC in the FY 2078/79.

Table 22 Grants from University Grants Commission
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Descriptions of Grants 2078/79 2077/78 2076/77
Regular Grants: 1,66,5000.00 10,70,425.00
Seminar/ training/ workshop 4,31,098.00

Online system development 0 12,50,000.00
Matching fund ko baki 72,99,687.73

Web development 2,00,000.00
Semester support(Annual to 8,00,000.00
Semester)

BCA support 8,00,000.00

RMC support 100,000.00
Development Grants 50,00,000.00 0 0
Total 70,96,098.00 11520112.73

Others Sources

KSC generates some resources from its student aluminum, donation from community
people as well as the personal donation for the construction works, Income from
conducting the Examinations of TU, and many other sources. In this FY, KSC generates
Rs 11, 41,239.00

Expenditure Analysis

KSC has a budgetary provision for income and expenditure. A recurrent expense is very
high as it offers more subjects with fewer students. A total actual expense in the current
fiscal year was a sum of Rs 1,98,67,419.72 in different expenses title. The details of the
income and expenditure has mentioned in the audit report 2078/79.

Recurrent Expenses

All payments other than for capital assets, including on goods and services, (wages
and salaries, employer contributions), interest payments, subsidies and transfers.
Capital expenditure — payments for acquisition of fixed capital assets, land or intangible
assets are increasing day by days. As KSC has added some academic programs under
its umbrella, for which educational equipment’s and infrastructure development was
necessary.



dloars! RN dagadl aaeua®) aiffe ufddge - 200¢/0vbe

Salary components

There are five main categories of expenses to think about when figuring out how much
KSC is really going to costs on : tuition fees, books and supplies ie stationary, refreshment
, and transportation and others. KSC is reducing some of these costs to some extent. In
salary of regular staffs and other staffs it amounted to 62,67,027.00 ( Sixty two Lakhs

sixty seven thousands and twenty seven only).

Capital Expenditures

To use capital funding effectively, it’s important to have a campus vision for the capital
expenditure, whether it’s intended for buildings or ICT. It’s now considered good
practice, if not statutory, for all institution and academies to have a fully financed campus
or academy development plan in place that sets out a clear strategic vision. For ICT
purposes, KSC is looking at the long-term cost implications of what maintaining, repairing
and ultimately replacing those purchases. KSC has performed the following activities for
capital expenditure.

Major Infrastructure Development

Some minor construction works (Desk Bench/ Construction of ladies badminton court and
the dhalan of ground of front building) have been done with the support of Chandragiri
municipality. Besides, some construction works were also carried out with mobilizing
the internal resources for the completion of works. The table mentioned below give the
descriptions of works.

Equipment’s and teaching materials

KSC has a huge lack of equipment’s and teaching materials. It has completed its plan for
procurement of such items with long term sustainability plan. KSC added the equipment’s
and the teaching materials of Rs 1,56,810.00 only.

Books

KSC library is full of the collection of old books. Most of them are as the reference
materials. In this FY, KSC has added some text books which amounted to Rs 52,250.00
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Audit Observation

Mr Pursottam Prasad Mainaili, auditor of P. Mainaili and Associates has submitted the
audit report of the fiscal year 2078/79 of this campus. The meeting of CMC held on
2079/06/ 24 has numerously approved the audit report submitted by Mr Pursottam Prasad
Mainaili. Mr Mainaili has indicated some remarks, which is mentioned in the audit report
are as follows.

Steps taken to mitigate the issues raised by audit observations

The meeting of CMC dated on 2079/06/24 has formed an account and monitoring
committee to mitigate the issues raised by the audit report. Advance amounts have
drastically reduced and work advance has adjusted as per the campus rule. All others
observations have to be addressed as per the suggestion of audit report- 2078/79.

Social progress

The big social problem that the

Campus's Involvements in Social Activities

Brick is a primary building material in many parts of Nepal, particularly in western part
of Kathmandu Valley. Kathmandu Valley is vulnerable to air pollution problem due to its
topography, which restricts the wind movement and allows pollutants to remain within
the valley. Brick kilns, operating in the Chandragiri Municipality, are known to be a
prime cause of air pollution in the municipality. Still there are more than 5 brick kilns
operating in Chandragiri municipality deteriorating its air quality and degrading the health
of the people living near the kilns. Recent studies have found that the concentration of
particulate matter in the air in an area with brick kilns is three times higher when the kilns
are operating than during the off-season. Other environmental costs of the brick kilns are
the reduction in the soil fertility, reduced visibility, drying ground water sources. The use
of an old and inefficient technology called Bull's Trench kilns and low quality fuel are the
main causes of the problem.

Measures like shutting down illegal kilns, introduction of cleaner technologies such as
vertical shaft kilns and fixed chimney kilns, substitution of traditional kilns with newer
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technologies, suggesting standards for emission from brick kilns will significantly
reduce the air pollution as well as lower cost of production because of savings in fuel
consumption. Similarly, provisions should be made that brick kilns are constructed away
from the residential areas.

A fixed standard should be established to ensure that the local people, brick kiln owners
and the workers in the kilns are aware of the environmental and health impacts of the
kilns. Proper steps should be taken to prevent the students who have to stay long hours in
classrooms without proper ventilation from exposure to various chemical hazards present
in the emissions from brick kilns.

KSC entire team has involvement in social activities to save the environment by conducting
the environmental awareness program in different parts of the community. For this, KSC
has collaboration with the social organizations to save the environment as there is a big
problem of Brick Factory. A meeting with the stakeholders have been organized with
the initation of Campus to resolve the problem. Besides, Blood donation for the sack of
society and the free medical camp are some of the activities in which campus family is
involved actively. Our students have involved in social activities and conducted the health
camp/sanitation program and social health awareness program within the municipality.

Society's Contributions for Campus

Community is fully cooperated and participated in campus activities like college day, new
year celebration, health camp, eye camp, cleaning campaign, etc.

e Inlocal concerns like road, bridge, drainage management, and infrastructure development,

local community is cooperating a lot.

e A Scholarship Kosh of Rs one crore has been initiated with the commitment of community
people In this academic year more than Rs 800,000.00 (Eight Lakhs) was collected
and deposited to the Garima Bikash B, Satungal and with the motive to support the
Dalits/Janajati/ Madhesi/Women and financially weaker student from the different strata

of the nation.
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Collaborations and engagement

In KSC, the current trend is that the collection of revenue is squeezed while costs are
rising. The fundamental problem is the biggest decline in enrollment. Falling enrollment
has forced many institutions to push up their discount rate to attract students. The current
cost structure of KSC cannot support the declining numbers of students because too many
other colleges are more dependent than ever on enrollment for a bulk of their revenue.

To counter these trends, community colleges highly dependent on tuition fees must either
increasing their value proposition to students to raise revenue or cutting costs or add
few market driven courses. Collaborating with other institutions can help on both fronts.
In this new era of higher education, the scale and scope of an institution matters to a
college’s ultimate success. Size alone, however, is not the sole insurance policy against
the forces bearing down on higher education. Even large colleges and universities need to
collaborate in this new era because the strategies often employed to boost their revenue
are inherently unsustainable: they either rely on a constant supply of students or are
fundamentally short-term cost savings.

KSC is emphasizing on collaboration and searching the academic and nonacademic
partner to mutually support our mission. In the local level, the Chandragiri municipality,
the Bagmati Pradesh and the local few industry have supporting the campus for its
sustainability. KSC has fostered collaboration with community feeder schools of
municipality and others institutions for academic engagement

Plan for Campus's Contribution to Society

In the 21st century, KSC hold one of the most important roles in shaping the future of
Chandragiri Municipality. KSC has contributed to raise the individual students, post-
secondary education creates a path to financial security, economic mobility, personal
growth, professional development, leadership opportunities, and the promise of a
brighter tomorrow. KSC graduates find better jobs, earn more money, and suffer less
unemployment than high school graduates do. Some major campus contribution to the
society has mentioned below:
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e  To support the nation to meet the national commitment for the sustainable
development goal for education, KSC aims to ensure inclusive and quality
education for all and promote lifelong learning in western part of Kathmandu
Valley. It has planning to provide a broad framework for education’s contribution
to social progress.

e  KSC is planning to open and provide the access of library facilities to the
community people as per societal need.

e  KSC has planned to operate the health weekly services to its community people
with nominal costs.

e  KSC has designed a training session for the older citizen of the community for
better and adjustable family life.

e  KSC has developed its academic program with a lot of grants and scholarship for
community people.

e  KSC has join hands with the society to improve the standard of campus road.
Besides, KSC has conducted a societal awareness program for the shifting the
brick factory from the municipality and campus areas.

Plan for Increased Involvement of Society in the Campus

Campus Management committee has approved the societal involvement plan to increase
the participation of community people in campus activities. The main features are as
follows:

e  KSC has developed the procedures for societal involvement in campus activities
as per the norms and standard of its regulation. Besides, KSC has a wide scope of
society involvement in each activity in the campus.

e  KSC s offering a wide range of scholarships to the local community students in
the recommendation of municipality and social leaders.

e  Legal provision of campus assembly, where representative from local bodies has
guaranteed.

e A social awareness programs such as blood donation/ sanitation program/
medical camp/ community school financial support for the scholarship/interaction
program in the social burning issues are some of the programs that will link the
campus with society.
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CHAPTERIII. ISSUES AND CHALLENGES

KSC has been facing several obstacles in the shape of various economic, social, political,
and moral changes, and its future depends on the response made by all the stakeholders to
face these challenges. Few of them are:

a) Problem related to sufficient infrastructure
b) Miss match in supply and demand of the graduates
c) Lack of exposure of the campus and its all components as it is a new in a locality

d) Lack of the number of faculties and KSC has conducted the new academic

programs

e) Lack of the progressive outlook of the Chandragiri Municipality, the Bagmati
Pradesh and the state itself.

f) Lack of the relevant opportunity to its graduates
g) Student politics

h) Banking concept of the higher education.

i) Lack of market driven academic programs

i) Lack of transport and locality

Besides, like other community colleges of Nepal, KSC is plaguing by the multi-dimensional
problems like lack of resources, less-participation of the stakeholders, scarcity of qualified
human resources, inconsistency in the policies of higher education, political interference
in the campus activities, lack of knowledge of community involvement, inefficient
educational management information system and poor implementation of program and
policies etc. The major challenges of KSC has mentioned below:

a. Quantity and Quality

It’s very difficult in the Nepalese context, what are the actual need? Quality or Quantity
or both? How, whom and who to assure it? Without answering these questions, HEIs are
in the state of dilemma and KSC is not the exception.
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KSC has focused to follow the curriculum of TU, besides it has developed its own
curricula for raising the academic standard of its students. Another important aspects of
KSC is the development of its human resources. KSC has a very sound young, energetic,
well experienced and dedicated team of faculties dedicated for quality education.
Besides, KSC has a very good linkage of teaching learning and research activities. For the
promotion of research activities in the campus, KSC has formed Research Management
Cell with various opportunity for research and innovation in the campus. KSC believes
in collaboration and team work. KSC has fostered the collaboration activities for the
promotion of campus. On the other hand, the KSC has totally focused for the development
of its infrastructure in the campus.

Insufficient Infrastructure and Other Facilities

As stated above, KSC has insufficient infrastructure to conduct its all program in a
signal shift. Its academic building is in the phase of construction with the support of
University Grants Commission. Lack of physical and educational facilities is another
major challenges. The salary, financial rewards and benefits for the faculty and staff are
comparatively low according to the rising cost of living. Beside, classrooms are also not
sufficient, there are not enough well equipped library, office rooms, administration offices,
classrooms, and computer laboratory for the growing student and faculty members.

Competent Teachers

Most of teachers have sound knowledge about subject matter they taught and many of
them have clear idea about the subject. But most of them have limited knowledge of
research work. Most of the faculty members are master degree holders with little or
practical knowledge and higher education experiences.

Poor Administrative Work

Most of the staffs have not been able to obtain the best possible results due to the
lack of technical knowledge and limitation of resources. This is due to lack of proper
administration and financial constraint. Besides, KSC has facing some of the special
problems which has mentioned below:
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Short Term

e Lack of minimum infrastructure (Desks/Benches/safe and drinkable water/
transportation facilities/Link road) for the smooth transformation of its program

e  Lack of financial resources to develop the minimum infrastructure of the campus.

e  Lack of equipment's labs/ alternative electricity management/availability of pure
drinking water/play grounds/ smart board/availability of books in the library/ etc.
are necessary and urgent.

Long Term

e  Human resources management for the new academic program
e  Land facilities available to the campus are insufficient

e  Academic programs are insufficient to address the need of the western part of
Kathmandu.

e  Need to link some technical/vocational program to provide the higher education
to the community people.

Mitigation Measures Taken to Address the Issues

Implementation of mitigation measures along with management activities, such as
monitoring and community participation, is an integral part of an effective public
information system. It is argued that adequate institutional arrangements and good
quality of monitoring can foster the transparency into the system, the ultimate aim of
public Information system. It is important that the mitigation measures are also effectively
implemented. Mitigation measures include policies concerning donation of Scholarship
Kosh, Transportation, Refreshments and Academic expenses, and land use that will
reduce the cost of campus. They include

e  Admission policies that can promote enrollment of the students for generating
better revenue for the campus and use of Scholarship Kosh, increase the student
enrollment, and reduce overall other scholarship for its sustainability

e Infrastructure development plan which consists the Computer lab. Science labs,
administrative cum library building construction and other necessary physical
resources for the sound infrastructure including the digital infrastructure of the
campus.
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e  Collaboration with the development partner for managing the lab equipment's
/ alternative electricity for power cut / pure drinking water / sufficient play
grounds / smart board / digital e-based library are necessary and urgent for the
development of the campus.

Plan for Addressing the Issues and Challenges

To mitigate the issues and challenges of the Audit and the other Reports of fiscal year -
2078/79, CMC has formed a committee under the leadership of CMC member Mr Gauri
Prasad Dabadi. The committee has given the following TOR:

a) Formally monitor the problems and issues raised by the audit and other report
b) Recommended to mitigate the issues
c) Make a suggestion for further improvements

Annual Work Plan and Budget of the Current Fiscal Year

KSC has a culture of annual work plan along with the approval of internal annual
budget from its establishment. It has fixed income and expenses titles. Each year budget
preparation committee prepared the annual budget which is approved by the meeting of
the Campus Management Committee. Following the tradition of budgeting, the CMC has

approved a budget, the summary has mentioned below for more clarity.
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Table 23 Summary of the Trend of Expenses in FY 2079/80

SN Descriptions of Expenses g;gg?;;d 23;;7;; gggg&soed
A. Campus Physical Development- Fixed Assest

A | UGC Supported Project 3,500,000.00 |- 10,000,000.00

B | Bagmati Provinces 2,500,000.00 |- 2,000,000.00

C | Chandragiri Municipality 500,000.00 576,000.00 1,000,000.00

D | Library Development 500,000.00 315,301.00 354,500.00
Total Dev. Expenses 7,000,000.00 |891,301.00 13,354,500.00
B. Regular Expenses - Salary and Campus Administration

Sn | Descriptions of Expenses Zg;?;;);ed 21?)0733719 ) 0P7r;);8e gted

1 ]:tz;f;’ Salary to full time teaching ;15 g0 00 |1.229.891.00 | 1,410.463.00

2 Extra Salary to Teaching Staffs 3,477,200.00 |3,119,098.00 5,560,975.00

3 Official and Non -Teaching Staffs | 2,175,916.00 |2,730,570.00 2,693,429.55

4 | Responsibility Allowances 561,000.00 517,506.00 669,000.00

5 Incentive to staffs - 63,891.00 66,000.00

6 DV Allowances to Staffs 148,000.00 - 45,000.00

7 Extra Work For Non-teaching i 28.150.00 45,000.00
Staffs

8 Party Payment / Old Dues 2,027,670.00 |324,917.98 971,664.00

9 Extra Salary and Mis Work 300,000.00 475,307.80 474,500.00

10 | Tax/TDS/Vat- - 101,248.00 150,000.00

jp | TU Examinations Fees including -1} 564 600 00 [ 1,000,665.00 | 1,460,000.00
OId students

12 | Entrance Examinations 152,500.00 114,000.00 202,500.00

13 | TU Planning Division 700,000.00 126,900.00 125,000.00

14 | Practical/ Practicum Expenses 37,500.00 369,875.00 400,000.00

15 | Internal Exams expenses - 270,365.00 300,000.00

16 | TU Registration and Form Charge | - 107,700.00 125,000.00

17 | Research Management Cell 470,000.00 261,600.00 640,000.00

18 | Internal Research Expenses 135,500.00 82,315.00 85,750.00

19 | Thesis Evaluation Remuneration 362,200.00 415,000.00 325,000.00
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20 | Staffs Capacity Development 169,000.00 32,800.00 147,500.00
21 | Workshop and Training 200,000.00 546,105.00 200,000.00
22 | Maintance and Development 205,450.00 45,304.00 587,450.00
23 | Stationary and Logistic Support 50,000.00 174,307.00 114,100.00
24 | Printing Expenses 169,000.00 38,000.00 252,500.00
25 | Royalty and Remuneration 135,500.00 20,000.00 51,500.00
26 | Administrative Expenditure 495,000.00 233,405.00 100,000.00
27 | Graduation / Campus Day Program | 140,700.00 76,965.00 75,500.00
28 | Refreshment and Hospitality 341,500.00 189,900.00 189,900.00
29 | Awards and Community Support 48,000.00 10,000.00 60,000.00
30 | Gardening Development 83,500.00 5,000.00 52,500.00
31 | Building Inauguration 500,000.00 - 500,000.00
3p | Mnternal Quality Assurance Com-1 4 54 4 123,000.00 167,500.00
mittee
33 | Wages and Tips 90,000.00 20,000.00 127,000.00
34 | Educational Mgmt Information ¢ 55 50 | 18,000.00 150,000.00
System
35 | Advertisement 222,500.00 373,948.00 175,000.00
36 | Plus Two expenses 282,500.00 833,400.00 538,000.00
37 | Micro-Practice Teaching 131,800.00 222,625.00 258,300.00
38 | Bill of Electricity 75,000.00 103,358.00 100,000.00
39 [ Student Welfare Expenditure 175,000.00 171,760.00 50,000.00
40 | Scholarship and Financial Support |371,000.00 442,250.00 447,000.00
41 | Cultural Program/ Co-curricular 99,000.00 244,215.00 81,000.00
42 | Student Quality Circle 64,500.00 80,500.00 59,000.00
43 | Office Expenses 125,000.00 64,500.00 181,000.00
44 | Transportation Expenses 263,550.00 96,815.00 154,550.00
45 | CIT Fund Release 75,000.00 26,000.00 100,000.00
Total Regular Expenses 17,423,286.00 | 15,531,156.78 | 20,668,581.55
Grand Total( Dev+Reg) 24,423,286.00 | 16,422,457.78 | 34,023,081.55

Summary of KSC Annual Budget

The CMC and the general assembly of this campus have approved the budget of the
current fiscal year 2079/80. The summary of the current income and expenses are as
follows:
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Table 24 Summary of Income In FY 2078/79

Actual Income

Summary of Income Amount

1 From Student 15,488,802.00

2 Scholarship Kosh 811,222.00

3 From UGC 7,096,098.00

4 Chandragiri Municipality 576,000.00

5 Income from exam center 679,003.00

6 Income From Dean Office 30,125.00

7 Income from NEB exam Grade XI 29,964.00

8 Laptop deduction from Salary 15,650.00

9 Others Income 364,725.00

10 | Rent Income 55,000.00

11 | Interest Income from Garima Bikash Bank 42.378.76

12 | Interest income Nepal Bank 107,474.00

13 | Scholarship fund Kosh 811,222.00

14 | Bank Balance in FY 2078/79 3,679,984.73
Total Income 29,787,648.49

Projected Annual Work Plan

Table 25 Proposed Income and expenses for FY 2079/80

Descriptions of Income Amounts Descriptions of Expenditure Amounts
1 | From Students 10,621,500.00 | Salary Components 10.964.367.55
2 | From UGC Regular 1,675,000.00 | Development Works 13,354,500.00
3 | Municipality for Computer Lab | 1,500,000.00 | Old Dues payable 971,664.00
4 | Form Baghmati Pradesh 2,000,000.00 E;ams and service Charge o1, ¢, 500 00
5 | UGC Building Construction 10,000,000.00 | Research and Innovations 1,050,750.00
6 | Mis Income 1,500,000.00 | Campus Operating Expenses 15,396,667.55
7 | Deficit 6,726,581.55 | Student Afairs & Community 1 (55 9 g

Support
Total Income 34,023,081.55 | Total Expenses 34,023,081.55
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Projected Annual Work Plan

The annual work plan has mentioned in its budget and procurement plan. In this fiscal
year, KSC has developed the work plan to complete the new building at his premises. For
this Some grants of Rs 10,000,000.00 (One crore ) has provided by the University Grants
Commission(UGC). The remaining works will be completed with the help of Bagmati
Pradesh.

Table 26 Projected Annual Work Plan for Building Construction

Work progress up to Asar 2079

Descriptions of the works Within | Within | Within | Within | Within
Shrawan | Bhadra| Ashoj | Poush | Chaitra 30

CMC meeting call for finalization of
works

Appointment of Civil Engineer

Preparation of Bid document

Preparation of estimate

Call of Notice for National competition

Engineering evaluation of BID

Call of letter of intent

Final decision for award

Agreement of Works

Civil work starts

First phase of construction completed

Submission of progress report

First running bill paid to the party

2" part work begins

Works Completed

Clearance of Bills and Party Payment
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