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Annex- 112 a,. Number of students admitted in the programs







Annex- 112 b,. Exam form fill up record

Record of Students M. Ed I Semester Exam Form Submission — 2076

S.N | Students Name | T.U Reg.No Sub | Sub | Sub Sub Sub Sub
I Anita Acharya | 9-2-234-2-2011 | Ed. [Ed. [Nep. Nep. Nep. Nep.
521 |1522: (524 525 526 529
2 Kabita 9-2-127-10- Ed. |'Ed. [Nep. Nep. Nep. Nep.
Lamichhane 2013 21 5522 113524 525 526 529
3 Manju Shrestha 9-2-414-91- Ed. | Ed. [ Nep. Nep. Nep. Nep.
2017 o1 TIES2D | 524 525 526 529
4 Pabitra Dhungel | 7-2-38-1614- Ed. | Ed. | Nep. Nep. Nep. Nep.
14 : 2005 521|522 | 504 | 525 526 11329
5 Pabitra Khanal | 9-2-0222-0002- | Ed. | Ed. Nep. Nep. Nep. Nep.
2013 521 ).5221 [ 524 525 526 529
6 | PamphaK. 9-1-29-385- Ed. | Ed. [Nep. |[Nep. [Nep. [Nep. |
Basnet 2002 521|522 1] 524 525 526 529
7 Pusa Acharya | 9-2-818-34- Ed. | Ed. | Nep. Nep. Nep. Nep.
2010 5211 522 | 504 525 526 529
8 Samjhana 9-2-235-172- Ed. | Ed. | Nep. Nep. Nep. Nep.
| Tamang 2009 521|522 | 524 525 526 529
9 Sarada Giri 9-2-274-243- Ed. |Ed. | Nep. Nep. Nep. Nep. |
2011 571|522 1524 525 526 529
10 | Sujata Poudel 9-2-306-5-2006 | Ed. |Ed. | Nep. Nep. Nep. Nep.
521 1'522 1ji524 525 526 529
11| Sunita Thapaliya | 9-2-979-33- Ed. | Ed. | Nep. Nep. Nep. Nep.
2013 521 522 | 524 525 526 529
12| Surya Nath 32443-90 Ed. | Ed. | Nep. Nep. Nep. Nep.
Khanal 92151522 || 524 525 526 529
13 | Tilak Prasad 9-2-689-17- Ed. [Ed. |[Nep. Nep. Nep. Nep.
Bhatta 2010 521 [522 |524 525 526 529
Student's Name EPM
1 Basu Dev 428-90 Ed. | Ed. |Ed.PM |Ed.PM [Ed.PM |Ed.PM
Lamichhane 20 522 111525 527 528 529
2 Bunu Kumari 9-2-29-1473- Ed. | Ed. |Ed.PM |Ed.PM |EdPM | Ed.PM
Chhetri 2007 S21' | 522 | 525 527 528 529
3 Chhatra B. 9-1-57-69-98 Ed. | Ed. |Ed.PM |EdPM |Ed.PM | Ed.PM
Baduwal 521 1522525 527 528 529
4 Dafutee Sherpa 9-2-280-306- Ed. |Ed. [Ed.PM |Ed.PM |Ed.PM |EdPM
2014 521 HN22 1| 525 527 528 529
5 Gopal Basnet 29662-89 Ed. | Ed. |Ed.PM |EdPM |Ed.PM |EdPM
D20 115221525 527 528 529
6 Jayanti Regmi 1 23697-90 Ed. |Ed. |Ed.PM |[Ed.PM [EdPM |EdPM
i S1:522 | 525 527 528 529










112 c,. Students' Progression List

Annex-

Rup Chandra Bista

SGPA (3.25)

Kabita Poudel
SGPA (3.00)

j Congratulations to KSC Achievers

TU Toppers From Kathmandu Shiksha Cam

M.Ed Second Semester

SGPA (3.17)

Khushi Ram Chaudary ~ Prasanda Lal Khadgi
SGPA (3.00) SGPA (3.00)

Bhagawati Lama Neetu Khanal Sushil Khanal
SGPA (3.15)

Ranjan Shah

SGPA (3.00)

SGPA (3.12)

, TU Result - 2075

4

endra Rana Magar
SGPA (3.07)

Shova Parajuli
SGPA (3.00)

SGPA (2.95)

Deepak Singh Baniya
SGPA (3.00)

Tanka Hari Dahal
SGPA (2.95)

-
pus

indira Khanal

SGPA (3.00)

Sabin Bdr. Zoowa
SGPA (3.33)

Kabita Ghimire
SGPA (3.00)

SGPA (2.95)




Annex- 112 d,. Position of Alumni Students

Liysg

f s
o %3—23,% ﬁ%ﬁ%&r#@~

'”””m" :

AT ity L.

é B ”/;—j—,‘z'rr,—,rca’*?f/’ Cﬁ‘;@ e
Ena T (gzenD

02‘ ﬁ“m%ul L‘ (F————‘)
- e s A EEA CW) =<
[ _g _7;-K-ﬁ ?W _)\LFT (/AT AWWWLM <

L. 7&& STIZ AT ’)@Tg(*ﬁﬂ%} ﬁm)

|
|
|
| T
|

d((\gﬁ@)ﬂ\a(m'i (Wﬁ(m%@@?

RESY TTR <;uz/ “%% < o e
- e T £06° 10998 FTE] ETF FUTUQ
m;;] 02972_?2'7' aEATEY 2° ngf—mmvrzrfr @A A Gt

7 I srfrem aTETGTE FTHES AAAH] znfm
Q o e <4mu‘ T”’\W%WW’%‘;

7%%7 %Qu@aa#%wwm Xzﬁmmoyw@

S AwaR GvE¢ AATT
BS Wsﬁ?ﬁ'ﬁmﬁ@g




Our alumni Students success to achieve different positions in different institution and
organization. Some example are as follows:

E_m
Dr.Bhagwan Aryal 2058 Lecturer | Central Department of T.U.

T
24 Officer Humanities and social
-mm-
EE—IE_
. Mr.Dilli Ram Subed;j 2064 Previgei ¢

. President

Nepal Student Unijon
of NSU
m—
Mr.Baburam Panday Principal | Bal Batica Secondary
- s
7 Mr. Prgm Singh Principal Supreme International
-“-
8. [ Mr. Yadav Joshi m—m
9. ] ﬂ_ﬁﬁ_
m-mz_l:mm
[ 11 [ Mr.Tilak Raut 12066 | Tcoturer |
Mr.Suraj Bist 12070 T Lecturer |
13. [ Mr.Bikash Khaniya Officer | Nepal Gangal Heart Discase
- | Mr. Surya Bhandasri 2073 Member Bagmati Pradesh Sarkar
. Sports Council
5. | Mr.Surya Bahadur Principal Josheph International School
P e L
n Mrs.Gita Rana Chhetri Founder Galexy Public School
& Principal

\ 7

£

|

=

Annex- 112 e,. Students’ Profile
( For Details see in hard copy)



ANNEX - 4.B: GRADUATE PROFILE OF THE YEAR 2017 AD
STUDENT PERSONAL INFORMATION:

NAME : Rachana Kumari Yadav. ADDRESS: Kathmandu, Nepal

DOB: 20v08/2043 . GENDER: Female MARRITAL STATUS: Married PHOTO
SOCIAL GROUP/ ETHNICITY: Madeshi PHONE: 9816745371.

FB ID: yrachana@yahoo.com EMAIL: yrachana@yahoo.com

FATHER'S NAME: Hutanand Kherwar OCCUPATION: Agriculture PHONE: 0816745371

MOTHER'S NAME: Durga Devi Kherwar OCCUPATION: Agriculture PHONE: 9816745371.
GUARDIAN’'S NAME: Durga Devi Kherwar RELATION: Mother

GUARDIAN'S CONTACT ADDRESS: Hattimauda, Sunsari PHONE: 9816745371.
ACADEMIC BACKGROUND:

SLC: INSTITUTION: PASSED YEAR:............ PERCENTAGE: ............ DIVISION: ................
+2: INSTITUTION: .oiviiinvcceiscciiescsisenissenennnnn PASSED YEAR:.............. PERCENTAGE: ............. DIVISION: ..o
IN CAMPUS ACADEMIC PROFILE:
PROGRAM: M.Ed LEVEL: Master Degree. ADMISSION YEAR: 2011
TU REGISTRATION NO:  9-2-217-163-2008 CAMPUS ID: 268
FIRST YEAR: 2012 Pass % ......oooenii
Year:2012 | Year:2013 | Year:2 | Year: | Year:2016 | Year: Year: Remark
014 2015 5
Subject Mo ymol Re [M 5 M eR M| R | M| R | M | Re
0 : m | O m (0] m (0] m (0] m 0 m
Foundation of Edu. 22 18 26 30 40 | Pass
Edu.Psychology 23 | Pass
Curriculam  Planning & | 12 15 24 | Pa
Pra. ss
Foundation&Prin.of Health | 24 27 40 | Pa
Edu. S8
Health & Comm.Org 22 | pass
Health & Comm.Org 44 | Pass
Sexual.& Rep.Health 29 40 | Pas
5
SECOND YEAR: 2013 Pass % .................
Year:2013 Year:2 | Year: Year: Year: Year: Year: Remark
Subiect 014 5
ubjec vo | R M|{Re |M Re | M | Re | M | Re | M | Re | M | Re
: M Aol m|d m (8] m 0] m (8] m 0 m
Practicum 37 Pass
Research Methodology 20 Pass
Educ.Measur&Evaluation | 22
Theor.& Prac.In Hea 26 Pass
School Heal progra 40 Pass
Modern Appro in H 32 Pass
Modern Appro in H 18 Pass
Fundamental of | 26 Pass
population Edu.
Thesis 44 Pass
GRADUATED YEAR: 2017 PASSED PERCENTAGE: 49.80 PASSED DIVISION:  Pass

CHARACTER CERTIFICATE ISSUED DATE: 2018 TRANSCRIPT ISSUED DATE: 2018-05-04




ANNEXY - 4.8: GRADNATE FROFILE OF THE YEAR 2017 AD

STUDENT PERSOMNAL INFOERNALA TIHEN:

MAME - Rachana Kumari Yadas.

Da0H: AV OE3 GENDER Female
SOCIAL GROUP ! ETHMICITY: Mazsh
FB IDx yrachana@yahoo.com
FATHER'S MA ME: Hotarand Kherwar
MOTHER'S NAME- Durga Devi Eherwar
GFUARDA NS MAME: Durga Deva Kherwar

GUARDIA NS OONTACT ADDEESS. Haltmauds, Smsar:

ACADEMIC BACKG ROLUNIE

ADDRESS Kathmandn, Mepal
MARRITAL ETATUS Mamed

FHONE: 5316743371,

EMAIL: yracharaSyahoo.com
PHONE: GEIAT433TL.

CROCLTPA THON: A greculinne

O LIPA THONN: A ghicu i

RELATION: Motier

PHONE: 93 1&74517].

FEIOMNE: 5316745371

PHOTO

SLC INETITUTTHON: PASSED YEAR......... FERCENTAGE: ... ... DIVEEON, o,
[ b ] ——

+2 INSTITUTION. oo

PERCENTAGE

I O MIPLE & CA DESTIE FROFILE:
FROGEAM: MLEJ

LEVEL: Masier Degee

TU REGISTRATHIN NOr  9-2-217-163-2004

FIEST TEAR: 2012

ADMEESION YEAR: 2011

CAMIPLIS 10 268
[ Co

Year: 2

Year2l3 | Year? | Year
ond Ml

YearXila

Year

Year:

Rermark

Eubeeat

M B | M M M | Re | M | Be | M | Re
o | IMO plel el ol m]|lo]le|o|m
m m
Foamdaiion of Edu. i B - A 40 | Pam

Edu. Pevcholapy 1 | Pas

Cwriodiam Planning & | 12
Pra

Foandalion & Prinof Healith | 24
Edu.

L |
E
F ]

Heaith & Commm Oy | pas=

Heaith & Comm Oy & | Fass

Zem ual & Bep Health m

40 | Fas

SECOND YEAR: 2013

PR e,

Year 2
Enbped

Year? | Yearm Year

Year

Year

Year

Remark

L]

=

olm|d wm]o

-

8]

o~

BER

b |

Practicum

Fiesearch Methodology . 1]

Educ Me poorde Bvabaadion | 22

Theor.& Prac.ln Hea 45

School Heal progma &0

Modemn A ppro im H Iz

Modern A ppro im H 1E

FIEEE ) (E e

Fundamenial af | 25

population Fida

Thess T

i

GRADMTATED YEAR: 2017

PASSED PERCENTAGE: £9.50
CHARACTER CEETIFICATE ISSUED DATE: 201E

FAESED DI ESI08N:

TEANSCRIFT EESUED DATE 311305404

Fasz




AMNNEX - 4.B: GRAIDNATE FROFILE OF THE YEAR 217 AD
STUDENT PERSCESAL INFLERAA THEM:

MAME - Bal Eumari Aryal. ADDEESS: MA garun-1, Kafimardn
Ds0H: TR 0120 . GENDER: FeMale MAREITAL STATUS: Saaghe PHOTO
SOCTAL GROLUP ! ETHNICITY: Eraumen PHOMNE: 9841743287,

FE IDx balkumari®9&gmad.com EMAL: baliumariB2@gmail.com

FATHER'S MAME: Chel Narmvan Arval  (sDC LIPS TION: A griculiore PHONE: 984 743287,
MOTHERS NAME: Teka Devwi Aral DOTUPA TION: Howe Wik PHONE BA743250.
FUARDLANS MAME- Chet Narawan Aryal RELATICN Fame r
FUARDA NS DONTACT ADDEESS: Bagnana-3, Hathya FHONE: S841743207 .

A CADEMIC BACKG ROUNIC

SLC INETITUTEON: PASEED YEAR .. ... FERCENTAGE: ... .. . DIVEENON: . ...
w2 INSTITUTION: . oo PAREED VEAR:.. ... ... PERCENTAGE: ... . DIVISDOMN: ..
I CAMPLE ACADEMIT PROFILE:
FROCGEAM:- MEL. ... 1EVEL: Masier Depgee ... ADBMEESION YEAR: 3E1E
TU REGISTRA TIOMN MO 9-2-3 774-264- 2005 CAMIFLIE 10: 258
FIRST YEAR: 2010 Passd ... ......._..
Yea: 260 | Year ¥l | YearZ | Year Yiar Y. Year
Salgect mummﬂ:mmmmm&:mmﬁrmmﬁrmmuﬁrmH‘m*
Foundaion OF | 33 3l n 20 | Pass
Edmaion
Fu. 13 M | Pass
o chokogy
CorrFlareng | 14 Fa. Pass
& pacie
Samanya 4]
Hhasa
Mepaki A3 Pazs
Gada Ra
Haiak
Nepah Kabim | 5% | Pass
Eava
SECOMD YEAR: 4 Pass @ .o
TearXils | Vear Ve ar: Yimar, Tedr Year Yizar, Remark
Sohject B Ee B Re LY | Re L Fie M Fe L1 | Re M Bie .
i m 0 11} i m i m o] 11} i m i m
Fract:oum 45 | Pasx
Aurarsnd han R | Pa=
Ralln
Fdu Mesaur.& 21 Fa
E¥
FMepali BElaE n | Pass
Ehait 5.
Eamay Bha Higya | 51 FPa
Prapo.Baa Bigy | 35 | Pa=
Bhasa Higvanla |27 | Pam=
Pram Sad.
Thess 44 | Pa=
GRADUATED YEAR: MIT? PAEEED PERCENTAGE: 340 PASEED DNYISION:  Seomd

CHARACTER CEETIFICATE I1S5UED DATE: 201E  TRANSCEIFT ISSUED A TE: 1¥708-18

FEEFA RED BY CAMPUE SEAL CAMPLIS CHIEF

Annex- 112 f,. Admission Record



TR foreararT arhr ferers gforeor

KATHMANDU SHIKSHA CAMPUS

Chandragiri Municipality -10, Satungal
(. 7 wiftga o drdane srama et framerer agE avEr g AngEtTE w@TEE)

Admission Form
Please Choose the Program [ V]

»_Bachelor’s Level : B. Master’s Level C. Under Graduate Level
Year B.Ed [ ] English Education [ 1 +2Science
[] Year B.Ed (Science) [ ] Nepali Education [ ] #2Education
Mr&& [ ] Health Education [ ] +2Managment
3 Four Year B.Ed (Science) [ 1 Curriculum Education [ 1 +2 Humanities
[ ] Bachelor'sin Computer Application [ ] Eductional Planning & Mgmt ‘ Ny -
A. Student Information; m—
Name of the Student “{%‘ﬁ?ﬁ— _@1 oA\ ORA22R%2,26 +
(Wite in Capta Letters) (Middle Name) (Last Name)

o i‘ “ofBit BS) Q &Wﬁﬁm&\O XiT (AD) - -

Nationality . Gender:  Male Femaue;/ﬁgion'fé—(q—-
2

B. Address:
© PemanentWard O%— Rural MunicipalityMunicipaity G
~ District \:W%R Zone e
Temporary: Ward Rural Municipality/Municipality
District Zone Cell
E-mail

C. Parent or Guardian Information:

__thess: Ward Rural MuniipalfyMunicipaliy

District Zone Cell

E-mail Address

D. contact: (if Parents/ Guardians are unavailable, e.g. Relative/Neighbors)
Name 3 U"\\_‘ m Relationship to student
Daytime Tel CelNo A (09 AT 1AR S Email
E. Academic Qualification :

Level Board/University Passed Year SymbolNo  Division Faculty
Master Level

One-Year B.Ed.

Bachelor

PCLI+2 gT ﬁm\ S Yo N
S.L.CINEB

Others




F. Do you need Scholarship ? \les/No

If yes, Choose the category

Merit Based Scholarship [ ] Chairman Scholarship [ 1 District /Province Topper []
Remote area Scholarship [ 1 Community School [ 1 Dalit/lJanajatiWomen/Madhesi [ ]
Poor/Marginalized group [ 1  Martyr's Family L]__/Lmﬂ-'ﬁﬁly Income B
Chandragiri Municipality [ ] FeederSchool [ 1 Entrance Topper Scholarship L]
Need Based Scholarship [ ] Differently able Scholarship [ ] Faculty Member Recommendation Eo
-’

G. Subject Information

Specialization Subject: A

Referred to the Entrance Test in

Macs 10
v\ u‘

I fully agree to abide by the rules and regulati;g of the Campus. . —
o~

Date Applicant’s Sign

; A

1. How did you come to know about Kathmandu Shiksha Campus?

Newspaper V. Present Student Ex-Student

Parents of present or ex-students Faculty/Staff Cable www.ksc.edu.np

a)
b)
9
d)
d)
e)
f)
9)

;z//%ﬁmﬁ g

Special igstruck BN

b

For Office Use Only (Financial Agreement)

Foim Fe k@ﬂ/’o e of Admission: -
Admission Fee m S0 cfi— -~
MW e . qa\x RE 00 = A0 Recommended By

Annual Fee Name: .

Internal Examination
External Exaination
TU/NEB Registration
Others

Total M\—‘m A

[N




Annex- 113 Tracer Study Report 2018

KATHMANDU SHIKSHA CAMPUS
Tracer Study Report

Graduation Year -2018

Submitted to
University Grants Commission,

Sanothimi, Bhaktapur

Submitted by

Kathmandu Shiksha Campus

Chandragiri Municipality-10, Satungal

The Established Year 2048 B.S
Date of Submission

December 12, 2018



Core Study Team

Mr. Shatrughan Prasad Gupta- Team Leader
Mr. Basanta Kumar Baral- Member

Mr. Bhim Prasad Sapkota- Member

Data Collection and Tabulation

Mr. Lok Singh Khadka, Academic Coordinator

IT/Admin Officer and Assistance

Ms. Anita Bhandari, Account Officer/Administration Head

Intellectuals Input

Prof. Dr. Madhav Bhattrai

Chairman, Campus Management Committee (CMC)
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Kathmandu Shiksha Campus (KSC) has a system of tracing its graduates since 2015 after the
agreement between the UGC and KSC. The tracer study (TS) helps to understand the
graduate perspective by getting feedback regarding the type of work, planning for their
further study, and other activities in which they were involved since they completed their
study from this campus. Without the valuable contribution of different organizations and
individuals, the task of conducting this TS in the graduate year 2018 was not possible. Words
cannot express our sentiments to the Higher Education Reform Project (HERP) that
supported conducting this study to explain the link between the KSC's program and its

placement in the job market.

We are highly indebted to Campus administration, faculty, and staff of KSC for their
guidance and constant feedback as well as for providing necessary information regarding this
tracer study. In this regard, we can’t stop to thank Mr. Kapil Risal and Ms. Punita
Upadhayaya, Officer of UGC, without their cooperation and suggestion, it was not possible

to prepare such a significant research report.

We must thank the graduates for their great support by filling the TS forms which are
fundamental sources of data for the study. Likewise, we cannot forget to thank Mr.
Shatrughan Prasad Gupta, Campus Chief KSC for his valuable input during SPSS/MS
Excel data entry and data processing process. Besides, we equally thank Prof. Dr. Basu Dev
Kafle and Mr. Bhim Prasad Sapkota for their invaluable guidance and support in content
editing as well as professional input to form the study more academic and accurate. We
would also like to thank the faculties, students, student organizations, ex-students, heads of
departments, staff for their continuous support during the period of data collection, and

tabulation works.

Last, but not the least, we would like to thank Prof. Dr. Madhav Bhattrai Chairman of

CMC, Mr. Basant Kumar Baral, assistant Campus Chief, Mr. Lok Raj Khadka, the

coordinator of Academic Program, Ms. Anita Bhandari, account officer and the head of
administration, and other valued members, and Ex- Campus Chiefs for their valuable

supports and guidance to submit the report in time. — Core Study Team

Executive Summary



Tracer study (TS) is a system of tracing its graduates and getting feedback regarding the type

of work, further study, or other activity that they have been involved in since they completed

their study from this institution. This study report involved the identification and follow-up of

graduates from graduated from this KSC. The main objective of this study was to investigate
the graduates' perspectives regarding education, courses, and other educational programs,

conducted by the campus. Likewise, this study further aimed to use the report for the
formulation and amendments of its strategic plan as per the needs and expectations of the
market and the society as expressed by the graduates.

To get the required information, both quantitative and qualitative methods were used. For
data collection, a questionnaire for interviewing was piloted to make sure the right
information could be collected. To inform the graduates, the notice was shared using social
media like Facebook. Those who couldn't come in contact were contacted through telephone
and email. The required information was collected through individual forms filled through
face to face interviews, telephonic conversation, and via emails. All the selected information
was compiled, analyzed, and evaluated and the final report was prepared. For the successful
completion of the study, students were selected only from the education stream and from the
graduation batch-2018 as per the criteria provided by the UGC Nepal.

This report has been divided into five chapters. The first chapter is the introduction which
covers the general background and significance of the tracer study concerning the KSC.
Similarly, in the same introductory part, background/rationale of the study, objectives of the
study, institutional arrangements to conduct the study, graduate batch taken for the study,
data collection instruments and approach, and scope and limitations of the study are included
into different subheadings. The second one presents the analysis and interpretation of the
data.

The third chapter includes the major findings of the study based on analyzed data in the
previous chapter. It is found that most of the graduates were from outside the Kathmandu
valley. Similarly, most of the graduates were there in a master's degree rather than the
bachelor level in KSC. Regarding sex composition, nearly two-thirds (64.82%) of the
graduates were female. Regarding graduates' satisfaction from the courses and academic
programs delivered by the KSC, the majority of them were fully satisfied. The relationship
between teacher and students was found mutual and excellent in the KSC. The practices of



the extracurricular activities on the campus were found generally good but some of them

suggested expanding the provision of extracurricular activities in the coming days.

The fourth chapter covers the implications for institutional reforms based on the findings. The
findings of this study are really useful to reform the KSC's academic as well as administrative
programs like budget preparation and allocation, external benchmarking, institutional
cooperation, research, and publication, etc. which support to reform the KSC as per the need

and call of the contemporary society or market.

In the same way, the fifth chapter, conclusions, and recommendation presents some
concluding ideas of the study along with some significant recommendations for further
improvement of the campus. As conclusion, the overall strength of the KSC is satisfactory,
however, KSC has to improve in its various aspects to strengthen the programs. The
academic degree of KSC is weak regarding the use of ICT on the part of the learners. KSC
still has to improve the academic program regarding the enhancement of team spirit. Learners
while being graduated from any degree; must have competencies in the specific academic
areas, have skills of problem-solving; research, use of ICT, etc. which are found satisfactorily
in KSC graduates. Likewise, in the same chapter, some recommendations like making
strength and improve in its overall aspects like efficient and transparent record-keeping in all
departments of the campus, prepare profiles of teaching staff, support staff, student records,
and the campus partners and/or stakeholder, student exchange program can be done by
collaborating with other colleges and universities within the nation and abroad, etc. are
presented which certainly enhance the overall achievement in graduates as well as in campus

in further days.

In this way, this study mirrors our institutional picture through which we can bring some
reforms in quality delivery, the relevancy of the programs, contributions of the programs in
the transfer of knowledge, skills, attitudes, and ability to do for job-specific. We also can read
the characteristics and aspirations of the graduates and help them to find a job to suit their
qualifications. Not only this, but the study is also very helpful to receive help for its physical,
academic, and economic growth and transformation of the institution. We can generate

various supports from our graduates for institutional reform.
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CHAPTER ONE INTRODUCTION
1.1 Background of the Study
Kathmandu Shiksha Campus (KSC) has been conducting Graduate Tracer Studies (GTS)
since 2015. The main aim of the study is to identify the relevancy between the academic
program conducted by KSC and the demand of the market. Furthermore, it aims to find out
whether KSC is achieving satisfactory learning outcomes and value-added input to Nepalese
society or not. This tracer study is designed to investigate the employability of graduates who
graduated in 2018 AD from this institution. Besides, it focuses on the quality of education
and the condition under which the graduates have been employed. Mainly this study has
carried out focusing on graduates' role in job-seeking, the duration of the time for the
graduates took before getting employed, and how their areas of work are related to the
programs offered by the institution. Additionally, the study is expected to identify what types

of academic programs are still relevant to the current scenario of the market's demands.

Tracer study is a system of tracing its graduates and getting feedback regarding the nature
and type of work, further study, or other activities that they have been involved in since they
completed their study from this academic institution (KSC, 2017). This GTS involved the
identification and follow-up of graduates. KSC has established as an education campus with
the slogan “teacher development for quality education” may not fulfill without the quality of
graduates (KSC, 2015). KSC had conducted so many training programs that have a direct
relation with the job market i.e. teaching through the in-service and pre-service teacher
training program with an association to the Ministry of Education and other training

organizations of the country (Adhikari, H.B, personal communication, March 4, 2018).

Human beings need Higher Education (HE) to receive information from the external world,
to acquaint their history, and to receive all information regarding the need of the present day.
Without education, the human is as though in a closed room; however, with education one
finds himself in a room with all its windows open toward the outside world of opportunities
and success as cited in (KSC, 2015). So, the systematic and effective procedure of assessing

institution's services and programs like tracer studies has a great role behind its success.
1.2. The Rationale of the Study
KSC has conducted this tracer study to give careful consideration of how graduates view their

experiences that they underwent during their study at KSC and their transition to the job

market. Furthermore, the campus also needs to identify either it needs to improve its



teaching, learning, research, and training for the graduates or it has to bring improvement

following the suggestions of the graduates (KSC, 2015).

In this regard, this study will assist the KSC in academic planning as well as in its future
needs. It is also the type of quality process under which output and operations of educational
programs are evaluated by the institution itself to measure the quality of education provided

to the students. It is, therefore a great opportunity for the campus to review our whole
educational as well as the administrative strengths and weakness through the eyes of our
graduates (KSC, 2017).

In this TS, the institutional efficiency of the campus on different grounds and benchmarks is
accessed and reviewed through the different criteria. Our graduates were considered to be
unique and qualified manpower in the field of education. KSC is still the first choice of
students studying in the education program. The product of KSC has spread all over the
country. In the beginning, there was a pressure for seeking admission at KSC. But the
circumstances have changed. Currently, there was a lack of students in all the campus
conducting education programs. Even, the norms and values of the education program are
violating by the stakeholders and the students' attraction towards education faculty is
gradually deteriorating day by day. In this context, the HERP has a hope of ray from which
the HEIs may improve their efficiencies and may provide quality education to its students. In
this regard, the current responses regarding the employment of KSC graduates were not so
encouraging as Public Service Commission and Teachers Service Commission have changed
its curricula without priorities given to education degrees. So, the rationale of the study is to

find out the answer to these following key questions:
e Were the graduates satisfied with their studies at KSC?
e How the graduates could help the campus?
e How much did the TU courses help the graduates to get jobs?
e How long did graduates take to find employment in their areas of expertise?
e Where were the graduates being employed after graduation at KSC?

e How did gender affect the employment and career development opportunities of

graduates?
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e To what extent, the graduates were working in areas directly or indirectly related to

their areas of expertise?

1.3. Objectives of the Study

The major objectives of the study were to obtain a better understanding of the graduates’
employability, how they searched for a job, how the coursework they had done helped them
first to get a job, and then to do well at that job. Additionally, this study was intended to
survey the relevancy of education provided by the campus as indicated through the access to

and success in the fields of work. Thus, the specific objectives of this study were:

e To investigate the graduates' perspectives regarding education, courses, and other

educational programs, conducted by the campus.
¢ To find out the current status of employability of the graduates

e To find out the effectiveness of the education degree, skills, and knowledge of the
graduates, provided by the campus to get a better job according to the needs and

demands of the contemporary market as well as society.

e To get feedback and suggestions from the graduates for the further improvement of
the quality of education, teaching-learning activities, and other overall aspects of the

campus for lifelong, contextual, and need-based education.

1.4. Institutional Arrangements for the Study

To complete the study systematically and effectively, CMC formed a team under the
leadership of Mr. Shatrughan Prasad Gupta, campus Chief assisted by the two members, Mr.
Basanta Kumar Baral and Mr. Bhim Prasad Sapkota to conduct the tracer study graduated in
the academic year of 2018 from this campus. The team has made a series of telephone calls,
face to face conversations, and correspondence through email to all the concerned graduates.

At first, they were informed about the tracer study program. Then, the team introduced the
purpose of this particular survey. Moreover, graduates were called to the campus and
requested them to participate in the survey. All the available graduates filled the
questionnaire as per their knowledge. The confusing parts were assisted by the team members

and administrative staff. Besides, the team also reviewed the necessary documents and



records from the administrative department of the campus. The detail of the work plan for the

study is attached in the annex part-1.

1.5. Graduate Batch Taken for the Study

The students passed in four years Bachelor of Education and two years of Masters of
Education have taken into account. As per the campus's records, a total of 65 students were
graduated in 2018. The students taken for the study are presented in the table below.
Table 1
Number of Students Graduated in the Year -2018 (2076)

Level Male Female Total
M.Ed 19 35 54
B.Ed 2 9 11
Total 21 44 65

A total of 65 students graduated in the year 2018 out of which 17 percent (11) were from
Bachelors of Education and the remaining (54) 83 percent were from Masters of Education.
Likewise, out of total (65), a majority (44) 68 percent were female and the remaining (21) 32
percent were male. This shows that the pass rate of female students is higher than for males.

1.6. Data Collection - Instruments and Approach

To complete the study effectively, the study team had used many instruments and approaches
regarding data collection and analysis. This part consists of the various component of the
questionnaire mentioned in the tracer study designed by the University Grants Commission
(UGC) for tracing the graduates. The graduates' profile consists of different information was
the major source of the data. Likewise, the current employment status covers the different
components like service in an organization, self-employed, and unemployed status. Besides,
the name of the organization and type of organization: private, public, and NGO/INGO is

also mentioned.

The study intended to establish a continuous evaluation process to improve the academic
performance at KSC as the findings and suggestions will help to identify its expected learning
outcomes, the strengths, and weaknesses, and the relationships between education, training,
and labor market's needs. Hence, the methodology driven by the above research objectives

will promote a better understanding of the graduates’ employability.



In the course of the conducting tracer study, both the quantitative and qualitative methods
were used to analyze the data collected through the questionnaire provided by UGC. KSC
staff were trained well to make sure that they were able to interview well and collect the
required information effectively. Although they were working independently, they were
closely monitored by the Internal Quality Assurance Unit's (IQAU) members to make sure

the information gathered in the survey would be reliable.

1.6.1 Sampling Technique

The purposive sampling procedure was used to conduct this tracer study. All the face to face
available graduated in 2018 were selected purposively.

1.6.2. Sample Size

The number of students who graduated in the year 2018 was higher than the sample was
considered. It is, therefore, all students who came in our contact by either means were
selected as a sample of the study. To make the study concise and effective, only 54 graduates
were selected out of 65 (total graduates of the year). So, a purposive sampling procedure had
applied to trace the graduates in the graduation year of 2018 AD. The sample for the study
has been shown in the table below.

Table 2
Sample of the Study

Sex types No. of Graduates Percent
Male 19 35.18
Female 35 64.82
Total 54 100

From data presented this table, it can be said that nearly two-third, (64.82%) of the graduates
were female. This seems that access to higher education to women students is growing

gradually.

1.6.3. Questionnaire

The main purpose of the study was to explore how the knowledge and skills that the
graduates learned at the campus were contributing to their work/careers. It was also used to
investigate the graduate’s workplaces, whether they were working in the fields for which they

prepared while studying. Likewise, the questionnaire was used to trace the methods of



searching for the job and the period that it took to get it. The questions were also used to
gather graduates’ satisfaction with the quality of courses provided by the campus and the

correlation between their newly-gained knowledge and the market needs.

The contents included in the questionnaire were followed by the format designed by the
UGC. It has limited scope. Some questions were difficult to answer in our context. To
forecast the days/months/ years for searching for a job after their graduation is found to be
difficult. The syllabus has fixed by the affiliating university where there is very little scope
for the extracurricular activities. Community campuses are bound to conduct the syllabus
provided by the concerned universities. The input, output, and teaching-learning process are
at risk as the concerned agencies are not honest. Besides this, there is no linkage with the

concerned agencies as it associated the following problems.

e Which indicators do we need? (Search duration, employment status, income, position,
level match, the field of study match, work autonomy, job satisfaction, etc.)

e How to measure the labor market signals in Nepal?

e Which factors are relevant to explain the success of the graduates besides higher
education? (labor market, foreign mobility, individual motivation, etc.)

e To what extent is the professional success/career caused by HE?

e Which elements of HE (study conditions and provisions, etc.) have an impact?

1.6.4. Data Collection

The Internal Quality Assurance Unit (IQUA) started to collect the phone numbers of
graduates from the administration office in late September 2018. In late October, the
interviewers were recruited and trained and in early November the questionnaire was piloted.
Depending on the participants’ availability, the interview took a minimum of twenty minutes
per respondent. The respondents were invited to answer the questionnaire mostly by rating on
a five-point scale; for instance, 1 represented disagree and 5 totally agreed and the results
were carefully recorded and then converted to MS Excel/ MS-Word and other relevant
mathematical tools were also used for the analysis of the data. The major modes used for data

collection were shown by the following table.

Table 3
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Data Collection Modes Used to Conduct the Study

Mode Cooperation Rate Cost per Advantages Disadvantage
respondent
Face to face Medium High Interviewer Respondent
rapport apprehension,
nonverbal expensive
Telephone High Medium Fast Limited time
Email Low Medium Fast No response
without

remuneration

Online High Medium Data entry Needs computer
online literacy

1.6.5. Data Coding and Entry

The data collection was completely done in early August; then, they were coded who was
responsible for the study. In mid-August, a data entry team in the leadership of the core team
leader was trained on how to enter data into the excel program. The process of data entry took
almost three weeks and completed by the end of September. The outcomes of the study were
only meaningful and therefore useful if the respondents agreed to participate until the end of
the interviewing process. Therefore, the qualitative data were coded and classified in separate
categories before they were processed; then, the statistical tools like SPSS were employed to

manage and analyze data.

1.6.6. Data Analysis

In early December, the data analysis process was conducted. The next part of the study was to
analyze the answers to the survey. The information was categorized into three sections; the
first one included the profile of the graduates responding to the survey. The second section

measured the educational experience and the graduates’ subsequent careers. The last section
was dedicated to the evaluation of professional knowledge and skills obtained by the
graduates, and their intention to pursue future study. The results, which measured
participants' satisfaction, were reflected through the percentage retrieved from the excel
system. The interpretation of each question item is correlated to the numerical decrease or

increase.



1.7. Scope of the Study

The purpose of this tracer study was to determine the employment status of the graduates and
get constructive suggestions and feedback to the management of KSC. Specifically, the study

examined the following critical questions:

What was the working employment context of those graduates who were employed as

a teacher?

e What were the other areas of employment of graduates?

The study was restricted to the students who graduated from KSC only. Moreover, it is more
important to institutional programs of HEIs because collecting and analyzing information on
graduate’s study experiences, professional and personal careers to identify the employment
situation of the most recent graduates helps to take remedial actions for further plans and
visions of the campus. To obtain indicators for their professional performance, such studies
also emphasized programmatic issues, conditions, situations, and contexts within which the
graduates studied at KSC; positing and interrogating the quality of these study provisions and
conditions. The findings of this study are, accordingly, limited in scope and may not
necessarily resonate with the claims of the other campuses. Nevertheless, the study is useful
in so far as it challenges, its conventional wisdom regarding teacher
employment/unemployment.

1.8 Limitations of the Study

As used the purposive sampling procedures, the students from one-year B. Ed. program were

not included. All the students who graduated from KSC have not been included in the study

as they were not taken the transcript in time. Not only this, some students had submitted the

transcripts to the campus already but due to technical problems, the study team did not find
the data. Some of the limitations of the study were given below:

The study was strictly based on the information collected through the tracer study

form as provided by the UGC.

e Some information collected through the face to face interaction, Facebooks, emails,

and other means had not analyzed fully due to the length, time, and resource

constraints.



e The graduates' contact addresses had not traced as many of them had changed over

time thereby making them unreliable.
e Socio-cultural aspects of the parents and the graduates had ignored.

e Graduates were leaving some questions as unanswered so all of the questions are not

analyzed.

CHAPTER TWO
DATA PRESENTATION AND ANALYSIS
This section shows the various results and their discussion of the data collected from the
graduates through the questionnaire. The presentation and analysis of the data are presented

in different headings as well as subheadings as given in the format given by the UGC Nepal.

2.1 Graduates in demographic status

This section mainly consists of the interpretation of the data collected concerning the
demographic information i.e. graduates' parents' educational status, occupational status,
graduates' sex composition, employment status, employment sector, and designations of the

graduates.

2.1.1 Graduates parents’ educational status

The educational status of parents has a crucial role to educate their children. Hence, here to
identify the educational status of graduates' parents they were asked to report the educational
status and the educational status reported by them is presented in the following table:
Table 4
Parents' Educational Status of KSC Graduates

Educational status Father Mother Total
No. % No. % No. %
Iliterate 11 20.4 14 25.92 25 23.14
Primary 11 20.4 25 46.29 36 33.33
Secondary 20 37. 9 16.16 29 26.85
Tertiary 12 22.2 6 11.11 18 16.66
Total 54 100 54 100 108 100




The data presented in the above table shows that one-third of the parents of the graduates
have only primary level education whereas 23.14 percent of graduates were illiterate. In
comparison, fathers' educational status is better than mothers' educational status. It seems that
this also reflects and the real education status of the country.

2.1.2 Occupational status of parents

Those parents who have sound and better income-generating occupation, they inspire their
child for better and higher education. Hence, graduates were asked to report their parents'
occupational status. Parents' occupations reported by them can be seen in the following table.
Table 5
Parents' Occupational Status

Occupations Father Mother Total

No. Per No. Per. No. Per.

Business 4 7.41 1 1.85 5 4.62
Farmer 25 46.29 12 22.2 37 34.25
Government service 11 20.37 2 3.71 13 12.03
Teaching 14 25.2 1 1.85 15 13.8
Households - 38 70.7 38 35.8
Total 54 100 54 100 108 100

The above table reveals that more than two-thirds of the mothers are involved in the
household worker. In aggregate, 34.25 percent of parents were found involved in farming
while 13.88 percent in the teaching profession. Likewise, 12.03 percent of parents were in

government service, and 4.62 percent involved in the business sector. If it is compared
separately, fathers' involvement was found in financial management while mothers were

found to be involved in household affairs.

2.1.3 Sex composition of graduates

To identify the sex composition of graduates, they were asked to report their sex. The
response rate was recorded and the result has presented in the following table:
Table 6
Sex Composition of the Graduates

Sex types No. of Graduates Percent
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Male 19 35.18

Female 35 64.82

Total 54 100

From the data presented above, it can be said that nearly two-third, (64.82) percent of
graduates were female while others 35.18 percent were male graduates. This seems that
access to higher education to women is growing gradually. This may be due to the trend of a
male to go abroad for higher study and work.

2.1.4 Occupational status of graduates

KSC has been producing trained and qualified manpower required for the contemporary
educational market in Nepal as well as in abroad. So, they were asked to report their
occupational status. The responses given by the graduates have presented in the table below.
Table 7
Graduates' Occupational Status

Occupation sector No. of Graduates Percent
Service in organization 16 29.63
40.74
Self-employed 22
Unemployed 15 27.77
Total 54 100

According to the data presented above table, the employment status of graduates is
satisfactory. As mentioned there, the highest percent (40.74) were self-employed, 29.63
percent were employed in different organizations and 27.77 were unemployed till the date of
the study. It seems that educational qualification acquired from KSC makes students capable

to be an entrepreneur, not an employee.
2.1.5 Employment sector of graduates
Different graduates employed in different sectors according to their interests, skills, and
academic qualification. Here in this study, those who were reported that they were employed

were further asked to specify the employment sector. The employment sectors reported by
them are presented in the following table.
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Table 8
The sector of Graduates' Employment

Employment sector No. of Graduates Percent

School 19 50.00
Insurance 2 5.26
Business 3 7.89
Bank 1 2.63
Agriculture 6 15.78
Tourism 2 5.26
Others 5 13.15

Total 38 100

This table reveals the current employment sector of KSC's Graduates. Out of 38 employed,
the majority exactly half was employed in the school sector while 15.78 percent were in the
agriculture field, 7.89 percent in business, 5.26 percent in tourism, 2.63 percent in the
banking sector, and 13.15 percent were in other sectors like government service
NGO/INGOs, etc. Based on this fact, it can be said that, due to the education degree, half of
the graduates were involved in the school for employment which signifies the effective
program conducted by this institution.

2.1.6 Designation of graduates

Those graduates who were reported that they were employed in the different sectors were
further asked to report the designation of their job. As per their responses, the data were
presented in the following table:

Table 9
Designation of Graduates

Designation No. of Graduates Percent
Teacher 16 42.11
Headteacher 3 7.89
Officer 2 2.26
Assistant officer 4 7.41
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Others 13 34.21

Total 38 100

The data presented in the table seem that nearly half (42.11%) of graduates were teachers
teaching in different schools while 9.67 percent were graduates were found as the leadership
position as a head-teacher. Likewise, 12.90 percent were assistant officers while 6.67 percent

was working as an officer level. A very large percent (35.48) was in another post that the

study tool did not specify or the graduates were not mentioned in the form. From the above
analysis, it can be said that the KSC graduates were in a prestigious position in the job

market.

2.1.7 Date of employment of graduates

Graduates who reported that they were employed, further asked to report their date of
employment. The date that they mentioned are presented in the following table:
Table 10
Date of Employment of Graduates

Time of employed No. of Graduates Percent
Before 2018 17 44.73
During the year 2018 9 23.68
After the graduation year 12 22.22
2018
Total 38 100

As presented in the table above, nearly half (44.73) percent of graduates were employed
before the graduation year 2018 while 23.68 percent were employed during the year of
graduation. A very good percent (22.22) were employed after the graduation year 2018. It
seems that almost all of the graduates were employed near about graduation year. This data
reveals that the education provided by the institution signifies the demand for quality

education.

2.1.8 Job expectation areas of graduates

Everyone expects to involve in a prestigious job. KSC graduates too expect to get a job in a
different sector. To identify the job expectation areas of KSC graduates, they were asked to

report their job expectation area which can be seen in the following table:
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Table 11
Job Expectation Areas of KSC Graduates

Designation No. of Graduates Percent
Teaching 21 38.88
Government service 12 22.22
Banking 2 3.71
NGO/INGO 6 11.11
Insurance 6 11.11
Others 7 12.96
Total 54 100

From the above table, it is found that 38.88 percent expected job in the teaching sector, 22.22
percent expected job in the government sector, 11.11 percent were in NGO/INGOs and
Insurance, very few (3.71percent) in the banking sector and 12.96 percent were in other

sectors. due to the education degree, most of the graduates of KSC expect a job in the
teaching sector.

2.1.9 Graduates level of satisfaction with their current job

It is inquired whether the graduates were satisfied with their current job or not. The response
given by them is presented in the following table:
Table 12
Level of Satisfaction of KSC Graduates with Their Current Job

Response No. of Graduates Percent
No response 22 40.74
Very much 6 11.11

Much 8 14.81

Little 16 29.62
Not satisfied 2 3.71

Total 54 100
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From the above table, it can be found that about 40.74 percent of the respondents did not give
any response. Likewise, 3.71 percent of the respondents were not satisfied with their current
job. On the other hand, 11.11 percent of the respondents were very much satisfied, 14.81
percent of the respondents were much satisfied and 29.62 percent of them were little satisfied
with their current job. From this, it seems that the highest percent (40.74%) were unsatisfied

this might be due to the reason for the unemployment situation of the nation.

2.2 Graduates' perception of KSC academic activities and plan

This section deals about the different perceptions of KSC's graduates about academic
activities of KSC, their situation, and effectiveness of education and plans of graduates

related to the study in different headings and subheadings below:

2.2.1 Graduates pursuing further study

Every learner has a plan for further study to improve their world of knowledge and skills and
do betterment in career. Graduates were asked whether they were pursuing further study or
not. The table presented below shows the graduates' interest in further study.

Table 13
KSC Graduates Pursuing Further Study

Response No. of Graduates Percent
Yes 37 68.51
No 17 31.49
Total 54 100

This table shows that 68.51 percent of graduates were planning for further study and
remaining others did not show their interest in further study. It seems that more than two-
thirds of graduates wanted to enhance their academic career by studying and getting an upper

degree.

2.2.2 Graduates' perceptions about the quality of education delivered in KSC

Higher education must be based on quality and oriented to the needs and demands of the
contemporary market. At present, the issue is generated that the education provided by the
Nepalese higher education institutions is useless and the Nepalese universities are converted
as industries to produce unemployed manpower. In this context, KSC graduates were asked
to report their perceptions about the quality of education delivered in KSC. The following

table shows the quality of education delivered in KSC.
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Table 14
Quality of Education Delivered in KSC

Response No. of Graduates Percent
Weak 4 7.40
Accepted 9 16.66
Good 23 42.59
Very good 13 24.07
Excellent 5 9.25
Total 54 100

As presented in the above table, 42.59 percent, 24.07 percent, and 9.25 percent of the
respondents expressed their view as good, very good and excellent respectively on the
statement that the quality of education delivered in KSC whereas 7.40 and 16.66 percent said
weakly as well as acceptable respectively regarding quality education delivered in KSC. The
graduates’ remarks are appreciable, and KSC needs to improve its education according to the

needs and demands of contemporary society as well as the market.

2.2.3 Relevance of KSC programs

In education, the term relevance typically refers to learning experiences that are either
directly applicable to the personal aspirations, interests, or cultural experiences of students or
that are connected in some way to real-world issues, problems, work of world, and contexts.
In this context, graduates were asked whether the education degree is relevant to them or not.

The response reported by them is presented in the following table:
Table 15
The Relevancy of the KSC's Program to the Graduates

Response No. of Graduates Percent
Accepted 12 22.22
Good 24 44.44
Very good 16 29.62
Excellent 2 3.71
Total 54 100
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The above table reveals that about 22.22 percent of graduates said that it is accepted while
nearly half of the respondents (44.44%) said that it is good. Similarly, 29.62 percent said it is
very relevant and few (3.71%) of the respondents said that it is very excellently relevant. It
seems that KSC has reformed quality education as the majority of the respondents reported as

good and better.
2.2.4 Range of course offered by KSC

The theory of individual differences is implacable in the education field also. Hence, students
choose different vocational and optional subjects to study according to their will and interest.
So, the educational institutions must provide sufficient courses to the student to choose. Here,
in this study, the graduates were inquired to report the range of courses offered by KSC. The
response of graduates can be presented in the following table:
Table 16
Range of the Course Offered by KSC

Response No. of Graduates Percent
Very weak 2 3.71
Weak 6 11.11
Accepted 9 16.66
Good 27 50.00
Very good 3 5.55
Excellent 4 7.40
Don't know 3 5.55
Total 54 100

During the study period, KSC has just begun management and humanities stream. So, the
graduates included in this study are graduated from the education stream. Graduates were
asked to categories the range of courses offered by the KSC from very weak to excellent.
According to the presented table, it can be said that the range of courses offered by the KSC
is found satisfactory. However very few (3.71%) and 11.11 percent of the graduates said very
weakly and weak respectively which must be improved by adding different streams and

vocational subjects in upcoming academic years.
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2.2.5 Optional subjects offered by KSC

Optional subjects must be provided to the students to get expertise in interesting areas,
knowledge, and skills of the students. Here, to identify the situation, of course, offered by the
KSC; graduates were asked to report about it. The responses reported by them can be seen in

the following table:
Table 17
Optional Subjects Offered by KSC

Response No. of Graduates Percent
Very weak 7 12.96
Weak 13 24.07
Accepted 18 33.33
Good 14 25.92
Very good 2 3.71
Excellent - -
Total 54 100

The presented table reveals that 12.96 percent of the respondents said very weak, 24.07
percent said weak, exactly one-third of the graduates said accepted 25.92 percent said good,
3.71 said very well and none of the respondents said excellent. It seems that KSC must add

many more optional subjects in further courses.

2.2.6 Teaching-learning environment of KSC
In the teaching-learning environment mainly two things are considered, they are the sound
physical environments for learning and mental environment. If these two environments are
favorable to the learning, obviously the teaching-learning environment will be best. Here,

graduates were asked to report the teaching-learning environment of KSC and the responses

reported by them can be seen in the following table:
Table 18

Teaching-Learning Environment of KSC

Response No. of Graduates Percent
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Accepted 7 12.96

Good 17 31.48
Very good 14 25.92
Excellent 8 14.81
No response 8 14.81
Total 54 100

The above table reveals the condition of the teaching-learning environment of KSC. From the
table, it can be found out that 14.81 %, 25.92% and 31.48% of the respondents said that the
teaching-learning environment of KSC is excellent, very good and good respectively whereas
12.96 percent reported as accepted and 14.81 percent did not give any response it means KSC

should reform the teaching-learning environment in further days.

2.2.7 Teacher students' relationship at KSC

The student-friendly teacher is the major component for the betterment of teaching-learning
and its best output. Hence KSC graduates were asked to report the teacher-student
relationship and the response reported by them can be seen in the following table:

Table 19
The Teacher-Student Relationship in KSC

Response No. of Graduates Percent
Normal 4 7.40
Good 12 22.22
Very good 13 24.07
Excellent 18 33.33
No response 7 12.96
Total 54 100

According to the above table, exactly one-third of the respondents (33.33%) reported that
there is an excellent relationship among the students and teachers. Similarly, 24.07% and
22.22% reported very good and good relationships respectively. About 7.40 percent reported
normal and 12.96 percent were undecided. It seems that the teacher students' relationship in
KSC is friendly.
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2.2.8 Situation of lab and library at KSC

Lab and library are inseparable components of the teaching-learning process. So, every
educational institution must have a well-equipped and furnished lab and library with full and
easy accessibility to the student. Hence, to identify the situation of the lab and library of
KSC, graduates were asked to report the situation. The response reported by them can be seen
in the following Table:

Table 20
Graduates Response Regarding the Use of Lab and Library

Response No. of Graduates Percent
Weak 17 31.48

Accepted 24 44.44
Good 10 18.51

Very good 3 5.55
Total 54 100

The above data shows the situation of the lab and library of KSC. According to the table,
nearly half (44.44%) of the respondents said that the facility of lab and library is accepted.
Similarly, 31.48 percent of the respondents said that the facility of lab and library is weak
whereas 18.51 percent and 5.55 percent of the respondents said good and very good
respectively. It seems that the situation of the lab and library must be improved by managing

all kinds of reference instruments and materials including books.

2.2.9 Conduction of extracurricular activities in KSC

Extra and co-curricular activities must be conducted in educational institutions to enhance
general knowledge and develop proper behavioral skills on the part of the students. Hence,
KSC, graduates were asked to report the situation of organizing different extracurricular
activities at the KSC. The response reported by them can be seen in the following table:
Table 21
Conduction of Extracurricular Activities in KSC

Response No. of Graduates Percent
Weak 19 35.18
Accepted 27 50.00

20



Good 4 7.40

Very good 3 5.55
Excellent 1 1.86
Total 54 100

From the above table, it can be seen that more than one third (35.18%) of the respondents
reported that the situation of conducting extra-curricular activities in KSC was weak.
Likewise, just half (50.00%) of the respondents reported as acceptable and remaining few
7.40 percent, 5.55 percent, and 1.86 percent of the respondents reported that the conduction
of extracurricular activities was good, very good, and excellent respectively. It seems that the
situation of organizing extracurricular activities in KSC is found poor which must be
improved organizing different extra and co-curricular activities frequently on a scheduled

basis.

2.3 Graduates' perception of the effectiveness of the program on various skill
development

This section deals with graduates' perception of the effectiveness of KSC's program in
various skill development required to their life as well as job performance in different
subheadings. Specifically, the program enhanced academic knowledge; ICT knowledge,
communication knowledge, problem-solving skills, research skills, learning efficiency, work
placement, and overall programs strength and weakness are discussed in separate headings

below:

2.3.1 Program enhanced academic knowledge

The major activity of educational institutions is teaching-learning and teaching-learning aims
to enhance various academic knowledge on the part of the learners required to their life.
Here, graduates were asked to report whether the academic degree acquired from KSC
enhanced their academic knowledge or not. The following table shows their responses:
Table 22
The Program Enhanced Academic Knowledge

Response No. of Graduates Percent
Not at all 6 11.11
Very slightly 13 24.07
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Partially 13 24.07

Good 9 16.66
Very much 13 24.07
Total 54 100

Multiple responses in the mixed nature of data can be seen regarding enhanced academic
knowledge. The above table shows that about 24.07% of the respondents reported as very
much, 16.66 percent reported as good, 24.07 percent reported into partially and 11.11 percent
and another 24.07 percent reported as not at all and very slightly respectively. Based on the
above analysis, it can be said that KSC still has to improve in classroom management,
instructional delivery, formative assessment, and personal competencies for proper academic

enhancement on the part of the students.

2.3.2 Response regarding enhanced problem-solving skills

Academic degrees must enhance the problem-solving skills to the graduates which support
graduates to solve the problem appear in their day to day life and job. Hence, graduates were
asked to report whether the degree enhanced problem-solving skills or not. The response
reported by them can be seen in the following table:

Table 23
Graduates' Response Regarding Enhanced Problem-Solving Skills

Response No. of Graduates Percent
Not at all 5 9.25
Very slightly 11 20.37
Slightly 10 18.51
Partially relevant 9 16.66
Relevant 16 29.63
Very much relevant 3 5.55
Total 54 100

The above table reveals that the academic degree that the graduates achieved from KSC on
average regarding enhanced problem-solving because very few (5.5%) of the respondent

reported into very much and few (9.25%) reported as not at all. So, the graduates of KSC
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found on average in problem-solving. Hence it must be improved and or enhanced the
problem-solving skills on the part of the learner, KSC must adopt a problem-based teaching

strategy in teaching-learning activities.

2.3.3 Academic degree enhance research skill

Academic degrees must enhance research skills on the part of the graduates. Research skills
help graduates to identify contemporary issues and problems and their solutions in their life.
Here, graduates were asked to report whether the degree enhanced research skills or not. The
response of the graduates can be seen in the following table:
Table 24
Academic Degree Enhanced Research Skill

Response No. of Graduates Percent
Satisfactorily 18 33.33
Good 20 37.04
Very satisfied 16 29.63
Total 54 100

From the above table, it can be said that about one-third of the respondents reported that the
academic degree enhanced research skill is satisfactory. Likewise, 37.04 percent said good
and the remaining 29.63 percent reported as very satisfactory. It seems that in terms of
enhancement of research skills, KSC graduates were found satisfied however, KSC must

update and continue the research activities.

2.3.4 Academic program enhance learning efficiency

The emic program must enhance the learning efficiency in learners on which the success of
the academic program depends on. Hence, the respondents of this study were asked to report
whether the academic degree that they achieved enhanced learning skills or not. The response
reported by them can be seen in the following table:
Table 25
Academic Program Enhance Learning Efficiency

Response No. of Graduates Percent
Not at all 4 7.41
Slightly 8 14.82
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Relevant 19 35.17

Good 14 25.92
Very good 9 16.66
Total 54 100

The above table reveals the fact that the academic program of KSC enhanced the learning
efficiency of learners. According to the table, about 35.17 percent of the respondents said that
the academic programs of the KSC were relevant to enhance learning efficiency. Similarly,
25.92 percent and 16.66 percent of the respondents said good and very good regarding the
program enhanced learning efficiency respectively. On the other hand, 14.82 percent of the
respondents said slightly enhanced and few of them (7.41%) reported not at all. From this
data, it is found that the majority of the graduates reported that the academic program of KSC
enhanced the learning efficiency however KSC should adopt innovation in the academic

activities to enhance cent percent in the development of the learning efficiency of the learner.

2.3.5 Academic program improve communication skills

Communication is the process of sharing views and ideas of a person to another. So, it must
be clear and easy to understand. For making better communication, the persons must have the
appropriate communication skill, which can be acquired and develop through the appropriate

academic degree. Here in the study to identify the effectiveness of the program to improve
communication skills; graduates were asked to report the effectiveness of the KSC programs
to improve communication skills. The responses given by them can be seen in the following

table:
Table 26
Academic Program Improve Communication Skills

Response No. of Graduates Percent
Not at all 5 9.25
Slightly 11 20.37
Fair 23 42.59
Good 10 18.51
Very good 5 9.25
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Total 54 100

The table presented above shows the fact that the respondent expressed on the program
improved communication skills. According to the table, nearly half (42.59%) of the
respondents reported that the academic program fairly improved communication skills.
Likewise, 20.37 percent, 18.51 percent 9.25 percent said that the academic program of KSC
improved communication skills slightly, good and very good respectively. Whereas only 9.25
percent said not at all. It seems that the academic program of KSC is satisfactory in terms of
improving communication skills in learners. However, it must be improved its pedagogical

practice contemporarily and innovatively to make cent percent effective.

2.3.6 Academic program improve ICT skills

ICT became part of human life. So, everyone must have sound and proper ICT skills. In the
field of education especially in the teaching-learning field; ICT is inseparable. Thus, to
operate and use ICT everyone has proper ICT knowledge and skills. Here, in this study

respondents were asked whether the education degree that they achieved from KSC improved
their ICT skills or not. The response reported by them can be seen in the following table:
Table 27
Academic Program Improve ICT Skills

Response No. of Graduates Percent
Not at all 19 35.18
Slightly 13 24.07
Fair 16 29.62
Good 5 9.25
Very good 1 1.85
Total 54 100

The above table reveals that the majority of the respondents (35.18%) reported not at all.
Similarly, 24.04 percent, 29.62 percent, 9.25 percent, and 1.85 percent of the respondents
said the academic degree that they achieved from KSC improved ICT skills slightly, fair,
good, and very good respectively. Based on the above analysis, it can be said that the
academic degree of KSC is weak regarding improving ICT skills in learners. This might be

due to the single and general stream that is education faculty. Whatever the fact KSC must

25



enhance the ICT skills of learners by adding ICTs as a noncredit course because the degree

achieved without ICT skills will not be demanded at present.

2.3.7 Academic program of KSC enhance team spirit

The human being is a social being. They must depend on others to accomplish and fulfill the
daily functions and needs and for this, they must have team spirit. Team spirit is the key
indicator of life to reach the goal and accomplish the work. Here respondents were asked to
report whether the academic program of KSC enhanced team spirit in them or not. The
response reported by them can be seen in the following table:

Table 28
Academic Program Enhanced Team Spirit

Response No. of Graduates Percent
Not at all 8 14.81
Very slightly 7 12.69
Slightly 9 16.66
Good 13 24.07
Very good 17 31.48
Total 54 100

The table shows that nearly one third (31.48%) of the respondents reported that the academic
program of KSC enhanced team spirit in a very good way. On the same, 12.69 percent, 16.66
percent, and 24.07 percent of the respondents reported very slightly, slightly, and good
regarding enhanced team spirit respectively. On the other hand, few (14.81%) of the
respondents reported not at all. From this fact it can be said that KSC still has to improve the

academic program to enhance team spirit on the part of its graduates.

2.3.8 Graduates response regarding the strength and weakness of the KSC program

KSC is the pioneer educational institution of Nepal. At first, it was established by renowned
intellectuals of Nepal 29 years ago with the motto of producing trained and qualified teachers
for the enhancement of the overall education sector. Hence, KSC has been giving full efforts
to make its program strength and useful. However, to identify the strength and weaknesses of
the KSC program; respondents were asked to report their experience and view about it. The

responses reported by them are presented in the following table:
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Table 29
Overall Strength and Weakness of the KSC's Program

Response No. of Graduates Percent
Very weak 9 16.66
Weak 7 12.96
Accepted 18 33.33
Good 13 24.07
Very good 4 7.40
Excellent 3 5.55
Total 54 100

According to the data presented in the above table exactly one third (33.33%) of the
respondent reported that the overall academic program of KSC is neither bad nor good; it is
accepted. About 24.07 percent, 7.40 percent, and 5.55 percent of the respondents reported
good, very good, and excellent in terms of the overall strength of the program. On the other
hand, 16.66 percent and 12.96 percent of the respondents reported very weakly and weak
respectively. From the above analysis, it can be said that the overall strength of the campus is

satisfactory, however, KSC has to improve in its various aspects.

2.3.9 Graduates response regarding work placement

Education is an investment and it must give trained and qualified manpower as a return or
output of the investment which is demanded in various jobs. In this context, graduates of the
KSC who graduated in the year 2018 were asked to report the situation of the job placement.

The following table shows the job placement status of the KSC graduates.
Table 30
Graduates' Responses Regarding Work Placement

Response No. of Graduates Percent
Very weak 9 16.66
Weak 11 20.37
Accepted 13 24.07
Good 10 18.51
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Very good 8 14.81
Excellent 3 5.55

Total 54 100

Data presented in the above table reveals that about 16.66 percent, 20.37 percent and 24.07
percent of the respondents reported that the education degree of KSC is very weak, weak, and
accepted regarding work/job placement respectively whereas 18.51 percent, 14.81 percent
and 5.55 percent of the respondents reported that the educational degree of KSC is good very
good and excellent in terms of job/work placement. Job placement is beyond the area of
campus. Government has to provide jobs and different entrepreneurs on which campus can
produce and supply skilled and capable manpower. Regarding this matter, it can be said that

KSC has a high job placement ratio.

CHAPTER THREE
FINDINGS OF THE STUDY

This chapter deals with the major findings found during the presentation, analysis, and
discussion of data. Findings are drawn specifically as per the analysis and presentation of

data in chapter two. Some major findings of the study are as follows:
3.1 Findings regarding graduate's demographic status
a. The age difference of graduates is found 27 years (the date of birth of graduates

found 2026 BS to 2053 BS).

b. Only 5 out of 54 graduates were from inside the valley though the campus is located

at the center of the Kathmandu valley.

c. Out of 54 graduates, only 6 were graduated from a bachelor's degree and the

remaining 48 were from the master's degrees.

d. Regarding sex composition, nearly two-thirds (64.82%) of the graduates were

female.

e. Out of 38 jobholders, nearly half (42.11%) of the graduates were teachers, 9.67
percent was headteacher,12.90 percent were assistant officers, 6.67 percent was an

officer and 35.48 percent were in another post that the study tool did not specify.
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3.2 Findings related to graduate’s perception about KSC academic activities and plan

a. About 68.51 percent of graduates are planning for further study.

A total of 42.59 and 24.07 and9.25 percent of the respondents expressed their

b.

view as good, very good, and excellent on the statement that the quality of
education delivered in KSC.

c. About 14.81 %, 25.92%, and 31.48% of the respondents said that the teaching-
learning environment of KSC is excellent, very good, and good respectively.

d. Respondents reported that there is an excellent relationship between teacher and

student.
e. Nearly half (44.44%) of the respondents said that the facility of lab and library is
accepted. Similarly, 31.48 percent of the respondents said that the facility of lab
and library is weak whereas 18.51 percent and 5.55 percent of the respondents
said good and very good respectively.
f.  More than one third (35.18%) of the respondents reported that the situation of

conduction of extra-curricular activities in KSC was weak. Likewise, exactly half

(50.00%) of the respondents reported as accepted.

3.3 Findings regarding graduates' perception of the effectiveness of the program on
various skill development.

a. Regarding program enhanced academic knowledge, about 24.07% of the respondents

reported as very much, 16.66 percent reported as good, 24.07 percent reported into partially
and 11.11 percent and another 24.07 percent reported as not at all and very slightly

respectively.
b. In terms of the enhancement of research skills, KSC graduates were found satisfied.

c. The majority of the graduates reported the academic program of KSC enhanced the

learning efficiency.

d. The majority of the graduates reported the academic program of KSC enhanced the

learning efficiency satisfactorily.
e. The academic degree of KSC is weak regarding improving ICT skills in learners.
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f. KSC still has to improve the academic program regarding enhance team spirit.

g. The overall strength is satisfactory, however, KSC has to improve in its various aspects to

strengthen the program.

h. About 16.66 percent, 20.37 percent and 24.07 percent of the respondents reported that the
education degree of KSC is very weak, weak, and accepted regarding work/job placement
respectively whereas 18.51 percent, 14.81 percent and 5.55 percent of the respondents reported that
the educational degree of KSC is good very good and excellent in terms of job/work placement.

CHAPTER FOUR
IMPLICATIONS TO INSTITUTIONAL REFORM
KSC is reforming in its different aspects since its establishment because the motto of its
establishment is "Teachers Training for Quality Education®. To achieve this motto, we have
focused to reform our administrative, managerial, and academic aspects by making plans on
which only a few core people are involved. But when KSC conducted tracer study since 2015
under HERP under UGC, we got so many ideas to improve various aspects. Since we started
to conduct the tracer study, we get different suggestions of graduates through the answers of
the questions like what are the strengths and weakness of the institution, what things must be
reformed by the institution for its betterment, what contribution can they give for the
betterment of their institution, etc. While analyzing such graduates' answers, we have got
various concrete ideas to reform KSC contemporarily. Among the various reform-related
suggestions the main reform is the accumulation of all reform-related suggestions
implemented in KSC is Institutional Profile which is used as a major tool to reform in the
overall sectors of KSC. The major reform related functions that we perform under the
Institutional Profile are discussed briefly in the points below:

4.1 Budget preparation and allocation

Probably KSC is the first community-based educational institution to prepare the budget and
allocate internal headings however the budget preparation and allocation system is traditional
and doing only for formality. But when we started to conduct tracer study, we prepare our
internal budget and its allocation in a scientific way which makes the overall budgetary
system transparent and also, we strictly follow the budget in our every economic function i.e.

buy, sell, purchase, salary distribution, construction and so on.
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4.2 External benchmarking

Based on the suggestions that we get from our graduates, KSC has performed a huge reform
in its external benchmark by making well furnished, equipped, and maintained own college
buildings by applying the concept of the healthful school environment. At the time of the
tracing, we are in the shifting phase from rented building to our building. Hence, some of the
graduates suggested us to reform in our benchmark but now we claim that we maintain our
external benchmark best than other colleges regarding building, classroom, lab, library,

furniture, playground, garden, canteen, etc.

4.3 Institutional Cooperation

Our motto is 'Teachers training for quality education’. To achieve this motto, we conduct
different training to the school teachers. Furthermore, we conduct different professional
enhancement seminars and workshops for teachers of different institutions. While organizing
different varieties of workshops and training we give priority to the teachers of community
schools who want to promote their academic qualification as well as professional
development. As per the graduate's suggestions, we start to conduct a school health program
in different schools in our catchment area which has promoted our cooperation and

collaboration with other educational as well as non-educational institutions.

4.4 External networking and communication

Without strong networking and communication, the goodwill of the institution cannot be
popularized among the stakeholders and best wishes. Our graduates suggested we make an
appropriate external network and communication system. Consequently, KSC formed the
KSC Alumni committee, create a campus website, Facebook page, email, noticeboard
service, etc., and started to release every information through these means of network and
communication. This has maintained the transparency and easy access to the information on

the part of the stakeholders of the campus.

4.5 Research and publications

Our graduates have suggested us to enhance creativity as well as academic skills on the part
of its faculties and students. As a result, KSC gives priority in academic research and
promotes to publish peer-reviewed journal by including the articles of its faculties and

students which is enhancing the research activities among teachers and students. For the
promotion of the research and profession of teacher, KSC has formed a research management
cell (RMC) that provides mini-research grants to a minimum of three KSC teachers in one
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academic year. Similarly, RMC conducts research related training seminars and workshops

on different occasions to the teacher and the students of KSC.

4.6 Maintaining transparency

Maintaining transparency is the main consciousness of KSC and as per the suggestions of our
graduates. We have maintained transparency in each activity of KSC. For this, we have been
publishing annual progress report every year in a book form in which we include our budget,
account audit report, student enrollment trends, results and its achievements and trends,
procurement plan, teacher staff selection notice, etc. which has created transparent systems

among our stakeholders.

4.7 Pedagogical reform

For the betterment of KSC many of our graduates have suggested reforming its pedagogical
sector. Considering this suggestion, we have adopted various innovations for pedagogical
reform. We have made our classrooms fully IT-friendly; we have started to use multimedia in
our teaching-learning processes and also using interactive and participatory methods in
classroom instruction. From these trends, all of the students as well as teachers are fully

satisfied.

Based on the discussion above, it can be said that KSC has been taking various advantages by
making and implementing institutional profiles made based on the findings of tracer study
and suggestions of graduates through the tracer study. However, there are some weaknesses
to implement the realistic institutional profile due to the construction and program shifting
phase but these are reforming gradually. Transparency and accountability about various
activities of KSC will be maintained and gained fame as the best higher education institutions

among the stakeholders in upcoming academic sessions.
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CHAPTER FIVE
CONCLUSION, AND RECOMMENDATIONS
This section covers the concluding ideas based on the findings mentioned in the previous
chapter. Furthermore, in this same chapter being based on the findings, remarkable
recommendations have presented for the further improvement of the overall aspects of the
campus.

5.1 Conclusion

Since the tracer study conducted, KSC had tried to develop the institutional profile and has
been running its all activities under it. In this context, this tracer study was conducted
realizing as a key step to judge the accountability and transparency of all activities of KSC.
As a tracer study was conducted to identify the KSC graduates' overall job placement area,
interest, status, overall strength, and weakness of the academic programs of KSC in various

aspects, some interesting and significant findings have drawn.

From the discussion above, it is concluded that KSC has been performing a wonderful
performance in its services. Specifically, KSC has done better in the field of quality of
education, transparency, accountability as well as academic excellence. As we found
throughout this study, the collaboration among the other institutions supporting them through
conducting training and workshops is a wonderful task from the side of campus. Similarly,
Availabilities of the facilities such as the library, sports materials, etc. have created different
inspiration and motivation on the part of its graduates. Although, the facilities are not
sufficient as desired by the graduates. So, developing more infrastructures for the ICT and
extracurricular activities is realized the urgent necessity of the campus as suggested by the
graduates. Few students are studying at the bachelor level than the master. So, KSC has to
increase the number of students at the bachelor level in further academic sessions introducing
different programs like scholarship schemes. Regarding sex composition, nearly two-thirds of
the graduates were female; it means females are interested to get a higher education degree.
But increasing the students at different levels is a burning issue for the campus which has
demanded further actions like the increasing quality of education, providing scholarships to
the students, and so on. Regarding employment, more than two-thirds of the graduates were
employed. In terms of the enhancement of research skills, KSC graduates were found
satisfied. The majority of the graduates reported the academic program of KSC enhanced the
learning efficiency. The majority of the graduates reported the academic program of KSC
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enhanced the learning efficiency satisfactorily. The academic degree of KSC is weak
regarding ICT skills on the part of the learners. This signifies that the campus needs to link
the learners with technological skills. KSC still has to improve the academic programs to
enhance team spirit. The overall strength is satisfactory, however, KSC has to improve in its
various aspects to strengthen the program. Learners while being graduated from any degree;
must have competencies in the specific academic area, have skills of problem-solving skills,
research, use of ICT, etc. which are found satisfactorily in KSC graduates, however, the
campus has to do so many things to make strength and improve in its overall aspects i.e.
efficient and transparent record-keeping in all departments of the campus, prepare profiles of
teaching staff, support staff, student records and the Campus partners and/or stakeholders.
Student exchange programs can be done by collaborating with other colleges and universities
within the nation and abroad which certainly enhance the overall achievement on the part of

graduates in further academic sessions.

5.2 Recommendations

Based on the results of the analysis and interpretation of data, the following recommendations

are referred:

a. KSC should make realistic as well as updated institutional profiles through which
KSC can maintain more accountability and transparency of various activities and

choices.

b. It must Strength linkages between the campuses and the job market to assess the need

of the employer.

c. The creation of collaboration and partnerships could provide both undergraduates and
employers a channel of communication. Additionally, the use of job fairs or teaching
practices would enable graduates to access the labor market needs or through bilateral
communication which they can explore together the ever-changing needs of the labor

market and academic inputs needed on the part of the KSC to meet these needs.

d. The campus must give it graduates a head start in the job market or it has to give them
more relevant skills and capacities for the market. An Employer Expectations Study

should be carried out to gather feedback.
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The findings need to be used to assess the needs of new graduates and undergraduate

programs and assist in the proposed review of the current curriculum.

Information related to the academic and needs of the market or even future needs for
graduates in various areas of employment should be given. A large-scale curriculum
review needs to be undertaken which is focused on Nepalese social needs and the

demand of the current labor market.

. The results of the curriculum review must be applied to the creation of new courses
that are relevant to the labor market need. This should include the revision of both
course content and instructional methods. Curricula need to be precisely defined in

terms of outcomes and expectations.

h. KSC must be updated and able to address various challenges emerging due to
innovations in the field of science and technology, graduates' employability, quality of

education, the performance of researh, etc.

Annex- 1 work Plan
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S.N.

Study Tasks

Preliminary preparations

Training and orientation to the
staffs and team members

Data Collection
Compilation and analysis of data

Preparation of the first draft of
the report

Correction and finalizing the
report

Estimated

time

1 Weeks

2 days

3 Weeks
3 Weeks

2 Weeks

1 Weeks

Responsibility

The core Study
team and KSC
staffs

Team leader

Team members
Team members

Team members

Team members

Remarks
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Teacher Education for Quality
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KATHMANDU SHIKSHA MULTIPLE CAMPUS
PROSPECTUS-2018

N\ On the Eve of the
.| Quality Assurance Accrediation
"¢/ From University Grants Commission
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From the Chairperson

It 1s my pleasure to share with you that we are
shifting to our newly constructed facilitated
building at Chandragiri Municipality-10 near
Bishnudevi Mandir, Satungal. Our dedication
and commitment is enabling KSMC to enhance
its delivery to students. So, I would like to assure
our valued parents, students, faculities, staffs and
well-wishers for the qualitative and values & moral
based educational services.

With thanks
Prof. Dr. Madhav Bhattrai

www.ksc.edu.np

From the Campus Chief

Dear Students and Parents,

Excellence in academic performance, eco-friendly
environment, participative decision making has
enabled KSMC to impart quality education.
It is celebrating 27th years of academic excellence.
We hope our new building with additional full of
ICT facilities will help us to introduce emerging
and demanding academic programs like BCA/
MCA/BBS/B.Sc-ag/M.Ed(ICT, Maths) /Civil
Engineering in Diploma along with our running
program which address more numbers of aspiring
students.

By virtue of the efforts of our expert faculties and
faith of students and parents towards us, we take an
opportunity that KSMC imparts quality education
to take every challenges in the days to come.

We are extremely happy and truly blessed to
have your support as you have been pursuing the
academic quality at KSMC.

Shatrughan Prasad Gupta
yespgupta@gmail.com

Cell: 9851152148




A Glimpse of KSMC

Kathmandu Shiksha Campus (KSC) was established in 2048 B.S., primarily for
supporting the nation in its higher education, specially in teaching, learning and
research. The Campus further involves itself in national integration, social justice, the
democratic way of life, national understanding and scientific approach to the problems
of society.

Currently, KSMC has been running undergraduate (+2 Science, Management,
Education and Humanities, One Year B.Ed, Four Years B.Ed,) and graduate
level programs (i.e. M.Ed in English, Nepali, Health, Educational Planning &
Management and Curriculum & Evaluation) in the discipline of Education. The
prime objective of this campus is to develop as an excellent academic institution and the
common platform for the students from different geographical, cultural and economic
backgrounds under the single roof. It aims to produce efficient educational planners,
administrators, managers, supervisors, teachers and other educational experts. KSMC
is a right platform for the students/teachers to explore the talents and creativity, through
different opportunities.

Vision

KSMC will be remembered for its quality
education in multiple fields of National
Interest.

Mission

KSMC strives towards developing
faculties, infrastructure and programs to
fulfill its vision.

Goals

Some specific goals

Quality Initiatives

Expansion of programs in line with
the educational demands of Western
Part of Kathmandu Valley.
Continuing efforts towards providing
quality education and all round
development of the students.
Strengthening 1t’s own infrastructure
and human resources for accreditation
Improving internal efficiency through
quality service.

Achieving  sustainability  through
utilizing/mobilizing available financial
resources.

Proper operation of academic calendar.
Research activities through the Research Management Cell.

Seminars and Workshops from Departments, units and individuals.

(Guest Lectures, Discussions, Workshops, Seminars and Training programs are the
silent feature of KSMC.

Regular publications of the research journal “Shiksha Shastra Saurabh”.
Regular collection of feed-back for program improvement

Developing networks for national/international linkages and collaboration




Fee Structure

B.Ed. M.Ed.
(I-IV)! (I-IvV)=®

19,125 20.600 18.200 20.600

Remarks to Fee Structure*

*Annual fees includes the Calendar, Prospectus, Journal, Sanitation, Library,
*Scholarships, Maintenance and development and other miscellaneous.

*Discount is valid only in the admission fees.
*Practical/Practicum/Micro-teaching, Thesis. TU/NEB & Internal exams fees are not included.

Campus Management Committee 4

Academic ommittees & Administrative Units ’




Annex- 114 a,. KSC Leaflet for M. Ed. Admission
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DIRISh G
od® d8: Education [l Y0IG® G&: Management

« Mathematics Education « B.Ed (One & Four Years) « Bachelor in Business | «Bachelor in Computer
*Nepali Education * B.Ed Science (One & Four Years) |  Studies (BBS) Application (BCA)
*English Education
*Health Education (Nepali, English, Health, Mathematics, | o B.Sc (Agriculture) / B.Sc - CSIT (TU)

Political Science, History, Geography, | e BBA / BSW / MSW / MBS (TU)
« Educational Planning & Mgmt. | Economics, Popum Sociology,

*Curriculum & Evaluation ook beytitrabes

® Diploma in Civil Engeneering (CTEVT)
@ For More Details Visit Our Website www.ksc.edu.apkscrme 1 3ogmail.com

Contact No, 014311843 / 9851152148 9841292309 / 9848112342

Acmission Opean In

(M.Ed/B.Ed/BBS/BCA/1year B.Ed) Program

Our Attraction and Highlights:

« Affordable fee - Rs. 25000 per semester.

« Scholarships upto Rs. 10000 to all students in each major subjects.

+  Scholarship for needy, deserving and meritorious students.

« ICT friendly class room.

+ Remedial regular classes on saturday and holidays to needy students.

« Having qualified and well experience team of faculties dedicated to
foster teaching, learning and research.

- Regular assessment, evaluation and feedback.

«  Provide required resources to the students.

- Opportunity to participate in different skills and professional enhancement.

»  Student frindly (job holders) class provision.
(Entrance passed students from any other campus can also get
admission in first come first basis.)
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AR a8 (MLEd

Jolld® dg. Humanities

« Mathematics Education *B.Ed (One & Four Years) « Bachelor in Business | +Bachelorin Computer
*Nepali Education * B.Ed Science (One & Four Years) | Studies (BBS) Application (BCA)
* English Education
* Health Education (Nepali, English, Health, Mathematics, | e B.Sc (Agriculture) / B.Sc - CSIT (TU)

Political Science, History, Geography, | e BBA / BSW / MSW / MBS (TU)

« Educational Planning & Mgmt. | Economics, Population, Sociology, | ®Diploma in Civil Engeneering (CTEVT)

e Curriculum & Evaluation Science Education)

Acmission Opemn

Highlights & Attraction
Affordable fee - Rs. 32000 per semester for BCA Studies.

(Entrance passed students from any other campus can also get »

admission in first come first basis.)

Scholarships for top 3 students in each program.

All program runnning in morning shift.

Tiedup with IT companies & Banking sector.

Laptop facilities through finance/bank.

Extra professional development programming courses.

Administration & Supercvision and For More Details Visit Our Website www.ksc.edu.npkscrme132gmail.com
i Contact No. 014311843 9651152148 / 9841202309 / 9849112312

I

(BCA/B.Ed/BBS/1year B.Ed) Program

Fully equipped practical lab / Own building with peaceful environment.

High speed internet and networking facility.
Hostel facility. / Weekly seminars.

+ Computer Lab
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Annex- 115. Establishment of scholarship Kosh and its procedures
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Annex- 115 a,. Budget for Merit-based and internal exam topper Scholarship (See next
volume for new budget)
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Annex- 115 b,. Student Thesis support program
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Annex- 115 c,. KSC leaflet for Admission
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olld® T&: Education il oD d8: Management

«Mathematics Education *B.Ed (One & Four Years) « Bachelor in Business | «Bachelor in Computer
* Nepali Education * B.Ed Science (One & Four Years) |  Studies (BBS) Application (BCA)
* English Education
* Health Education (Nepali, English, Health, Mathematics, | o B.Sc (Agriculture) / B.Sc - CSIT (TU)

*Curriculum & Evaluation Science Education)

Political Science, H i ra eBBA / BSW/ MSW /MBS (TU

«Educational Planning & Mgmt. | Econonics Popiation Socnay | + Diploma in Chull Engenecring (CTEVT)

Administration & Supercvismn and . m More Detals Visit Our Website www.ksc.adu.npkscrmet 3igmail.com
Contact No. 014311843 9851152148 / 9841202309 / 9840112312

Acmission Open In

(BCA/B.Ed/BBS/1year B.Ed) Program

Highlights & Attraction

Affordable fee - Rs. 32000 per semester for BCA Studies.
(Entrance passed students from any other campus can also get
admission in first come first basis.)

Scholarships for top 3 students in each program.

All program runnning in morning shift.

Tiedup with IT companies & Banking sector.

Laptop facilities through finance/bank.

Extra professional development programming courses.

Fully equipped practical lab / Own building with peaceful environment.
High speed internet and networking facility.

Hostel facility. / Weekly seminars.

+ Computer Lab
-~
B m - l.

i S T

W| AR TR {03
--&"é\ | !‘\\\‘ fios

Annex- 116: Name of the scholarship achievers from KSC

62



Kathmandu Shiksha Campus

Chandragiri-10, Satungal, Kathmandu

Phone: 4230240.4311843
Voucher Printed on: 16/07/2020 Time : 3:02 PM

Voucher Type & No: 30 Currency: NRs
Transaction No: 32 Date: 04/09/2019 2076/05/18

SN A/C Details Debit Credit

1 Schorlship Expsenses 115,000.00 0.00

2 Everest 39979299(Dil bdr Chhetri) 0.00 15,000.00
M.Ed.lInd sem

3 Everest 39979300 (Rakshya 0.00 10,000.00
Poudel)M.Ed.lInd sem

4 Everest 39979301(Manoj 0.00 5,000.00
Acharya)M.Ed.lInd sem

5 Everest 39979302( Sarita Pandey) 0.00 15,000.00
(BCA lInd sem)

6 Everest 39979303(Blbek Thapa) 0.00 10,000.00
B.Ed. 4th Year

7 Everest 39979304 (Khuman 0.00 5,000.00
Gaire)B.Ed. 4th Year

8 Everest 39979305(Kiran Subba) 0.00 10,000.00
(B.Ed. Ist Year)

9 Everest 39979306(Dil KUmari 0.00 7,500.00
Pun)(B.Ed. 2nd Year)

10 Everest 39979307(Sanu Maya 0.00 7,500.00
Thing) BBS. Ist Year

11 Everest 39979308(Anu Ghari 0.00 15,000.00
Magar) Bed 2nd year

12 Everest 39979309(Sudip 0.00 7,500.00
Shrestha)BBS Ist Year

13 Everest 39979310 (Jamuna 0.00 7,500.00
BHusal) BBS. 2nd Year
Grand Total 115,000.00 115,000.00

In Words: Rs. One Lakh Fifteen Thousand Only .

Narration: Being Amount Paid to Followinng Students for Scholarship

N

Anita Anita Anita =
Prepared by Edit by Post by Approﬁd by
Payment : Cash/Cheque
Received By:
Date : 8/ /(
12
A ~
L
/Lv W 1J V\/' y
7\ ) .
/ v
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: a0,
JiVe Voucher

&d on: 14/08/2020 Time : 4:50 PM

Voucher Type & No: 124 Currency: NRs
Transaction No: 129 Date: 04/03/2019 2075/11/20

SN A/C Details Debit Credit

1 Schorlship Paid Khem Raj Bhatta 15,000.00 0.00

2 Kumari (K1783700001Exp.) 8628480 0.00 15,000.00

3 Schorlship Paid Sabin Bahadur Zuwa 10,000.00 0.00

4 Kumari (K1783700001Exp.) 8628481 0.00 10,000.00

5 Schorlship Paid Rup Chandra Blsta 5,000.00 0.00

6 Kumari (K1783700001Exp.) 8628482 0.00 5,000.00
Grand Total 30,000.00 30,000.00

In Words: Rs. Thirty Thousand Only .

Narration: Being Amount Paid to Following Topper Students in 2nd Semester

Anita Anita

Prepared by Edit by Post by Approved by

Payment : Cash/Cheque
Received By:

Date :
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Annex- 116 a, Agreement for the scholarship by other institution

( Our Student Receiving Scholarship by the other Institutions)
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(A Screenshot of Post on the KSC's Official Facebook Page Regarding Scholarship form
other Institutions)

& My Drive - Google Drive X ’ [ Questionnaire for the Stakeho X l [ Questionnaire for the Principa X | | £ N

-> C # facebook.com/kathmandushiksha.campus/posts/2376136819140247

Kathmandu Shiksha Campus is with Anita Bhandari and 20
others.
August 8, 2019 - @

Our Former Student Mrs. Kabita Regmi Aryal handed over a Cheque of Rs.
25,500 as scholarship to our current B.Ed. student Ms. Nirmaya Moktan in a
short program organized at KSC. We thanks her for regular Nobel work.
Congratulations to our deserving student for getting a grant support from
unknown. Mrs. Kabita also helped her while she was studying at plus Two
level. Thanks Kabita ji once again for your continuous support and donation.
- Campus Chief and Campus family.
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Annex- 117. : Appointment Letter of the Placement Officer/Employment officer
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HISHATS! RT&T R

(Fr.fa. s Tvarma 9=

e (o) srEaTey, Aure |
KATHMANDU SHIKSHA CAMPUS
(Affiliated to Tribhuvan University)
Satungal (Bishnudevi) Kathmandu, Nepal

9.9,/ 9.9....00%|9Y

fafa : R09¥i03133

~

T HFTFE T FHI TP GG IIME T AR aAST AT FITEHT Faa7T
feradieer e ra=arar Tedrd THE TR T9 FTEGE qSAEF TR
ROWYI03RY T [AU[E AER JUREE THIE Wy qAT AR GHET ARE
(Public Relation and Job Placement Officer) #r wamr frgenr wifvwar g |
TUEHT AT FATE] FAER a1 ST g% @R T W |
AR T TAT AR THT AT G207 FHIehT 919 STUBHT aifis o |

Y
<1 or@r aTET/ #T YeE mar
FHISATS! NTET R \//
HEC RIS
T gqE

>

GPO Box No.: 9073, Kathmandu, Nepal, URL: www.ksc.edu.np, e-mail: kscrmc13@gmail.com
Telephone No.: 00977-1-4230240/014311843 (6am-5 pm), Notice board service No.: 161 8014230240
& 1618070730241 (24 hours)
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Annex- 117 a,. Name list of the job holders recommended by Placement Officer

Chandragiri Munici

Name List of the KSC's &

?:‘\ 2\
SNL

shikshi",

tidents as Job Holder-2076

w3

A

&

i é le Campus
afingal Kathmandu

S.N. | Name of the Level of Study | Working Working Remarks
students Position Place/Office
i Sajan Maharjan BBS 2nd Accountant Cooperative
2. Bikash Tamang BBS§2nd Computer Transportation
| Operator Company
3 Binu Keshari BBS 2nd Marketing
Lama officer
4. Minu Keshari BBS 2nd Librarian K.S.C
Lama
5. Sumitra Rana B. Ed. Second | Computer & Gyan Sudha
Magar English Teacher | Academy
6. Lila Shrestha B. Ed. Second | Computer Mother land
Teacher School
L Durga Sharma M.Ed. Sec. Teacher
8. Ujjuma Maharjan | M.Ed. Teacher Prayas pre
School
9} Sanjaya Maharjan | M.Ed. Asst. Principle | New Horizon
School
10. Sunita Shrestha M.Ed. H.A Sundhuli
I Khem Raj Bhatt M.Ed. H.A Bhaktapur
PS¢
12. Khushi Ram M.Ed. Asst. Institution
Chaudhary officer
13. Subin Bdr Zooa M.Ed. Teacher Nepal Army
Institute of
Health Science
Academy
14. Rajan Shah M.Ed.4th H.A Surya Binyake
15. M.Ed. H.A Ducshkali
Ashmi Kala \xﬁ Municipality
Chhetri

[
L

/
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PAN: 606972925

"Education fwares"
VAT WIS dwarr ganf

PRAYAS

Pre-School and Training Center

Date: 2077/4/15

To whom it may concern

It is recommended that Ujuma Maharjan, student of M.Ed. in
English Education at Kathmandu Siksha Multiple Campus,
Satungal is our ful| time teacher of Computer and English since
2074. She is honest, hardworking, dedicated and Well-behaved

during her working period.

We wish her very success in life.

Principal
Silu Maharjan

k X
Scanned with CamScanner
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Annex- 118: Canceller's and Placement Officer's appointment letter
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L R L ' <
PISHIST IRTET FHITFIH
(. far are = 9r=7)

FTZINIR -90, TGS FISATS] |
KATHMANDU SHIKSHA CAMPUS

{A#/Imtu/ to Tribhuvan University)
¥ T i} oiri-10, Satungal Kathmandu

...................................................................................................................

AT 9TET A5

=.9.9T. q;oo;; e

P Qifrer RTweTRTAT MR TRUET |

AT TATIHT AH AR ATEATTA afafarr fafa 20649R19e AT aHET A5FHH
fepoier AAR % WTEHT QI2ARTe 73 9T ATEATS A9 PR S e
P IO % | TR AT 4T G FAAFT ATTTH 76T P AP

a”cwwsmmm?ﬁrmmmJM|

aqrere :
q) % o@T Tl HISHTST [TelT FITFIE
3) o1 FOTTEA OTREl, HTSHTET RTET FATFIH

GPO Box No.: 9073, Kathmandu, Nepal, URL: www.ksc.edu.np e-mail: kscrmcl3@gmail.com
Telephone No.: 00977-1-4230240 (1-8 pm), Notice board service No.: 1618014230240 &
1618070730241 (24 hours)
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Annex-118 a. Guidelines for the students’ counselling,

Kathmandu Shiksha Campus
Chandragiri Municipality 10 Kathmandu

Student Counseling Form

Student’s Name:

Student ID # or DOB:

Reason for Counselling

Referred by:

Phone: Email:
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Follow up required: yes no By:

(date)
(If yes, please indicate the type of follow up required):
Type of Intervention
Appointment needed:
__ immediate __ 1-2days ___ within5days __ nextavailable
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Additional Information:

Name of person taking referral:

Appointment scheduled for:

(date and name of counselor)

Annex- 119: job placement officer report/Name list of the job holders by KSC's job cell (
See...)

Annex-119 a: Recommendation/appointment letters of job holders (See.....)

Annex- 120: Name list of self-employed submitted by the placement officer (See.....)
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Annex- 121: Record/activities of alumni formation
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Annex- 122 : Admission notice, leaflet and Prospects of the campus

(English | Nepali | Health | EPM
Curriculum & Evaluation)Education
ICT - TU (Proposed)

(Semester System)

B E IE gl Ones Four Vear
(Al Subjects)

Bachelor in Gomputer Application
(Semester System Under TU)

m@ﬁl&ﬂmﬁim
Yo STITRUIfThI-90, HAJSITA
(facupgdt ¥ fdogaierett afoage olafid)

& [ 4311843 / 385152148 / 9843112312

el U Q008 TN Y 91d ofd ( fagreft w=ram)
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» Mathematics Education
*Nepali Education
*English Education
*Health Education

«Educational Planning & Mgmt.

o Curriculum & Evaluation

BEd (One & Four Years « Bachelorn Business | Bachelorin Computer
* B.Ed Science (One & Four Years) | Studies (BBS) Application (BCA)

Proposed Programs

(Nepali, English, Health, Mathematics, | e B.Sc (Agriculture) / B.Sc - CSIT (TU)
Political Science, History, Geography, | @ BBA / BSW / MSW / MBS (TU)

Economics, Population, Sociology, ® Diploma in Civil Engeneering (CTEVT)
Administration & Supercvision and . For More Details Visit Our Website www.ksc.edu.npscrmet38gmail.com

Science Education) Contact No, 014311843 / 9851152148 / 984122399 / 9849112312

Acmnissicon Opeamn In
(M.Ed/B.Ed/BBS/BCA/1year B.Ed) Program

Our Attraction and Highlights:

- Affordable fee - Rs. 25000 per semester.

«  Scholarships upto Rs. 10000 to all students in each major subjects.

«  Scholarship for needy, deserving and meritorious students.

« ICT friendly class room.

+  Remedial regular classes on saturday and holidays to needy students.

« Having qualified and well experience team of faculties dedicated to
foster teaching, learning and research.

« Regular assessment, evaluation and feedback.

- Provide required resources to the students.

«  Opportunity to participate in different skills and professional enhancement.

+  Student frindly (job holders) class provision.
(Entrance passed students from any other campus can also get
admission in first come first basis.)
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«Mathematics Education *B.Ed (One & Four Years) « Bachelor in Business | «Bachelor in Computer
*Nepali Education *B.Ed Science (One & Four Years) |  Studies (BBS) Application (BCA)
* English Education

Proposed Programs
. i (Nepali, English, Health, Mathematics, | e B.Sc (Agriculture) / B.Sc - CSIT (TU
Health _Educatlon‘ Poliical Science, Hstory, Geography, | < BBA | BOW | MSW | MBS oy o
«Educational Planning & Mgmt. | Economics, Population, Sociology, | ®Diploma in Civil Engeneering (CTEVT)

Administration & Supercvision and For More Details Visit Our Website www.ksc.edu.npkscrme132gmail.com
Science Education) Contact No. 014311843 9851152148 9841292309 /9840112342

Acmission Opemn In

¢ Curriculum & Evaluation

(BCA/B.Ed/BBS/1year B.Ed) Program

Highlights & Attraction
«  Affordable fee - Rs. 32000 per semester for BCA Studies.
(Entrance passed students from any other campus can also get ?
admission in first come first basis.)
Scholarships for top 3 students in each program.
«  All program runnning in morning shift.
+  Tiedup with IT companies & Banking sector.
«  Laptop facilities through finance/bank.
-+ Extra professional development programming courses.
, Fully equipped practical lab / Own building with peaceful environment.
! + High speed internet and networking facility.
| +  Hostel facility. / Weekly seminars.

} * Computer Lab | Libra}y i

B e o= PN
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(Proqae fava fdqamera < Aftca wian disare Siaces U RIIRIRS FsoRIAbo! Uigel JeGRIo a1es)

Wl gt | wat ger ! var g !

M.Ed (Semester) B.Ed |B.Ed [BCA (TU) + 2 (%)

> English Education (Sci (Bachelorin  |> Science
cience)

> Nepali Education Computer > Management

: Application)  |» Education

Semester System [>» Humanities

» Health qucation _ One & Four Year| One & Four Year
> Educational Planning & Mgmt (EPM)|aji Subjects All Subjects

» Curriculum Education

> ICT in Education - TU (Proposed) 9T SlTaibISIP! &l FTD : 9851152148

fagrat @=®r FHor Tt b ctal TADI AT

FGATS! e TP Wal, Ty, RUITeaT-90, TAew | e AT, fo, @ Wae YRyTRey STy
ww: 01-4311843/9851152148/9851038266 == 014230240/9851152148/9841292399
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Annex- 124. Photos/Records of the indoor and outdoor games/infrastructures

Indoor TT Board
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Annex- 124 a,. Observation of outdoor and indoor facilities
Annex- 124 b,. Decision and name list of Nature club, health club, and debate club
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Chandragiri-10, Satungal Kathmandu

Record of Clubs -2076

[ (1) Debate Club

; (a) Raman Shrestha - (BCA) - Chair man

(b) Sarita Pande -(BCA) - Member

(c) Iecha Maharjan -(BCA) - Member
(d) Astha Shrestha -(BCA) - Member
(e) Anjana Syntang -(BBS) - Member Security

(2)  Health Club :
(a) Jitendra Shahi
(b) Bhagawati Lama

(M.Ed. Forth Semester)
(M.Ed. Forth Semester)

(¢) Khushiram Chaudhary (M.Ed. Forth Semester)

‘ (d) Pramila Deuja

| (E) Ranjana Shah
(f) Prashanda Lal Khadgi
(g) Rina K.C.

(3) Nature Club :

(a) Ganesh Ga\f,mer
| (b) Kalpana Khanal
(c) Sharada Shrestha
(d) Kiran Subba

(¢) Junita Pudaseni

(f) Amrita Gurung

(M.Ed. Second Semester)
(M.Ed. Forth Semester)
(M.Ed. Forth Semester)
(M.Ed. Forth Semester)

(B.Ed. Second Year)
(B.Ed.Second year)
(B.Ed. Second year)
(B.Ed. Second year)
(B.Ed. Second year)
(BBS Second,year)
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Member
Member
Member
Member
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Member Security

Chair man
Member
Member
Member
Member

Member Secretary



Annex- 124 c,. Photos of cultural programs
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